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1. IIEJIM ¥ 3AJJAYY JACHUTIINHBI

HEJb JUCHUIIJIMHDBI — noBbllleHHE MCXOJHOIO YPOBHS BJAJE€HUS HMHOCTPAHHBIM
A3BIKOM, JOCTUTHYTOTO Ha IMpelblaylied CTylneHd oOpa3oBaHMs, OBJIAJECHUE CTYIACHTaMU
HEOOXOJUMBIM M JOCTATOYHBIM YpPOBHEM KOMMYHHKAaTUBHOM KOMIETEHLMH MJIs PELICHUS
COLMAJIbHO-KOMMYHUKAaTUBHBIX ~ 3a/lad B  Ppa3JIMYHbIX 0O0JacTAX OBITOBOH, KyJIbTYpPHOH,
npoeCCUOHATPHON M HAayYHOW JAEATENILHOCTH NMpH OOIIEHWH ¢ 3apyOeXHBIMH HapTHEpaMH,
HOJArOTOBKA OyIyIIMX MEHEKEPOB K MHHOBALIMOHHOM AEATENbHOCTH B YCIOBHUAX COBPEMEHHOU
rio0anu3anuy, pacHIMpeHue TPaHUIBl UX MPOPECCHOHATHHON KOMIETCHLUH, (OPMHPOBAHUE
MOTHUBAIMOHHO - IPO()EeCCHOHAIbHON HaPaBIEHHOCTH.

- 3AJAYAMU JUCHUIIJINHBI sBasiioTesi: 00ydeHHE CTYICHTOB OCHOBAM JIEIOBOM
KOMMYHHKAIIMH Ha aHTIJIMICKOM si3bIKe B chepe uX MpodhecCHOHATBLHOM e TEIbHOCTH;

- npuoOpeTeHHe HaBBIKOB paboThl ¢ HMH(POPMAIMOHHBIM MarepuajioM (ymMeHue o0000marh,
BBIJICJIATh IJIABHOE, AHAJIU3UPOBaTh, HAXOJUTh CXOACTBA W pa3jinuus), OOy4EHHE IOUCKY
nH(pOPMAIIUY Yepe3 UHOSI3BIYHBIC HCTOYHHKH;

- M3y4YEHHUE CIeLUAIbHON TEPMUHOIOIMU U MPO(HEeCCHOHAIBHON JIEKCUKH 10 TEMATUKE Kypca;

- pa3BuUTHE HABBIKOB 3()()EKTUBHOW YCTHON MPE3CHTAIINH;

- Pa3BUTUE KOTHUTUBHBIX U MCCIIEN0BATEIbCKUX YMEHU;

- IpUOOpEeTEeHUE YMEHUS CaMOCTOSTEIbHON paboThl;

- TOBBILICHHUE YPOBHS y4eOHOM aBTOHOHOMHH, CLIOCOOHOCTH K caM000Opa30BaHUIO;

- yrayOnenue pakTHYECKUX 3HAHHWH CTYACHTOB B 00J1aCTH MEHEPKMEHTA;

- BOCHHUTAaHHE JIMYHOCTH, OCO3HAIOIIEH ce0s Tpa’KAaHWHOM M 3AIUUTHUKOM CBOEH CTpaHsbl,
MPOSABIISAIONIEH AKTUBHYIO TIPaXAAHCKYIO TO3MIMIO, JAEMOHCTPUPYIOIIUN PUBEPKEHHOCTh
IIPUHLMIIAM YE€CTHOCTH, MOPSAAOYHOCTH, OTKPBITOCTH, 3KOHOMUYECKH aKTUBHBIN U y4aCTBYIOILUN
B CTYICHYECKOM M TEpPPUTOPUAIBHOM CaMOYINpAaBICHUH, B TOM YHCIE Ha YCIOBMSX
JI0OpOBOJIBUECTBA, MPOJYKTUBHO B3aUMOJCHCTBYIOIIMH W Y4YacCTBYIOUIMH B JAEATEIbHOCTU
OOIIECTBEHHBIX OPraHU3aIN.

BocnuratensHolt 3amauelt siBisieTcst (GOPMHPOBAHME T'PAaXIAHCKOW MO3MLUHU, aKTUBHOTO U
OTBETCTBEHHOT'O 4JIEHA POCCHICKOro OOIIECTBa, OCO3HAIOIIEr0 CBOM KOHCTUTYLIMOHHBIE MIpaBa U
0053aHHOCTH, YBaXKAIOLEr0 3aKOH W IPaBONOPSIOK, 00JaJaroIlero 4YyBCTBOM COOCTBEHHOTO
JIOCTOMHCTBA,  OCO3HAHHO  IMPUHUMAIOUIET0  OOIIEYeIOBEYECKUE  TIyMaHHUCTUYECKHE U
JEMOKPAaTUYECKUE [IECHHOCTH.

2.MECTO JUCHMUILJIUHBI B CTPYKTYPE OBPA3OBATEJILHON
IMPOT'PAMMBI

Hucuumnunaa b1.0.07 «HocTpaHHBIN S3BIK» OTHOCHTBCS K 4YacTH (HopMHpyeMOit
y4acTHUKaMHU 0Opa3oBaTENbHBIX OTHOIIEHUU, OJoka 1 <«IUCHUIIIUHBI (MOIYJIH)» OCHOBHOM
npodeccuoHanbHOM 00pa30BaTENbHOIN MPOTPaMMBL.

Huctunnuna «HOCTpaHHBIA S3BIK» OTHOCUTCA K OOs3aTeNbHOM dYacTh Osioka |
«TUCIUTUTMHBI (MOIYJIH)» OCHOBHON MPO(hecCHOHATBHOM 00pa30BaTENbHOM MPOTPaMMBbI.

Hucumnnmnza «MHOCTpaHHBIN SA3BIK» M3y4daeTcs Ha 1 Kypce, B 1 cemecTpe OYHO-3a04HOM
bopmbl 00yUeHHUS.

3. HEPEYEHD IVIAHUPYEMBIX PE3YJIBTATOB OBYUYEHUSA 110 AUCHUIIJIMHE,
COOTHECEHHBIX C INTAHUPYEMbBIMMU PE3YJBTATAMU OCBOEHUSA
OBPA30BATEJIBHOM TPOT'PAMMBI

Kon n HaumenoBanne IInanupyemble pe3yJibTaThl 00y4eHUs,
HAUMeHOBaHHe HHIMKATOPA T0CTHKEHUS COOTHeCeHHbIe ¢ HHIAMKATOPAMM HOCTUKEHHA
KOMIeTeHI U KOMIIEeTeHIIN U KOMMeTeHIH i




VYK-4 Cnocoben YK 4.1. [emoHcTpupyer
MPUMEHSTh YMEHHE BECTH JEJOBYIO
COBpPEMECHHBIE MEPEIHCKY, YUUTHIBAS
KOMMYHHKATUBHBIC | OCOOCHHOCTH  CTHJIMCTHKH
TEXHOJIOTHH, B TOM | O(HUIIHAIBHBIX "
qucle Ha Heo(hUIHATBHBIX TIceM,
WHOCTPAHHOM(BIX) | COLMOKYIBTYPHBIE
sI3bIKe(ax), IS paznuuus B ¢dopmare
aKaJEeMHUYECKOTO U | KOPPECTIOHIECHIINN Ha
MPOPECCHOHANBEHOTO | TOCYJApPCTBEHHOM u
B3aMMOJEHCTBUSL | MHOCTPaHHOM(BIX) SI3BIKAX;

YK 4.2. JlemoHCTpHpYET
YMEHHE BBIOIHATH IEPEBOT
aKaJeMHUIeCKUX
podeCCHOHATTLHBIX
TEKCTOB C
WHOCTPaHHOTO(bIX) Ha
TOCY/IapCTBEHHEBIH SI3BIK;

3HaTh: TOHATHE JeJoBasg KOMMYHHKALHUA, HOPMBI H
CpelcTBa KOMMYHUKALUY;

- CIOcOObl KOMMYHHKAIIMH C YYACTHUKaMU COBMECTHOMU
JeSTeIbHOCTH, C YYeTOM LeJeid U yCIOBHHA UX
B3aMMOJCHCTBUS;

- 0a30BBIC TpaMMaTHYCCKUE SIBICHUS, BCTPEUAIOLIHECS
aKaJIEMUYECKIX TEKCTaX IO MPOQUIIO JUCIUTLIHHEI
YMerb:  OpUMEHATH  Ha  TNPaKTHUKE  JEJIOBYIO
KOMMYHHUKAIIMI0O B YCTHOW M THChMEHHOW (opmax,
METOJbl M HaBBIKU JIEJIOBOTO OOIICHHS Ha PYCCKOM H
WHOCTPAHHOM S3bIKaX;

- NIEepPEBOIUTD TEKCTBI npodecCHOHATTFHOM
HANpPaBJIEHHOCTH C MHOCTPAHHOrO (-bIX) si3bIKa (OB) Ha
TOCYIAapCTBEHHBIN s3bIk Poccuiickorn ®enepanuu, a
TaKk)ke C TOCYJapCTBEHHOro si3blka  Poccuiickoit
®Denepalvy Ha UHOCTPAHHBIN (-bI€) S3BIK (-H).

Baanerb: HaBbIKAMH JIEIIOBBIX KOMMYHHKAIIWHA B YCTHOM
U THCBMEHHOW (hopMe Ha PYyCCKOM W WHOCTPAHHOM
SI3BIKAX;

- HaBBIKOM II€peBO/Ia TEKCTOB MNpodecCHOHATEHON
HaIpPaBJICHHOCTH C MHOCTPAHHOTO (-bIX) si3bIKa (OB) Ha
rocydapCcTBeHHBIH s3bIK  Poccuiickoit ®enepanmu, a
TaKkke C TOCYIAApCTBEHHOIO s3blka  Poccuiickoit
®denepanyy Ha UHOCTPAHHBIN (-bI€) SA3BIK (-11).

B pe3ynbraTe u3yueHus: AUCUUILIMHBI 00 yYaIOLIUICS TOJKEH:
3HATDb: KynabTypoJIOTHYECKHE M CTPAHOBEIYECKHE OCOOCHHOCTH BEICHMS KOMMYHUKAIIMU B

CTPAHC U3YyYaCMOI'0O A3bIKA,

- nekcudeckuii MUHUMYM (5000 y4eOHBIX JCKCUYECKHX CIUHUI) B 00beMe, HEOOXOAUMOM IS

BO3MOXHOCTH  NMPO(ECCHOHAIBHO -
nH(pOopMalLu U3 3apyO0eKHBIX HCTOUHHUKOB.

OpUEHTUPOBAHHOM

KOMMYHUKAlUU MU IIOJIY4YCHUA

YMETb: Bectu mnoBceqHeBHOE OOIIEHHE B paMKax pPa3TOBOPHOTO JTHKETa (3HAKOMCTBO,
MIPE/ICTABJICHNE, YCTAHOBJICHUE U TOJIJIEP’)KaHNE KOHTAKTA, 3allpOChl U COOOIIeHUEe HH(OpMaInH,
noOyKJIeHUE K JACWCTBUIO, BEIpAXKEHUE MPOCHOBI U TIP. );

- ApPrymeHTHpOBaHO H JIOTHMYECKHU CTPOHUTH
HpO(i)CCCI/IOHaJ'H)HOFO COACPIKAHUA.

JAUAJIOTUYCCKYI0O M MOHOJIOTHMYECKYIO PC€Ub

BJAJIETD: n0CTaTOYHBIM JIEKCUYECKMM MW TpaMMaTHYECKMM MHHMMYMOM JUIS y4YacTHs B
nuanore/0ecene MpoQecCHOHANBHOTO XapaKTepa, BBIPAKEHMUS PA3IUYHBIX KOMMYHHUKATHBHBIX

HaMepeHui

- TAKTUKOMN BEICHUS YCTHOﬁ U IHCbMEHHOM KOMMYHHKAaIUH HpO(l)eCCI/IOHaHBHOl"O COACPpIKaHUA.

OBBEM JIMCHUIIVIMHBI B 3AYETHBIX EAUHUIIAX C YKASAHUEM KOJIMYECTBA
AKAJEMHUYECKHUX YACOB, BBIIEJIEHHBIX HA KOHTAKTHYIO PABOTY
OBYYAIOIIMXCA C IPENNOJABATEJIEM (I1I0 BUJIAM YYEBHBIX 3AHSATHI) U HA
CAMOCTOSATEJBHYIO PABOTY OBYYAIOLIIUXCS

4.1. OFBEM JIMCUUAILJIMHBI M BUJIbI YYEBHOM PABOTBI

Bun yuebnoii paboTh Bcero gacos | cemectp
1.KontakTHasi padoTa 00y4aromuxcsi ¢ NpenoaaBaresieM: 40,3 40,3
AyJIUTOpPHBIC 3aHSTHSI BCETO, B TOM YHCIIE: 40,3 40,3
Jlexuuu
JlaGoparopHbie
IIpakTHdeckue 3aHATUSL 36 28




KoHTaKkTHBIC Yachl Ha aTTECTAIUIO (IK3aMEH) 0,3 0,3
Koncynprarmms 4 4
KoHTposb caMoCTOsSTeIbHOM PabOThI 2 2
2. CamocTosiTesibHasi padoTa 83,7 83,7
KonTpois 18 18
HUTOI'O: 144 144
OO6mas Tpy10eMKOCTh 144/4 144/4

4.2. CTPYKTYPA JUCHUIIJINHBI

(KAJJEHJIAPHO-TEMATHYECKHW IIJIAH JIJEKIIUM U 3AHSITUIN)

Kon HanMeHoBaHHUe pa3aesioB U TeM/BUA 3aHATHUS/ Yacos| Komnerenuum | Jlutepa-
3aHATHSA Typa

.11 Monyib 1. BBomHBINM Kypc TeKCUKH 4 VK 4.1 VK 42, JL1, J1.2,

MpoheCCHOHAILHOTO OOIICHHS JI.5,J1.6

. JIL1, J1.2,

I13.1.2. [Monyis 2. Basics of Management 8 | YK4.1 VK4.2. 15 16

JIL1, J1.2,

I13.1.3 |Moxys 3. Branches of Management 8 VK 4.1 YK4.2. 5 16

. . JIL1, J1.2,

I13.1.4 |Monyns 4. English For Management Activity 8 VK 4.1 VK4.2. 5 16

. . — JIL1, J1.2,

I13.1.5 |Moxyns 5. English for Professional Communication 8 VK 4.1 VK4.2. 5 16

Bcero: 36 yacoB

5. COAEP)KAHUE JNCIUIIJINHBI

Ne HAUMEHOBAHUWE COIEPKAHUE
PASJAEJA/MOIAYJIA
1. | Monyns 1. Beoausiii kypc | Management Education. Beenenue pedeBbIX KiIMIIE U
JIEKCUKU cocTaBlieHHe AMajoroB mo teme: «Management Educationy.
poQecCHOHATBLHOTO OcBoeHMe HAaBBIKOB aHHOTHPOBaHHOTrO mepeBoja - «Training of
00IIeHUs Managers in Russia». Pa3Butue HaBbIKOB MOHOJIOTMYECKOM peyn.

becena no ocHoBHOI Teme: «Management Educationy.

2 | Moayns 2. Basics of
Management

Management. OcBoeHre HaBBIKOB aHHOTHPOBAHHOTO TEPEBOJIA.
«Scientific Management» - mnuceMeHHbI TepeBod. BBemeHue
peueBbIX KJIMIIE M  COCTABJIEHUE JUAJIOrOB IO  TEME:
«Management». [I'pammaruka: Infinitive. The Subjective
Infinitive Construction.

I'pammaruka: Bpemenarpymmer Continuous. Pa3BuTre HaBBIKOB
nucbMeHHo peun «Levels of Managementy.

3 | Monayuns 3. Branches of
Management

Recruitment. PaGota ¢ OCHOBHBIM TEKCTOM II0 CIEIMATBHOCTH:
«Recruitmenty. Tlucemennsiii mepeBox «Executive Recruitment
in the USA». BBeneHue pedeBbIX KIHIIE W COCTaBICHUE
nuamoroB mo Teme: «In the Job Interviewy. I'pammartrka:
Prepositions of place.

Leadership. PaboTa ¢ 0CHOBHBIM TEKCTOM IO CITEIHATLHOCTH:
«Leaders and Managers». [Tucemennsrii mepeBox «Leadership
Styles». Ob6yuaromiee aynupoBanue: «Henry Fordy». I'pammaTuka:
Past Continuous Active. I'pammaruka: Future Continuous Active.

4 | Monayns 4. English For

Managing Employees.OcBoeHre HaBBIKOB aHHOTHPOBAHHOTO

5




Management Activity nepeBoga - «Managing Creative Workers»y. I'pammaruka:
MopaneHblid riaros «mayy». ['pammaruka: MopanbHbIN TJ1aroin
«may». Pa3Butne HaBbIKOB mNHCcbMeHHOW peunm — «Handling
Difficult Employees». I'paMmmaTrka: MoanbHBIH TIaroin «cany.
Customer Service. Pabotra ¢ OCHOBHBIM TEKCTOM IO
cnetmanbaoctd  «The Right Way of Treating Customersy.
BBenenne pedyeBbIX KIUIIE M COCTABICHHE JHAJIOTOB IO TEME:
«Customer Service». ['pammaruka: Gerund. OcBoeHUE HaBBIKOB
AHHOTHPOBAHHOTO IepeBoia - «Managing Customer Servicey.
Mistakes in Management. Pabora ¢ OCHOBHBIM TEKCTOM IIO
cnermanpHoctH  «Mismanagement in Industry». I'pammaruka:
Object Clauses. BpemeHue peueBbIX KIHIIE W COCTABICHHE
nuanoroB mo teme: «Mistakes in Management». ['pammaTuka:
Object Clauses. OcBoeHne HaBBIKOB aHHOTHPOBAHHOTO MTEPEBO/IA
- «Ways to Make Management Effective». I'pammaruka:
Subordinate Clauses of Time and Condition.

5 | Moaysns 5. English for People in Management. Pa6ora ¢ tekctom «Business Promotes
Professional Peace and Progress». I'pammarmka: ModalVerbs. Benenue
Communication PEUYCBLIX KIIUIIIC u COCTAaBJICHHUEC JAUaJIOroB 10 TEME.

«Businessmen’ donations». Pabora ¢ OCHOBHBIM TEKCTOM II0
crnermanpHoCcTH: «Business Promotes Peace and Progressy.
World-famous Companies. BeezieHue u 3akperuieHue
JIEKCHUYECKOro MaTepraia. M3ydJaroriee urenne Tekcra «Best
American Companiesy. I'pammarika: Complex Object. Pa6ora ¢
tekcrom «Best American Companies». I'pammaruka: Complex
Object. Beeienue peueBbIX KIHIIIE H COCTABICHHE THATOTOB I10
teme: «US famous computercompaniesy». PaboTta ¢ 0CHOBHBIM
TEKCTOM TI0 crienmansHocTh: «Computer Companiesy.
I'pammaruka: Complex Subject

6. CAMOCTOSATEJBHASA PABOTA OBYYAIOIUXCS MO JUCHUITJIUHE

CamocrosTenpHast paboTa o0y4aroIuxcsi HampaplieHa Ha YIrIyOJeHHOE W3y4YeHHEe PaslielioB H TeM
paboueil porpaMMbl W TPEAINONaraeT M3y4eHHe JIMTEPATYPHBIX MCTOYHUKOB, BBIIOJHEHHE JOMAITHHX
3aJJaHM W TPOBEJICHHE WCCIEJIOBAaHUN pPa3HOro xapakrepa. PaboTra OCHOBBIBacTCS Ha aHaJM3e
JIMTECPATyPHbIX MCTOYHUKOB WU MATCPUATIOB, HY6J'II/IKyeMLIX B MHTCPHETC, a TAKXKE PCaJIbHbIX PCUCBLIX U
S3BIKOBBIX (DaKTOB, JIMYHBIX HaOmoxeHwid. Taroke camocTosiTenpHas padoTa BKIIOYACT MOATOTOBKY M
aHaJIM3 MAaTepUAJIOB 110 TEMaM MPOITYIICHHbIX 3aHATHH.

CamocrosTenpHast paboTa 1Mo JUCIUILUIMHE BKIIOYAST CIIEYIONINE BUIbI ACITEIEHOCTH:

- paboTa ¢ JEKIMOHHBIM MaTepuajoM, NpeaycMaTpHBaromas NpopadOTKy KOHCIIEKTa JEKIUH U
y4eOHOI1 TuTepaTypsl,

- mouck (mogbop) W 0030p JMTEpaTyphbl, DIEKTPOHHBIX HWCTOYHWUKOB WHQPOPMALUK IO
WHJIMBUIYaTbHO 3aJIaHHOM MpoblieMe Kypca, HalMcaHue JIOKJIaaa, HCCIIeJoBaTeNbCKOW paboThl 110
3aJIaHHO TTPo0IIEME;

- BBIIOJIHEHHE 3a/IaHUS 110 IPONYIIEHHOM WIN IVI0X0 YCBOCHHOU TEME;

- CaMOCTOSTENbHBIN TTOUCK HHpOpManuK B IHTepHETE U IPYTUX UCTOYHUKAX;

- BBIIOJHEHHUE JOMAIlIHEeH KOHTPOJILHON paboThl (pelIeHne 3aJaHui, BEIITOJIHEHUE YITPAXKHEHUH);

- M3y4YeHHE MaTepuana, BBIHECEHHOI'O HAa CaMOCTOSITENbHYIO NpopaboTKy (OTHENbHBIE TEMBI,
naparpadsr);

- HaImMcaHue pedeparos;

- TOATOTOBKA K TECTUPOBAHMIO; IOATOTOBKA K MIPAKTUUECKUM 3aHATHSM; [TOJITOTOBKA K 3K3aMEHY.




CAMOCTOSATEJBHASA PABOTA CTYAEHTA

Kon HanMeHOBaHUe pa3aesioB U TeM/BUA 3aHSITHUSI | Yacos | Komnerenuuu |.JInTepaTypa
Paznen 1 Management

. YK-4.1,

CP.1.1. [BBoambIii Kypc ekcuku npodeccuoHanbHoro oomenus| 10 VK-4.2 JI.1, J1.2
. VK-4.1,

CP.1.2. |Basics of Management 20 VK-4.2 J.1,J1.2
VK-4.1,

CP.1.3 [Branches of Management 20 VK-4.2 J.1,J1.2

CP.1.4 |English For Management Activity 10 yK-4.1, JI.1, J1.2
YK-4.2
. . . YK-4.1,

CP.1.5 |[Monyns 5. English for Professional Communication 10 VK-4.2 JI.1,J1.2

CP.16 OcHoBbl aHHOTHpOBaHUA. OCHOBBI pedepupoBaHHUS. 1 YK-4.1, 11, 1.2
Knumie 111 aHHOTUPOBaHMS TEKCTA. YK-4.2

. YK-4.1, JIL.1, J1.2,

CP.1.7 |Final Test 2,7 VK- 4.9 15 J16

7. YYEBHO-METOANUYECKOE U UH®OPMALIMOHHOE OBECIIEYEHUE
AU CHUITJINHBbI
OCHOBHAS JIMTEPATYPA:
KHUKHBI BAPUAHT

1. Aurnumiickuii si3bIK: 3KoHOMHKa u (unance (Majors) / I A. lyoununa, M.®. Jlpaunuckas, H.T.
Konppaxuna, O.H. Ilerposa.- M.: Anbda-M; Uudpa-M, 2012.- 176 c.c.

2. Mromep, B.K., bosinyc, C.K. HoBslit anrno-pycckuii cioBaps: 40 000 cios.- M.: Ipoda: Pycckuii
361K Menna, 2005.

3. Mapkosuna, U. 10. Anrnuiickuii si3pik : y4eOnuk / Mapkosuna WM. FO. , Makcumona 3. K.
Baiinmreiin M. B. ; [Tox oOmieit pen. M. FO. MapkoBuHoii. - 4-¢ u3n. , ucnp. u nepepad. - Mocksa :
I'DOTAP-Menna, 2013. - 368 c. - ISBN 978-5-9704-2379-0. - Tekcr : anexrponnsiii // 3bC "KoHcynbpraHT
crynenta" : [caiit]. - URL : https://www.studentlibrary.ru/book/ISBN9785970423790.html

4. Mapkosuna, . 10. Anrnmiickuii s3pik : yueOnuk / U. FO. Mapkosuna, 3. K. Makcumosa, M. B.
Baitamreitn; mox obmr. pen. U. FO. Mapkosunoii. - 4-e u3n. , nepepad. u mgom. - Mocksa : [DOTAP-
Menuna, 2022. - 368 c. - ISBN 978-5-9704-6886-9. - Tekcr : snexrtponssiii / OBC "KoncynbTant
crynenta" : [caiit]. - URL : https://www.studentlibrary.ru/book/ISBN9785970468869.html

5. MapkoBuna, U. 0. Aurnumiickuii s3blk. I'paMMaTHdeckuid NpakTUKyM it mMenukoB. Yacts 1.
Ynorpebnenvie nuuHBIX (OpM Tiaroiia B HAaydHOM Tekcre. PabGouas Tterpams : ydeOHOe mocobue /
Mapkosuna U. 1O., I'pomoBa I'. E. - Mocksa: TDOTAP-Menaua, 2013. - 200 c. - ISBN 978-5-9704-2373-8.
- Texkcr: JNIEKTPOHHBIA  // 9bC "KoncymnbTrant cTyneHTa": [ca#iT]. - URL:
https://www.studentlibrary.ru/book/ISBN9785970423738.html

6. Mapkosuna, U. 10. Aurno-pycckuit meaunmHckuid cioBaps / [Tox pen. U. 0. Mapkosunoii, 3. T'.
VYaymbekora - MockBa : 'DOTAP-Menua, 2013. - 496 c. - ISBN 978-5-9704-2473-5. - Tekcrt :
AIEKTPOHHBIHN /! 9BC "KoncynbTant cTyneHra" : [caitt]. - URL
https://www.studentlibrary.ru/book/ISBN9785970424735.html

7.3 JUIHEH3UOHHOE TIPOTPAMMHOE OBECIIEYEHUE
1. Iporpamma s [I3BM Microsoft Office 365. JToroeop ¢ OOO CTK «BEPIIMHA» Ne27122016-
1 ot 27 gexabps 2016 r. beccpouno.
2. Orkpsitast nmunensuss Microsoft Open License: 66237142 OPEN 96197565ZZE1712. 2017. o
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31.12.2017.

3. Otkpeitas auren3us Microsoft Open License: 66432164 OPEN OPEN 96439360ZZE1802. 2018.
Jo 31.12.2018.

4. Ortkpeitas muuensus Microsoft Open License: 68169617 OPEN OPEN 98108543ZZE1903. 2019.
Jo 31.12.2019.

5. TIporpamma mis IIDBM Office Standard 2016. 200 (aeectn) nunensuit OPEN 96197565ZZE1712.
beccpouHo.

6. IIporpamma mis II9BM VeralTest Professional 2.7 DiexkrponHast Bepcus. AKT IpemIoCTaBIECHHS
mpaB Ne [T178496 ot 14.10.2015. beccpouno.

7. IIporpamma ans [IDBM ABBYY Fine Reader 14 FSRS-1401. BeccpouHo.

8. Ilporpamma mns [I9BM MOODLEe-Learning, eLearningServer, I'unepmeron. Horosop ¢ OO0
«OTxkpeITEIe TeXHONMOTHMY 82/1 oT 17 mronsa 2013 r. beccpouno.

7.4 COBPEMEHHBIE NIPO®ECCUOHAJIBHBIE BA3bI IAHHBIX U
NHOOPMAIIMOHHBIE CITPABOYHBIE CUCTEMBbI

1. https://www.rosmedlib.ru/ Korncynaprant Bpada. DJeKTpOHHAs MeTWIIMHCKas OubOnmoreka (6asa
JTaHHBIX  TPOPECCHOHATBHON HMHPOPMAIMK [0 MIMPOKOMY CIIEKTPY BPa4eOHBIX  CIHEIHATbHOCTEH)
(npodeccronanpHas 0a3a JaHHBIX)

2. http://www.studentlibrary.ru/ snexkrponnass OubaHoTeuHas cucrema «KOHCYIBTaHT CTyICHTa»
(MHOTOTIpOGMITBHAs 6a3a MaHHKIX) (TpodeccroHanbHas 6a3a JaHHBIX)

3. https://speclit.profy-lib.ru— snekrponHO-OMOAMOTEUHAast cucTema Crewut (06a3a TaHHBIX C
MIMPOKUM CIIEKTPOM y4eOHOM 1 HaydHOU IuTepaTypsl) (mpodeccrnoHanpHas 0a3a JaHHBIX)

4. https://urait.ru/~ obpasosatensHast miathopma FOpaiT (3meKTpOHHO-00pa3oBaTebHAs CHCTEMA C
cepBucamu 1S ¢ deKTHBHOTO 00yueHus) (mpodeccuoHanbHas 6a3a JaHHBIX )

5. http:/dlib.eastview.com — yHuBepcanbHass 0a3a JICKTPOHHBIX MEPHOJUMYECKUX H3TAHHIMA
(npodeccronanpHas 0a3a JaHHBIX)

6. http://elibrary.ru— smexTpoHHass 0a3a DICKTPOHHBIX BEPCUil  MEPUOAMYCCKUX  U3TAHHUIN
(npodeccuonanpHas 0a3a qTaHHBIX)

7. CnpaBouno-tipaBoBast cuctema «KoucynsranT [mtocy - Pexxum mpoctyna: http://www.consultant.ru/

8. MudopmanmonHo-mpaBoBoii cepsep «I"apant» http://www.garant.ru/

9. Hayunas snexTponnas 6udnmmorexa www.elibrary.ru

10. Poccuiickas rocynapcTBeHHast oubinoTeka. - hitp://www.rsl.ru

11. Enwunas koyutekis 1udpoBbix 0Opa3oBaresibHbIX pecypcoB http://school-collection.edu.ru/

8.OHEHOYHBIE CPEACTBA /JIs1 TEKYHIEI'O KOHTPOJISI YCHEBAEMOCTHU,
MPOMEXYTOUYHOMN ATTECTAIIUU ITO UTOT'AM OCBOEHUA JUCHUITJINHBI

®DOH/T OIIEHOYHBIX CPEJCTB 110 AMCLUUIUIMHE MPeAcTaBicH B npuioxeHun Nel k paboueli nporpaMmme
JUCIIUITIMHEI.

9. MATEPUAJIBHO-TEXHUYECKOE OBECHEYEHUE JUCHUIIJIMHBbI

VYueOHast ayAuTOpHst ISl IPOBEJCHUS YUSOHBIX 3aHITHH Y4eOHoe 060pya0BaHMe:

(11t MpoBeieHHst 3aHATHH JIEKLMOHHOT'O THIIA, Cron mpenopaBatens (lwmrt.), cTyn s
MPAKTUYECKUX 3aHITHI, TPYIIIOBBIX U MHINBUIYaIbHBIX MpenoaaBaTems (1 IT), CTON
KOHCYJIbTALUM, TEKYLIETO KOHTPOJIS U POMEKYTOUHOMN yueHudeckuit (9 mr.), cTyn yuyeHHUeCKun
arrectarun) (ayma. 5 (Ne29)) (19 mmT);

CraumoHapHas 10CKa;

Texnuyeckue cpencraa o0y4eHns:
Hoyt0yk ¢ noakiatouenrnem k MHTepHET 1
o0ecreyeHneM JOCTyNa B AJIEKTPOHHYIO
HH(POPMALMOHHO-00pa30BaTEIbHYIO
cpeny IIM®U; mynpTumMenuitHoe
o0opyaoBaHHe (BHACONPOEKTOP, IKPaH).
Y4ebHoe 06opynoBanme:

Ilomenenue A1 caMOCTOATEIbLHON PadoThI Cron mpemomasarenst (lmT.), cTyda ams
MIpernoaaBaTemst (1 IT), CTOJ



https://www.rosmedlib.ru/
http://www.studentlibrary.ru/
https://speclit.profy-lib.ru/
https://urait.ru/
http://dlib.eastview.com/
http://elibrary.ru/
http://www.consultant.ru/
http://www.garant.ru/
http://www.elibrary.ru/
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ydeHU4ecKuii (3 mIT.), CTyNl yYCHHUSCKUN
(6 mr);

CraumonapHasi 10CKa;

Texnuyeckue cpencraa o0y4eHus:
KOMIIbIOTEpHAS TEXHHUKA c
BO3MOXHOCTBIO TIOJKIIOYCHUSI K CETH
"UnTepuer” u obecredeHueM O0CTyMa B

ANIEKTPOHHYIO “H(OPMAITMOHHO-
o0pa3oBaTenbHYIO cpexy opraHuzanuu (6
IIT)

10. OCOBEHHOCTH BBINIOJIHEHUS 3AJTAHUNA OBYUAIOIIIUMUACA-UHBAJTUJIAMU
N JIMOAMHA C O'PAHUYEHHBIMU BO3MOKHOCTSIMU
310POBbJ (ITPU HAJIMYUN)

Oco0ble ycrnoBus oOydeHHsI W HampaBiieHHs pPaOOThl ¢ MHBAJIMAAMHM W JIMIAMHU C OTpPaHHMYCHHBIMHU
BO3MOXXHOCTSAMHM 37I0pOBbsl (anee OOy4aroIUXCSl C OrPAaHMYEHHBIMH BO3MOXKHOCTSIMU 3II0POBBS)
oTpeJiesIeHbl HA OCHOBAHUH:

— 3akona P® ot 29.12.2012r. Ne 273-®3 «O06 obpazoanuu B Poccuiickoii depepannm»;

— 3akoHa P® or 24.11.1995r. Ne 181-®3 «O commampHOM 3amuTe MHBAIUAOB B Poccuiickoi
Denepanuny;

— Ilpukaza Muno6puayku Poccun ot 06.04.2021 N 245 «O06 yrBepxknenun [lopsiaka opranuzainuu u
OCYILLECTBIICHHUSI 00pa30BaTENbHON JESATEIbHOCTH 10 00pa3oBaTelbHBIM MPOrpaMMaM  BBICILETO
o0pa3oBaHus - IporpaMMam OakajnaBpraTa, IporpaMMaM ClieHUaInuTeTa, IporpaMmMaM MarucTpaTyphly»;

— METOAMYECKHX PEKOMEHIAalMi MO OpraHu3alui 00pa3oBaTENLHOrO Mpolecca s 00ydeHHs
WHBAJIUIOB W JIMI C OTPaHUYEHHBIMH BO3MOXKHOCTSIMH 3/I0pPOBbsi B 00pa30BaTEIbHBIX OpPraHU3aIMAX
BEICIIIEr0 00pa30BaHUWs, B TOM YHCJIE OCHAIEHHOCTH oOpa3zoBaTenbHOro mpoiiecca (yrB. MUHOOpHAYKH
Poccum 08.04.2014 Ne AK-44/058H).

[Mon crenuaabHBIMH YCIOBUSMH JJISI TOJNyYeHHsT 00pa3oBaHMsl OOYYAIOUIMXCSl C OrpaHMYCHHBIMH
BO3MOXXHOCTSIMH  3[0POBbsl TIOHMMAIOTCS YCIOBHSL OOYYCHHUS, BOCHMTAaHMS H Pa3BUTUS TaKHUX
00yJaromuxcsl, BKIIOYAIONINE B ce0sl MCIOJIb30BaHUE AMANTHPOBAHHBIX 00Pa30BaTEIbHBIX HPOTPaMM H
METOJIOB OOYYEHHS U BOCIHUTAHMS, CHCIUAIBHBIX YUYCOHHKOB, YUEOHBIX IOCOOMI W JHUJAKTUYCCKUX
MaTEepHajoB, CHEHHANbHBIX TEXHHUYECKHX CPEACTB OOYYEHHUS] KOJJIEKTMBHOTO M HWHIUBHUIYaJbHOTO
NOJIb30BaHUs, MPENOCTaBIEHUE YCIYr acCHCTeHTa (TIOMOIIHMKA), OKAa3bIBAIOLIEI0 O0y4YaromuMCs
HEOOXOUMYIO TEXHHUYECKYIO MOMOIIb, MPOBEJACHUE TPYIIOBBIX M HHIAMBHIYaIbHBIX KOPPEKIIMOHHBIX
3aHsATHH, oOecliedeHue J0CTyNa B 3/aHUsl By3a WM JIpyrue YCIOBUs, 0€3 KOTOPBIX HEBO3MOXKHO HIIH
3aTpyAHEHO OCBOCHHE 00pa30BaTENFHBIX MPOTPaMM OOYYAIOLIMMHUCS C OTPAHUUYECHHBIMH BO3MOXHOCTAMHU
3]10POBBA.

B mensx JOCTYMHOCTH M3y4YeHHWsl JAUCUUIUIMHBI WHBAIMAaMU M OOyYarOIIUMHCS C OTPaHUYEHHBIMHU
BO3MOXXHOCTSIMH 3/10pOBbsI OpraHu3aluel ooecreynBaeTcs:

1. Inst ”HBAJIMAOB M JIML C OTPAaHUYEHHBIMHI BO3MOXXKHOCTSIMH 3/I0POBbS 110 3PEHUIO:

— HaJu4yhe albTePHATHBHOW BepcuW O(QUIMAIBHOTO caiiTa opraHuzanuu B cetn «MHTEpHETY aist
CJ1a00BUASALINX

— pasMeleHre B JIOCTYNHBIX Ui OOYYaOIIMXCS, SIBISIFOIIUXCS CICTbIMUA MU CIaOOBHISIIMMH,
MecTax M B aJanTUpoBaHHOW (opMme (C y4eTOM HX OCOOBIX MOTPeOHOCTEW) CIpPaBOYHOW HWH(POPMAIUH
(uaopmanys nOKHA OBITH BBIMOJIHEHA KPYMHBIM pelbeHO-KOHTpacTHBIM IpudToM (Ha OeixoMm miu
xentoM (one) u npoxyonuposana mpudrom bpaiins);

— TIPHUCYTCTBUE aCCHCTEHTa, OKa3bIBAIONIETO 00yJaronieMycss HEOOXOJUMYIO TIOMOIIIb:

— o0ecrieveHre BbITyCKa ANbTEPHATUBHBIX (POPMATOB TIEYATHBIX MATEPHAIOB (KPYITHBIA MPUPT WUITH
aynodaiisl);

— olecrieyeHre JocTyna oOOYYaroLIerocs, SBJSIIOIIETOCs CJENbIM M HCHOJNB3YIOIIEr0 CO0aKy-
MOBOJBIPSL. K 3JaHHUIO0 OPTaHU3ALINY;

2. JInsi ”HBAJIMAOB M JIML C OTPaHUYEHHBIMH BO3MOXKHOCTSIMH 3JIOPOBBS 110 CIYXY:

— nyOnupoBaHUME 3BYKOBOM CIPaBOYHOM WHGPOpPMAlUK BH3YyaJIbHOW (YCTaHOBKAZ MOHHTOPOB C
BO3MOXHOCTBIO TPAHCIIAILIUN CYOTUTPOB (MOHHUTOPBI, UX pa3Mephl H KOJHMUYECTBO HEOOXOMMO OIIPEIENATh
C Y4E€TOM pa3MepOB IMOMELICHUS);
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— o0ecnedeHue HaUIeKAIIMMHI 3ByKOBBIMHU CPEACTBAMHU BOCTIPOU3BENICHUS HHPOPMAIINH:

3.JInsT WHBANIMOOB W JUI] C OTPAaHUYEHHBIMH BO3MOXXHOCTSMH 3/I0POBbS, MMEIONIUX HapyIIECHUs
OTIOPHO-/IBUTATENHFHOTO ammapara. MarepuaibHO- TEXHHUYECKHE YCIOBHS O0ECIeYMBAIOT BO3MOXXHOCTH
OCCIPEensITCTBEHHOrO JIOCTyNa OOYyYarolIMXCsi B IMOMCIICHUS OPraHM3allid, a TaKkKe NpcObIBaHUS B
YKa3aHHBIX TIOMCIICHHUAX (HaJIWYWe TaHIyCOB, MOPYYHEW, PAaCHIMPEHHBIX JIBEPHBIX IMPOESMOB, JTU(TOB,
JIOKAJIbHOE TTOHIKEHNE CTOEK-0apbepoB: HATMYHUE CIIEIIUAIBHBIX KPecel U IPYTHUX MPUCTIOCOOTICHHN).

OOydyeHne JWII OpPraHW30BAaHO KAaK HWHKIIO3MBHO, TaKk © B  OTHENBbHBIX  TpPYIIax.
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Tpunooicenue Nol

OLIEHOYHBIE MATEPUAJIbI IO JUCHUIIJIMHE
Onucanue nokasareseil 4 KpuTepHeB OLEHUBAHUA KOMIETEHI[UI HA PA3THMYHBIX ITaNax UX
(opMupoBanus, onucanue MKaJ OLeHUBAHUS

Oransl GopmupoBanusi kommeTeHuuii B mpouecce ocBoeHus OIIOIl mpsMo cBsi3aHBI ¢ MECTOM
TUCITUILTAH B 00pa3oBaTenbHOM nporpamme. Kaxkasiid stan (hopMHUpOBaHUST KOMITETEHIINNA XapaKTePU3yeTCs
OTIpeIeTICHHBIMU 3HAHWSMH, YMEHUSIMH W HaBBIKAMH ¥ (W) OMBITOM MPO(ECCHOHATHFHOW NEATEThHOCTH,
KOTOpbIE OLIEHHBAIOTCSl B MPOILIECCE TEKYLIETO KOHTPOJIS YCIEBAEMOCTH, MPOMEXYTOYHOH aTTeCTaluu I0
JUcuuIuiMHe (MPakTHKe) U B Mpolecce roCyaapcTBEeHHONW MTOToBO# aTTtecTaunu. OLEHOYHBIE MaTepHajbl
BKIIFOYAIOT B C€e0S KOHTPONBHBIC 3aMaHus W (WIHM) BOMPOCH], KOTOPBIE MOTYT OBITH TPEAIOKEHBI
oOyyaromeMycsi B paMKaxX TEKYIIEro KOHTPOJs YCHEBAEMOCTH M TNPOMEXKYTOUHOW aTTecTaluu II0
JUCLUIUIMHE. YKa3aHHBbIE IUIAHUpYEMble 3aJaHus W (WJIKM) BOMPOCHI IMO3BOJSIIOT OLEHUTH AOCTHKCHUE
00y4JalomMMUCS  TUIAHUPYEMBIX  pEe3ylbTaTOB  OOy4YeHHs 110 JAWCHWIUIAHE, YyCTAHOBIEHHBIX B
COOTBETCTBYIOIIEH pabodeld MporpaMMe AWCHUIUIMHBL, a TakXke CQOPMHPOBAHHOCTh KOMIIETEHITHIH,
YCTaHOBJICHHBIX B COOTBETCTBYIOIIEH OOIIEH XapaKTEepUCTHKE OCHOBHOM MpodeccCHOHaIbHOM
oOpa3oBarenpHOI porpamMMbl. Ha sTame Tekymiero KOHTpOJIs yCIIeBaeéMOCTH U IIPOMEKYTOYHOHN aTTeCTaIin
oOyJarommxcs O JUCHUIUIMHE TOKa3aTelsIMH OIIEHWBAaHUS YPOBHS COOPMHUPOBAHHOCTH KOMIIETCHIIUH
SABIAIOTCA PE3YJIbTAaThl YCTHBIX W IMMCBMEHHLIX OINPOCOB, BBIIIOJHCHUEC IMPAKTHUYCCKUX 33IlaHPII71, PECIICHUA
TECTOBBIX 3afaHui. MToromas oreHka CQOPMHUPOBAHHOCTH KOMIETEHIMH ONpEAeseTcs B IEpUO]
roCyJapCTBEHHOM UTOTOBOM aTTECTALIUH.

Onucanue nokasareseii 1 KpUTEpUEB OLIEHUBAHUS KOMIIETeH Ui

Moxkasareiu KpuTepun oneHnBaHus KOMIeTeH M 011?1::::3“51
OlleHUBAHHUSA
ITonumanue |Mmeet 6a30Bble 00IIME 3HAHUS B paMKax IUana3oHa BbIICICHHBIX 3a1a4 | MUHMMAaNbHBINA
CMBICTIa [ToHumaeT QakxThbl, TPUHIMITBI, MPOLECCHI, OOIINE MOHATHS B Mpeeax | YPOBEHb
KOMIICTCHIIUU |00JIaCTH HCCIICOBaHUs. B OOJBIIMHCTBE CIy4aeB CIOCOOCH BBISBHUTH | ba3zoBbIit
JIOCTOBEPHBIE WCTOYHWUKH WH(OpMaIlu, 00paboTaTh, aHATU3UPOBATH | YPOBEHB
WHQOPMAITHIO.
HNmeer QaxTryeckue W TEOpPETUUECKHE 3HAHUS B Mpefeniax o0JacTH
WCCJIEIOBAHNS C IOHUMAaHUEM I'paHUL] IPUMEHUIMOCTH Beicokmii
YPOBEHBb
OcBoenue Hannume OCHOBHBIX yMEHHH, TpeOyeMbIX HJsl BBINOJHEHHS MPOCTHIX | MUHUMAIbHBIN
KomreTeHnuu (3anad. CrnocoOeH MNpUMEHSITh TOJBKO THUIHYHBIE, HauboJiee 4YacTo |ypOBEHb
B paMKax | BCTpEYalomMecss MNpUeMbl 10  KOHKPETHOH  cQOpMyTUpOBaHHON
M3yYEHUS (BBIIENIEHHOIT) 3a1aue
JUCHUIUIMHBL | MIMeeT aWana3oH NpakTHYeCKUX YyMEHWH, TpeOyembIX st perreHus | bazoBeiii
ompeJiesIeHHbIX Npo0ieM B 0o0JIaCTH HccleoBaHUs. B OONBIIMHCTBE | YPOBEHb
CIly4yaeB CHOCOOCH BBISIBUTH JIOCTOBEPHBIE WCTOUYHUKH WH(POPMALHH,
00paboTarh, aHANM3UPOBATH UHPOPMAITHIO.
HNmeer mMpoKdd AMana3oH NPAaKTHUECKHX YMEHHH, TpeOyembIX Jist
PasBUTHSL TBOPUECKUX pellleHuH, abcTparupoBanus npodieM. CrocobeH | Beicokuit
BBISIBIIATD TIPOOJIEMBI W YMEET HaXOJUTh CIIOCOOBI pelIeHus], MPUMEHSS | ypOBEHb
COBpPEMEHHBIE METOBI M TEXHOJIOTHH.
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Criocobnocts |Crnocoben pabotaTh mpu mpsiMmoM HaOmroneHnu. CriocoOeH NpUMEHATh | MUHMMaNbHBINA

HNPUMEHSTH Ha |TEOPETUYECKHE 3HAHUS K PEIICHUIO KOHKPETHBIX 3a/1a4. YPOBECHB

MpaKTUKe Moxer B3iTh Ha ce0si  OTBETCTBEHHOCTh 3a 3aBeplIeHHe 3anady B|ba3zoBblit

3HAHUA, UCCIIeIOBaHNH, TIPUCTIOCA0INBACT CBOE MOBEIECHHE K 0OCTOATEIBLCTBAM B | YPOBEHb

HOTyYeHHBIC B | peIIeHHH MpoOiaeM. 3aTpyAHSEeTCS B PEIICHUH CIO0KHBIX, HEOPIHHAPHBIX

xoze npoOsieM, He BBIAEISET THUIMHYHBIX OMMOOK M BO3MOMKHBIX CIOKHOCTEH

U3yYCHHUS NIPY pelIeHUH TOW MM WHOM MPOOIeMbI

mucuuiuinabl | CrocoOeH KOHTPOJIMPOBATh pabory, MIPOBOJUTH OLICHKY, | BeicoKmit
COBEpIIIEHCTBOBATh ACWCTBUS PaboThl. YMmeeT BBIOpaTh 3(()EKTHBHEIN | ypOBEHB
NpYeM pelieHHs 3a1a4 10 BO3HUKAIOIIUM MTPobIeMam.

|. OHUEHOYHBIE MATEPHAJIBI JJIS TPOBEJEHUSA TEKYIHIETI'O KOHTPOJISA

HanmeHnoBanue Nuauxkarop nocrukenus | Pesynpratel o0yueHus
KOMIMETEeHIHH KOMMeEeTEeHIIHU
YK-4 Cnocoben YK - 4.1. [emoHcTpupyeT | 3HaTh: HOHATHE [EI0Bas KOMMYHUKALUS, HOPMBbI
NPUMECHSAITH YMEHHUE BECTHU JICIIOBYI0 | M CPEACTBA KOMMYHHKAIINH,

COBpPEMEHHBIE MICPEIIUCKY, y4uTBIBad | - CIIOCOOBI KOMMYHHKAIUKM € Yy4aCTHHKaMH
KOMMYHHUKATUBHBIE | OCOOCHHOCTH CTUIUCTUKN | COBMECTHOU ICATCIBHOCTH, C Yy4YETOM ILECICH H
TEXHOJIOTHH, B TOM | O(GHLIHUAIBHBIX u | YCIOBUH X B3AUMOACHCTBUA,

qHCIe Ha HEO(ULHATBHBIX mmcem, | - 0azoBble rpaMMaTHYCCKHE SIBJICHHS,

MHOCTPaHHOM(BIX) | COMOKYIBTYPHBIC pasiuums B | BCTPCHAOIMCCT  aKaeMHICCKUX  TCKCTaXx IO
s13bIKe(ax), s dopMaTe KOppEeCHOHAEHIMH Ha ;poq)mno AUCIHIUIHBL

MeTb: TMPUMEHSATh Ha TPAKTHKE JICJIOB
aKaJeMHUYECKOTr0 U | roCyJAapCTBEHHOM u p . p A yio
. KOMMYHHKAI[HIO B YCTHON M MUCbMEHHON (popmax,
Mpo(heCCHOHANBHOTO | MHOCTPAaHHOM(BIX) S3BIKAX;

N METO/Ibl ¥ HABBIKH JICTIOBOTO OOIICHUS HA PYCCKOM
B3aUMOJICUCTBUS YK 4.2. JeMoHcTpupyeT .
U MHOCTPAHHOM $SI3bIKaX;

YMCHHC  BBINONHATE  HEPCBON | . popeponurh  TekcThl  mpodyecCHOHAIBHON

aKaICMHICCKUX 1| manpaBneHHOCTH C HMHOCTPAHHOTO (-bIX) SI3BIKA

NPO(ECCHOHANBHBIX TEKCTOB C | (op) pa rocyapcTBEHHBIH s3BIK  POCCHItCKOI

MHOCTPAHHOTO(BIX) Ha | Menepannu, a Takke ¢ TOCYAapCTBEHHOIO S3bIKA

rOCYJIapCTBEHHBIN S3bIK;

Poccuiickoit denepanuu Ha WHOCTPAHHBIN (-ble)
SI3BIK (-H1).

Bnajerb: HaBbIKaMU JENOBBIX KOMMYHHMKAIIMH B
YCTHOH M TNHCBMEHHOH (opMe Ha pPycCKOM U
HWHOCTPAHHOM SI3bIKAX;

- HaBBIKOM TEPEBOJa TEKCTOB MPOQeCcCHOHATBEHOM
HANPaBJICHHOCTH C HWHOCTPAHHOTO (-bIX) s3bIKa
(oB) Ha TOCymapCcTBEHHBIH S3bIK Poccuiickoi
®denepannu, a TaKke € TOCYIapCTBEHHOIO S3bIKa
Poccuiickoit deneparii Ha MHOCTPAHHBIN (-bIe)
S3bIK (-1).

THUIIOBBIE 3AJAHUA JIJISI ONEHKHA CO@OPMHUPOBAHHOCTH 3HAHUI
1. BOITPOCHI Uil YCTHOTI'O OITPOCA HA IPAKTUYECKUX 3AHATUAX

Bompocst

CoOTBEeTCTBYIOIINI
WHIHUKATOP TOCTHIKCHUS

KOMIICTCHIINH

111aboHBI OTBETA

(oTBeT MOMKEH OBITH JIAKOHUYHBIM, KPATKUM, He Ooiee 20 cJIoB)

1. Management
Education

YK-4.1, YK 4.2.

Management education is one discipline of Higher education by
which students are taught to be business leaders, managers and
administrators. It focuses on process of imparting or acquiring
knowledge to develop the members of the executive or
administration of an organization or business,
employers collectively, or train in the techniques, practice, or
science of managing, controlling or dealing, in the skillful or
resourceful use of materials and time.

managers or

2. What is
Management?

YK-4.1, YK4.2,

Management is a process, and let us say, a universal process, by
which an organisation realises its objectives in a planned way.
Modern management thinkers agree that management is a
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distinct process. People who perform management can be
designated as managers, members of management, or executive
leaders. Management is the art of securing maximum prosperity
with a minimum of effort. Wherever there is an organised group
of people working towards common goals, some type of
management becomes essential.

3. What is
Recruitment?

YK-4.1,YK 4.2,

Recruitment has been regarded as the most important function of
personnel administration. Unless the right types of people are
hired, even the best plans, organisation charts and control
systems will be of no avail. A company cannot prosper, grow or
even survive without adequate human resources. Need for
trained manpower in recent years has created a pressure on some
organisations to establish an efficient recruitment function. It is
not done wisely, every other management function suffers, and
costs increase and bottlenecks get worse. Recruitment is the
processes of finding the apt candidates and inducing them to
apply for the job in an organisation. The recruitment should be a
sound one. If it is not so, the morale of the staff will be very low
and the image of the company will be tarnished.

4.  What is
Leadership?

YK-4.1, YK 4.2,

Leadership is the ability to influence individuals or groups toward
the achievement of some particular goal or goal. Leadership, as a
process, shapes the goals of a group or organization, motivates
behavior toward the achievement of those goals, and helps define
group or organizational culture. It is primarily a process of
influence. Leadership is a dynamic force essential for the success of
any human group effort. Without leadership, no organization or
enterprise can flourish. In fact, it is vital to the survival of a
business. For all the technological changes that name taken place in
the business industry, the need for human leadership is no less
today. Leadership is an important aspect of managing. It can be said
that management works when the manager like his role as leader.

5. Employee
management

YK-4.1,YK4.2

Employee management is an approach to supporting your
employees to reach their peak performance and meet your
company’s goals. Employee management is a comprehensive
process that encompasses practically all aspects of human
resources.

It includes talent acquisition, employee on boarding and employee
engagement, performance management, and compensation and
benefit.

6. What is
Customer
Service

YK-4.1,VK 4.2,

Customer service is the assistance and advice provided by a
company through phone, online chat, and e-mail to those who buy
or use its products or services. Each industry requires different
levels of customer service, but towards the end, the idea of a well-
performed service is that of increasing revenues.

7. Mistakes in
Management

YK-4.1,YK4.2

Managers tend to make mistakes when they behave like hubris i.e.,
when they become overconfident in their skills and abilities.
Potential employees perform exceedingly well under pressure, but
when they get to the position of leading a team — they falter.

The other reasons include the absence of timely feedback, lack of
empathy, micromanagement, ineffective strategic management, and
minimal intent in building healthy relationships, all of which
negatively impact productivity.

8. People in
Management

YK-4.1, VK42

People management is a set of practices that includes talent
acquisition, onboarding, development, and retention, all while
providing continuous support to the organization and individual
employees. It falls under the umbrella of human resource
management (HRM) and includes a wide variety of responsibilities.
People management begins with the hiring and onboarding phase,
but it doesn’t stop there.

9. World-

YK-4.1,YK 4.2

Microsoft is one of the most well-known companies in the world

13



https://getuplearn.com/blog/what-is-leadership/#what-is-leadership
https://getuplearn.com/blog/what-is-group/
https://getuplearn.com/blog/organizational-culture/
https://getuplearn.com/blog/what-is-leadership/
https://getuplearn.com/blog/what-is-leadership/
https://getuplearn.com/blog/organization/
https://www.visier.com/blog/hr-glossary-what-is-talent-acquisition/
https://www.visier.com/blog/hr-glossary-what-is-talent-acquisition/
https://www.visier.com/blog/hr-glossary-what-is-learning-and-development/
https://www.visier.com/products/talent-retention/

famous
Companies

since it has long been a major player in the technology industry.
The company’s goods, such as the Windows operating system and
the Microsoft Office suite, are used by billions of people
worldwide. Microsoft is a leader in both cloud computing and
artificial intelligence. Thanks to its cutting-edge products and
services, the company is today well-known and a prominent player
in the worldwide economy. It is a leader in the software industry,
and its products have had a big impact on how we work and live.

10. What are
stocks and
shares?

YK-4.1, YK 4.2.

Stocks and shares are basic terms used by investors in the stock
market.  Although investors usually use these terms
interchangeably, there is a difference between them. The term
“stock” refers to an ownership interest in a publicly owned
company while, the term ‘“share” refers to the smallest
denomination of a stock of a company.

However, stocks refer to part-ownerships in one or more
companies, while shares refer to the unit of ownership in a single
company.

11. What is a
shareholder?

YK-4.1, YK 4.2

Shareholders are key stakeholders in a business. They are the ones
who invest in businesses and provide funds for businesses to grow.
However, being a shareholder can also be risky - let's find out why.
Each company is owned by its shareholders. Every shareholder holds
a certain amount of a company’s shares. The more shares a
shareholder owns, the more of that company belongs to them.
Shareholders can either be individual investors, or other limited
liability companies and organisations. These individuals or
organisations purchase shares to make a profit through dividends.
Dividends are a part of the company's profits which they pay to
shareholders depending on the number of shares they own. The more
shares you own in a company, the more of the company's profits you
will receive in the form of dividends. Shares can also be traded. You
could buy a share in a company, receive dividend payments, and later
on sell the same share you bought previously for a higher price. The
price of your share is dependent on how well the company is doing
financially.

12. Bonds

YK-4.1,VYK4.2

A bond is a fixed-income instrument and investment product
where individuals lend money to a government or company at a
certain interest rate for an amount of time. The entity repays
individuals with interest in addition to the original face value of
the bond.

Bonds are used by companies, municipalities, states, and sovereign
governments to finance projects and operations. Owners of bonds
are debt holders, or creditors, of the issuer. Bond details include
the end date when the principal of the loan is due to be paid to the
bond owner and usually include the terms for variable or fixed
interest payments made by the borrower.

13. What is a
Financial
planning

YK-4.1,YK4.2.

Financial planning is the process of looking at the current state of
your finances and making a step-by-step plan to get them to where
you want them to be. That may mean devising a plan to become
debt-free or figuring out how to save enough money for a down
payment on a new home. This process can include many aspects of
personal finance, including investing, debt repayment, building
savings, planning for retirement and even purchasing insurance.

14. What is
Share price?

a

YK-4.1,YK4.2

A share price is the price of a single share of a number of saleable
equity shares of a company. In layman's terms, the stock price is the
highest amount someone is willing to pay for the stock, or the
lowest amount that it can be bought for.

15.What is
Employment?

a

YK-4.1,YK4.2

Employment is a legal agreement where an individual agrees to
work for an employer in exchange for compensation. The
agreement can be either verbal or written, and it delineates the job
responsibilities, pay, and other terms and conditions of
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employment.

Employment is critical for multiple reasons. For individuals, it
provides financial stability, allows for personal growth and
professional development, and builds self-esteem. Additionally,
from a broader societal perspective, it contributes to economic
growth, increased productivity and innovation, and the reduction of
economic inequality.

16. What is an
Advertising?

YK-4.1,VK4.2

Advertising refers to a marketing strategy wherein an identified
sponsor pay for space/slot, so as to promote a product as it reaches
millions of people in one time and gets the attention of the target
audience which induces them to buy the product.

It is a form of communication, which aims at creating awareness,
informing and influencing people. It is a well-known fact that
whether we recognize it or not, advertising is present everywhere.
The main objective of advertising is to attract new customers, while
retaining the existing ones, by specifying the target group and
reaching them with a persuasive yet effective message. In this way,
a simple ad campaign can have a drastic impact on the buying
behaviour of the customer. Advertising uses a publicly sponsored,
non-personal promotional message, called as advertisement or ad,
for boosting the product, service, people, event, or idea to increase
viewership with the aim of drawing interest, engagement and sales.

17.What is a
Trade?

YK-4.1, YK 4.2

Trade is the voluntary exchange of goods or services between
different economic actors. Since the parties are under no obligation
to trade, a transaction will only occur if both parties consider it
beneficial to their interests.

Trade can have more specific meanings in different contexts. In
financial markets, trade refers to purchasing and selling securities,
commodities, or derivatives. Free trade means international
exchanges of products and services without obstruction by tariffs
or other trade barriers.

18.What is an
Employment?

YK-4.1,YK4.2

People do a wide range of jobs to earn a living. Work
significantly impacts our lives as individuals and as members of
society. Some people work on farms, in factories, banks, shops,
and a variety of other workplaces, while some work from home.
Work at home includes not only traditional work like weaving,
lace making, or a variety of handicrafts but also current jobs like
programming work in the it industry. In economics, employment
refers to the state of having a job or being employed. If one has to
employ someone, they must pay them. The person who hires
people is known as employer, and the person who is getting paid
for providing the services is known as employee. Employers may
include individuals, business, etc. People can work for themselves
and run their own businesses as self-employed individuals. When
a person is employed, their living standards increase because they
have access to money. It is because the employed individual puts
a lot of effort into achieving their objectives that help to improve
the business of the employer or enhances the efficiency of the
company.

19. What is a
Managing
meeting?

YK-4.1, YK 4.2

A management meeting is a scheduled gathering of key leaders
within an organization, such as executives, department heads, or
team leaders, to discuss strategic matters, set priorities, make
decisions, and align on organizational goals. These meetings are
essential for high-level coordination and decision-making.

20. Stages of
Negotiation

YK-4.1,YK 4.2

Negotiation is a strategic discussion intended to resolve an issue
that both parties find acceptable. Negotiations involve give and
take, where one or both parties will usually need to make some
concessions. Negotiation occurs between buyers and sellers,
employers and prospective employees, two or more governments,
and other parties.
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KPUTEPUU U HIKAJIA OHEHUBAHUA YCTHOI'O OITPOCA

Orenka 3a
OTBET

Kputepun

OTiIuyHO

BBICTABJISICTCS 00YYarOIEeMycCsl, ECITH:

- TEOPETUYECKOE COIePIKaHUE Kypca OCBOSHO MOHOCTHIO, 6e3 MPoOeoB;

- HCYepIBIBAIONIee, MOCIE0BATEIbHO, YETKO W JIOTHYCCKH H3JIaraeT TeOPETHUECKHUI
Marepuai,

- CBOOOJTHO CITPABIISICTCS C PEIICHHE 3a/ay,

- UCTIONIB3YET B OTBETE JAOTOJIHUTEILHBINA MaTepHal;

- BCE 3aJIaHs, TIPETYCMOTPEHHBIC YIEOHOMH MPOrpaMMOii BBITTOTHEHBI,

- AaHAJTU3UPYET TOTYUYCHHBIE PE3YIIbTATHI;

- IPOSIBIISIET CAMOCTOSTENILHOCTD MPU TPAKTOBKE M 00OCHOBAHWH BBIBOJIOB

Xopowo

BBICTaBJIAETCS 00yUaromeMycsl, €CIIu:

- TEOPETUYECKOE COAEPKAaHUE Kypca OCBOEHO IOJIHOCTBIO;

- HeOOXOIUMBIE MTPAKTUIECKUE KOMIIETEHIINH B OCHOBHOM C()OPMHUPOBAHBIL;

- BCE MPELyCMOTPEHHBIE IPOTPAMMON 00YyUEHHsI IPAKTHUECKHUE 3alaHHsl BHIIIOIHEHBI, HO B
HUX UMEIOTCS OIIMOKH U HETOYHOCTH;

- IpU OTBETE Ha MOCTABJICHHBIM BOMPOCH 00YYalOIIUICS HE OTBEYAEeT apryMEHTHPOBAHO U
TIOJTHO.

- 3HaeT TBEPZO JIEKIMOHHBIA MaTepHall, TPaMOTHO U IO CYIIECTBY OTBEYaeT HA OCHOBHBIC
TTOHSITHS.

Y noBieTBO-
PUTETHHO

BBICTABJISICT O0YYArOIIEMYCSI, €CIIH:

- TEOPETHYECKOEe COJCP)KaHHE Kypca OCBOEHO YaCTUYHO, HO MPOOJEeMbl HE HOCST
CYILIECTBEHHOI'O XapaKTepa;

- OOJBIIMHCTBO TMPEIYyCMOTPEHHBIX YUEOHOW MpOorpaMMoil 3aJaHWil BBINOJHEHO, HO
JOITyCKaIOTCSl HE TOYHOCTH B OTIpeiesieHNH (hOPMYIHPOBKY;

- HaOJIroaeTcs HapylLIeHHe JIOTHYECKOH MOCIEA0BAaTEIbHOCTH.

Heynosner-
BOPHUTEIIBHO

BBICTaBJICT 00yUaIOIEeMycs, €CIIH:

- HE 3HAeT 3HAYUTENbHOM YacTH MpOTrpaMMHOI0 MaTepHana;
- JOIYCKAET CyLIECTBEHHbIC OLINOKH;

- TaK e He c(hOpMHUPOBaHBI MPAKTUIECKUE KOMIICTECHIINY;
- OTKa3 OT OTBETA WIH OTCYTCTBHE OTBETA.

2. TECTOBBIE 3AJJAHU S

CoaeprxaHue TECTOBBIX 3aJaHUI WNunukatop IIpaBunbpHbII
JIOCTHYKEHUS OTBET
KOMIIETEHINU

1. ITonOepuTe 3IKBUBAJTEHTHBIN MePeBO] K CJeAyI0IUM (ppazam YK-41 1-
1) the development of management Bb,2J1,3C,4T,5A

2) a methodological approach

3) division of labor

4) obtain results

5) contribute to industrial growth

A) BHOCHTH BKJIQJl B PA3BUTHE MPOMBIIUICHHOCTH
b) paszBurue meHemxmeHTa

B) paznenenue Tpyma

I') momy4ats pe3ynbTaThl

J1) MeTO0IOTHUECKHIA TTOIXOT

2. YcTaHOBHTE COOTBETCTBHS MEKAY NMpelJIoiKeHneM Ha YK-41 2-
AHTJIMIICKOM fI3bIKE U HA PYCCKOM SI3bIKeE: 1A,25,3B.4T",5]1

1) Scientific management is a philosophy about the relationship
between people and work.

2) Finally, the trend of management turned towards a democratic and
participatory approach

3) The basic managerial functions or activities are planning,
organizing, leading, and controlling.
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4) Management has to pay attention to fulfilling the objectives of the
interested parties.

5) Management exists because it is an effective means of getting the
necessary work accomplished.

A) Hayunblif MEHEIKMEHT - 3T0 (HHIT0copus B3aNMOOTHOIICHAN
MEXIy JIFOIBMHU U PaOOTOM.

b) Hakonen, TeHOeHINS YIIPaBICHHUS U3MCHIIIACH B CTOPOHY
JACMOKPATHYICCKOT0 NoAX04a, OCHOBAHHOI'O Ha IIUPOKOM YHaCTUH

B) OcHOBHBIMY yHpaBlieHYECKUMH (QYHKIMSIMHU WIH BUJIAMA
ACATCIbHOCTU ABJIAIOTCA IJIAHUPOBAHUC, OpraHu3alusd, pyKoOBOACTBO U
KOHTPOJIb.

F) PYKOBO,HCTBO JOJKHO YJCJISITb BHUMAaHUC BBITIOJTHCHUIO 3a1a4
3aMHTCPECOBAHHBIX CTOPOH

) MeHeKMEeHT CyIecTBYEeT OTOMY, YTO OH SBISETCS Y PEKTHBHBIM
CPEICTBOM BBHITIOTHEHUS] HEOOXOAUMON PaOOTHI.

Otser; 1a, 2b, 3c, 4d, 5e

3. BoiOepuTe npaBUJIbLHbI BApHAHT 0TBETa
Researchers have been amazed by the to mutate when attacked.
A) virus’s ability B) ability of the virus

VK-4.1

3-b

4. PaccraBbTe CJI0Ba, CJIOBOCOYETAHMS, ()pa3bl B NIPABUIbLHOM
mocjIe10BaTCJIbHOCTH, 9YTO0BI MOJYYHUTh NPECAJT0KCHUC:

A) are excellent  B) Business managers

B) open to innovation  I') communicators, Otser: b, a, d, €

VK-4.1

4-B,AT',B

5. YcraHoBHTE COOTBETCTBHE MEK1Y TEPMUHOM H €r0
00bSICHEHHEM:

1) Economy ...

2) Employment ....

3) Industry ....

A) is the system of trade and industry by which the wealth of a country
or region is made and used

B) is the work that you are paid to do for a particular company or
organization

B) is the companies and activities involved in the process of producing
goods for sale, especially in a factory or special area

YK-41

7-1A,25,3B

6. lonnuinTe NponyueHHOE CJI0BO.

The founding father theory of Bureaucracy was He was a
German Sociologist. According to him, Bureaucracy was an
administration, which is carried out by the trained professionals along
with rules fixed by the government.

YK 4.2

6- Max Weber/
Weber Max

7. BoiOGepuTe NpaBUJIbLHbIN BADUAHT OTBeTa
Now we will have to think of a method.
A) better B) gooder B) best

YK-41

8. PaccraBbTe ci10Ba, cjI0BOCOUYETAHNS, ()pa3bl B NIPABUJILHOM
mocCJIe10BATECJIBbHOCTH, YTOOBI MOJIYYHUTD NMPEATOKEeHUE:
A)Where the manufacturer makes the

B) buy it can significantly influence

B) its price.

I") product and where people

YK 4.2

8-AT'bB

9. ITon0epuTe IKBUBAJIEHTHBII NepeBo] K ciaeayomuM ¢ppa3am
1. high profile corporations

2. legal responsibility

3. fair legal framework

4. unreasonable risks

5. monthly mortgage payment

A) KpyITHBIE KOPHOpALUH

B) ropuaniyeckass OTBETCTBEHHOCTb

B) cripaBenBas nmpaBoBas 6aza

I') HeoGoCHOBaHHBIE PHCKH

I[) €KEMECSUHBIH TIATEXK MO UITOTEKH

YK 4.2

9- 1A, 25, 3B,
41, 5]1

10. Boi0epuTe NpaBHJIbHbINH BAPHAHT 0TBeTA

YK-4.1

10-A
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At school children are fond of buying fast food instead of
having a proper meal.
A) with pocket money  B) on pocket money  B) with own money

11. PaccTaBbTe CJ10Ba, CI0BOCOYETAHUS, pa3bl B NPAaBUILHOM YK 4.1 11-A,B, B, T
mocjIe10BaTECJAbHOCTH, YTOOBI MOJIYYMTD NpPeAI0KeHUue:

A) A division of labour based on

B) sex appears to be universal, but

B) the form that this takes varies

I') widely across cultures.

12. Boi0epuTe NpaBUJIbHbIH BAPHAHT O0TBeTa YK-4.1 12-b
We are migrating from one Computerized Banking System (CBS) to

A) the other b) another B) other

13. Boi0epuTe NpaBUJIbHBIH BAPHAHT O0TBeTa YK-4.1 13-b
In ten years’ time people computers even more than now.

A) are using B) will be using

14. YcraHoBuUTE COOTBETCTBHUS MEXKIY NP0 KEeHUEM HA YK 4.1 14- 1A, 2B, 3B,
AHIJIMICKOM fI3bIKE U HA PYCCKOM SI3bIKe: 4r
1. Restaurant marketing has become much more complicated in the

past few years.

2. Marketing’s principal function is to promote and facilitate exchange.

3. When you combine all your marketing goals and objectives into one

plan, you have a marketing strategy.

4. A competitive advantage is something the product has that makes it

stand out from competitors’ goods.

A) 3a nocneHNEe HECKOJIBKO JIET PECTOPAHHBIN MapKETHHT

3HAYUTCIIBHO YCJIOXHUIICA.

b) OcHoBHast (hyHKIIHS MapKETHHTA 3aKJIF0YACTCS B MPOBIKCHUH U

yITydIIeHUH 0OMeHa.

B) Korz[a BbI 0636,I[I/IHH€T€ BCC CBOM MAPKCTUHI'OBLIC LICJIN U 34JaYKU B

OJMH IIJIaH, Y BaC IMOJY4YacTCsd MAapKCTUHTOBAs CTPATCI U,

I') KorKypeHTHOE IPEHMYIIECTBO - 3TO TO, YeM 00J1alaeT MPOIYKT,

YTO BBIACIIACT €TI0 Ha q)OHe TOBAapOB KOHKYPCHTOB.

15. BeiGepuTe npaBUJIbHBII BADHAHT 0TBETA YK-4.1 15-b
The trade unions urged the workers peacefully.

A) to demonstrate b) demonstrated

16. lonuimmTe MponynieHHOE CJI0BO. YK-4.1 16- economist
Someone who studies the way in which money and goods are produced

and used and the systems of business and trade isan ___ Orser:

economist

17. BeiGepuTe npaBUJIbLHbII BADUAHT OTBETa YK-41 17-b
The at the plant get a bonus at the end of the year from their

A) employers... employees

B) employees... employers

B) unemployed... employed

18. BeiGepuTe npaBWILHBIN BADHAHT OTBETA YK 4.2 18-A
Ann’s friends wonder how she to run the business and look

after the children.

A) manages B) copes B) can

19. YcraHoBuTE COOTBETCTBHE MEKIY TEPMUHOM H €r0 YK 4.2 26-A,B,B,
a00peBUATYpOIi:

1) Enterprise Risk Management

2) Search engine optimization

3) The least preferred coworker

A)ERM  B) SEO B) LPC Ortser: 1a, 2b, 3¢

20. BoiOepuTe NpaBHIILHBI BApPaHT OTBeTa YK 4.2 20-A
Mrs. Smith has been the marketing department for five years

now.

A) in charge of B) in head of B) in responsibility of
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25. YcraHoBHUTE COOTBETCTBHE MEXKIY HA3BaHNEM (PyHKIIUH
MEHEIKMEHTA U ee 00BSICHEHHEM

1) Planning 2) Organizing 3) Commanding

A) includes the structural planning of actions and determining the goals
and objectives of the action.

B) refers to creating an organizational structure to work together with
human resources and non-human resources

B) shows the direction given by managers to the subordinates Orsert:
1a,26,38

VK 4.2

25-A,5,B

26. BoiOepuTe MpaBMIILHBIH BApPaHT OTBeTa
writing the essay? You may hand it in.
A) have you already finished b) did you finish

YK 4.2

26-A

27. BoibepuTe MpaBMIILHBIH BApPaHT OTBeTa

The company sacked Dorian before he a chance to explain his
behaviour.

A). had had B) had

YK 4.2

27-A

28. PaccraBbTe CJIOBA, CJI0BOCOYeTaHusA, (pa3sl B IpaBUIbHOI
mocJieaA0BaTeJIbHOCTH, 9YTOOBI MOJIYUYUTDb npezmomemle:
A)Where the manufacturer makes the

B) buy it can significantly influence

B) its price.

I") product and where people

YK 4.2

28-ATI')b,B

29. BoiOepuTe NpaBMILHBIH BApPaHT OTBeTa

I have just been to the Council meeting. It looks like they a

new shopping centre in town.
A) build b) are going to build B) will have built

YK 4.2

29-b

30. BoiOepuTe npaBUIILHBIH BApPaHT OTBeTa

The staff to be paid weekly but now they receive a monthly
salary.

A) used B) were used B) had used

YK 4.2

30-A

31. PaccraBbTe CJI0BA, CJIOBOCOYETAHHSA, (Ppa3bl B IPABHIbHOI
mocjIe10BaTECJIbHOCTH, 9YTO0BI MOJIYYMTD NMPEeAT0KeHUEe:

A) Ethics programs tend to

B) early on, so they can

B) detect ethical issues and violations

') be reported or addressed.

YK -4.2

31-A,B,b,I"

32. Bri0epuTe npaBWILHBINA BAPPAHT 0TBETa
It looks as if the negotiations with Fabio Vasquez are going
A) to drop b) to fail B) to fall

YK 4.2

32-b

KPUTEPUH OHEHKU TECTUPOBAHUA

Omuenka o 100- O11eHKa 10 CUCTEME
OaJIIbHOM cucTeme «3a4TEHO - HE 3aYTEHO)

OrneHka 1o 5-0aJUILHON CUCTEME

OrieHka 110
ECTS

96-100 3a4YTEHO 5

91-95 3a4TEHO

OTJIMYHO

81-90 3a4TEHO 4

76-80 3a4TEHO

XOpOILO

61-75 3a4TEHO 3

YAOBJICTBOPUTCIIBHO

m| O Q|w| >

41-60 HE 3a4TEHO

0-40 HE 3a4TEHO

HCYAOBJICTBOPUTCIBHO

3. OLIEHOYHBIE MATEPHUAJIbI Ui TPOBEJAEHUS TPOMEXYTOUYHOM

ATTECTAIIUN

Tunogvle 3a0anus, HANPAGIEHHbIE HA POPMUPOBAHUE NPOPECCUOHATLHBIX YMEHULL
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HaumenoBanue Nupukatop noCTKEeHUS Pesynbrarel 00yueHus

KOMIETEHIIUU KOMIETEHIINU

YK-4 Cnocoben VK - 4.1. JleMoHCTpUpYyeT yMeHHE | 3HATh: HOHATHE MEIOBas KOMMYHMKALU,
MPUMEHSTh BECTH JEJIOBYIO NIEPENUCKY, HOPMBI U CPEACTBa KOMMYHHUKALUY;
COBPEMCHHBIC YUYHUTBIBAs 0COOEHHOCTH - C1ocoOb! KOMMYHHMKAIIMHA C Y4aCTHHKAMH
KOMMYHUKATUBHBIE CTHIUCTHKA OPHUITHATBHBIX U COBMECTHOM JIEATEIILHOCTH, C YYETOM LeNel
TEXHOJIOTUU, B TOM Heo(UIMATBHBIX MTUCEM, H yCIIOBHIT HX B3aHMOICHCTBH;

yHCIIe Ha COLMOKYIIBTYpHbIE PA3IINUUs B - 0azoBble TIpaMMaTHYECKHE SBJICHUS,
MHOCTPAHHOM(BIX) hopMaTe KOppecroHICHINY Ha BCTpeyaronmecs akaIeMHUYeCKHX TeKCTax

sI3pIKe(ax), IS
aKaJIEMUYECKOTO U
podeCCHOHATEHOTO
B3aUMOJICUCTBUS

TOCYIapCTBEHHOM H
WHOCTPaHHOM(BIX) SI3bIKAX;

YK 4.2. [lemoHCTpUpYET yMEHHE
BBITIOJTHATH IEPEBOJT
aKaJIeMHUYeCKuX U
npogecCHOHANBHBIX TEKCTOB C
WHOCTPAaHHOTO(BIX) HA
TOCY/IapCTBEHHBIH S3BIK;

10 IPO(HITIO TUCITUTIIHHBL

YMeTb: IpUMEHATh Ha MPAKTUKE JACJIOBYIO
KOMMYHUKAILIMI0O B YCTHOM M MHUChMEHHON
¢opmMax, METONBl W HABBIKH [EIIOBOTO
OOIIeHNsT HAa PYCCKOM H HHOCTPAHHOM
SI3BIKAX;

- TEePEBOAUTH TEKCTHl MPOQeCcCHOHATHHOMN
HaIPaBIEHHOCTH C WHOCTPAHHOTO (-bIX)
si3pika  (OB) HA TOCYJApCTBEHHBIH SA3BIK
Poccuiickoit  ®enmeparuu, a TakKe C
TOCYAapCTBEHHOTO  si3bIka  Poccuiickoi
®denepalii Ha UHOCTPAHHBIN (-bI€) SI3BIK (-
).

Baapers: HaBBIKAMH JIEJIOBBIX
KOMMYHUKallyii B YCTHOM M HUCHMEHHOU
(hopMe Ha PyCCKOM U HHOCTPAHHOM SI3BIKaX;
- HaBBIKOM I1€PEBO/Ia TEKCTOB
podecCHOHATFHOIN HAIIPaBICHHOCTH C
WHOCTPAHHOTO (-bIX) sI3bIKa (OB) Ha
TOCYAapCTBEHHBIN SI3bIK Poccuiickoi
Denepaliny, a TaKKe ¢ TOCYAaPCTBEHHOTO
si3bika Poccuiickoit denepannu Ha
WHOCTPAHHBIH (-bIe) A3bIK (-H).

1. TECTOBBIE 3AJAHUSA

ConepxaHne TeCTOBBIX 3aaHUM HNuapukarop IIpaBunbHbII
JIOCTUKEHUS OTBET
KOMIIETCHIINU
1. BeioepuTte IlpaBuiIbHBIH BAPDHAHT OTBETA YK-4.1 1-A
I’m looking for equipment for my office.
A). alittle b) a few B). many
2. Brioepure [IpaBuibHbIH BApHAHT OTBeTa YK-41 2-b
children don’t go to University yet.
A) Browns B) The Browns’ B) The Browns’s
3. PaccraBbTe c/10Ba, CJI0BOCOYETaHUS, (Ppa3bl B IPABUILHOIM YK-4.1 3-AT.b,B
TOCJIEI0BATEILHOCTH, YTOOBI MOJYYUTD NPEIOKEHHE:
A) The company B) founded B)in2000 T) was
4. BoiOepuTe NpaBWILHBINA BADHAHT O0TBETa YK-41 3-B
If you want good advice, ask else.
A) anybody B) everybody B) somebody
5. Boi0epuTe NpaBHJIbHBINA BAPHAHT O0TBeTA YK-4.1 4-B
The students of the Faculty of International Economic Relations have
quite a number of classes a week.
A) economic B) economy B) economics
6.BbiOepuTe NpaBHIIBLHBII BADHAHT OTBETA. YK-4.1 5-A
is the study of the market system on a large scale.
A) Macroeconomics B) Management B) English T') History
7. BoiOepuTe npaBuJibHbIi BApUAHT 0TBETa YK-41 7-b
The Mansfields bought a car second-hand
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A) for a moderate price b) at a moderate price  B)at a moderate cost

8. YcTraHOBHTE COOTBETCTBHS MEKIY NMPeNI0KeHHEM Ha
AHIJIMHCKOM fI3bIKE U HA PYCCKOM fI3bIKeE:

1) The term market refers to any arrangement that allow people to trade
with each other.

2) I’d like to remind you about our decision to use regional road fund
resources.

3) At her discretion, the money can be paid to you at any time from the
age of twenty one to thirty-five.

4) It takes a lot of alliances to get anything done these days, and
campaign finance is complex stuff.

5) In short, your candidate would support privatization over having
American tax dollars fund space exploration.”

A TepMHH «PBIHOK» OTHOCHUTCS K TI000MY COTJIALIECHUIO, KOTOPOE
IO3BOJISIET JIFOASIM TOPIOBaTh APYT C APYTOM.

B) Xody 31eck HATOMHUTH O HAIIIEM PEHICHUH 10 TIPHOPUTETAM
WCIIONB30BaHMS CPEJICTB PETHOHANBHBIX TIOPOKHBIX (DOHIIOB.

B) lersru MoryT OBITH BaM BBITUIAYEHEI IO €€ YCMOTPEHHIO, B
BO3pacTC OT ABAALATH OAHOI'0O A0 TPUALATHU IIATH JICT.

F) B mamm JHHW OYC€HBb HCJICTKO CACIATh ‘ITO-HI/I6YZ[L CCPbE3HOC.
DUHAHCHPOBAaHUE KAMITAHUH BOOOIIE KpaliHE 3ayTaHHOE JAEJI0.

1) Kopoue roBopsi, Baill KaHAUIAT MPEANOUTET IPUBATU3AIIUIO
HEo0X0MMOCTH (PMHAHCUPOBATH N3YYCHUE U MCIIOJIB30BaHUE KOCMOCA
3a CYCT HAJIOIrOIIaTCIbIIUKOB

YK-4.1

8- 1A,
2B,3B,4]1,5T

9. PaccraBbTe cJI0Ba, c10BOCOYeTaHus1, (Ppa3bl B MIPAaBUIbHOM
nmocjiea0BaTeJIbHOCTH, 9YTOOBI moJay4uThb npe)mome}me:

A) Businessman is someone who B) business or as a

B) manager in an organization I') works in their own

YK-41

9-AT,5B

10. Jonumure NponMymieHHOEe CJI0BO.

Someone whose job is to manage part or all of a company or other
organizationisa

A) manager  B) economist B) teacher  TI') chief

VK-4.1

10-A

11. JonumuTte NpoMylieHHOE CI0BO.

A manager who assists and advises line managers having staff
authority is called a manager. These managers generally run
departments that are advisory or supportive, like purchasing, human
resource management, and quality control.

VK-4.1

11- staff

12. YcraHoBuTe COOTBETCTBHE MEKAY CJIOBOM M €10 00bLACHEHHEM
1) one of the groups of people who work together in a particular part
of a large organization such as a hospital, university, company, or
government

2) a competition in computer games that has turned into a multibillion-
dollar sport

3) a system in which people or things are arranged according to their
importance:

A) department B) cybersport B) hierarchy

YK-41

12- A,b,B

13. YcraHoBuTE COOTBETCTBUHE MEKIY TEPMUHOM H €ro
00bSICHEHHEM:

1) personnel manager ... 2) sales manager ... 3) project manager ...
A) is responsible to manage the day-to-day activities of a group of
workers

b) is responsible for selling of goods

B) is in charge of developing a certain project

YK-4.1

13- Ab,B

14. YcraHoBHTE COOTBETCTBHE MEK1y TEpMUHOM U €10
a00peBHATYPOIL:

1) World Bank 2) International Monetary Fund
3) Gross Domestic Product

A) GDP B) IMF B) WB

YK-41

14 - 1B, 2B, 3A

15. Boi0epuTe NpaBUJIbHbIH BADHAHT OTBETa
A professional who helps design, create, and supervise a marketing

YK-4.1

15-A
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project is called ...
A) a marketing specialist B) an economist
B) a teacher I') a chief

16. BeiGepuTe npaBUJIbLHbI BApPAaHT 0TBETa

Things have BriOepuTe mpaBHABLHBI BappaHT oTBera certainly
changed — there a lot of small shops around here when | was
young.

A)usedtobe  B) were used to be being  B) had used to be

YK 4.1

16-A

17. BoiOepuTe NpaBWIbHBII BApHAHT OTBETA
A person or an organization that buys a product or service is called a

A) customer B) maintainer B) council ') promoter

YK 4.2

17-A

18.YcraHoBuTE COOTBETCTBHE MEKAY TEPMUHOM M €ro
a00peBHATYPOIi:

1) World Bank 2) Search engine optimization  3) Public relations
A) PR B) SEO B) WB

YK 4.2

18-1B, 25, 3A

19. Ilon6epuTe SKBUBAJEHTHBIH MePeBO/I K cieAyIOIUM (ppasam
1. viral marketing technique

2. to reach the target audience

3. huge discounts

4. dominant distribution channel

5. to gain a competitive advantage

A) TeXHHKa BUPYCHOT'O MapKETHHTa

B) 0XBaTUTH LENEBYIO ayTUTOPHIO

B) orpomHbIe CKUIKH

') IOMUHUPYIOINI KaHAI pacipe/ieIeHus €) MOJTYYHTh KOHKYPEHTHOE
NPEUMYIIECTBO

YK 4.2

19- 1A, 2B, 3B,
4]1, 5T

20. Bpi0epuTe NpaBUJIbHBINH BAPHAHT OTBETa
Why have you bought so much paint? paint the whole house?
A) are you going to B) will you

YK-4.2

20-A

21 BriGepuTe NpaBUIbHBIH BAPPAHT 0TBETa

My father is approaching retirement age, so he the business
next year.

A) is probably selling  B) will probably sell B) probably sells

YK 4.2

21-b

22. lonuuuTe MpoNyluieHHOE CJI0BO.

A woman to her friend: “My son finally got his dreamed work. Now,
he works with promoting and generating new business at restaurants
and he is a specialist in knowing the potential customer and cuisine.”
“Is he a cook?”, — she asked. “No, he is a manager”. What
manager does she mean?

YK 4.2

restaurant /
Restaurant

23. BoiOepuTe nMpaBHIILHBII BADHAHT OTBETA

Money earned by a person, company, government, etc. over a
particular period of time can be called an

A) banknote B) income

B) marketplace I') Internet

YK 4.2

23-b

24. BribepuTe NpaBHJIBHBIA BAPHAHT 0TBETA
The of Southeast Asia has been growing rapidly lately.
A) economics B) economy B) economical development

YK-4.2

8-b

25. BoiOepuTe MpaBMIILHBIH BAPPAHT O0TBeTa

is used by the government to provide public services and pay
for government institutions.
A) profit b income tax B) revenue

VK 4.2

25-A

26. BoiOepuTe NpaBHIILHBII BADHAHT OTBETA

The job requires someone with specialized scientific and
knowledge.

A) technical B). technic B). technology

YK 4.2

26A

27. BoiOepuTe NpaBHIILHBII BADHAHT OTBETA
The manager is responsible the general running of the theatre.
A) for B)about B) of

YK-4.2

27- A

28.YcTaHOBHTE COOTBETCTBHE MeXK1Y BUIAMHU KOPIOPATHBHOM

YK 4.2

28-1A,25,3B
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COIMAJILHOH OTBETCTBEHHOCTH M UX KOHIENITHEH

1. Environmental Responsibility

2. Ethical responsibility

3. Philanthropic responsibility

A) is the pillar of corporate social responsibility rooted in preserving

mother nature.

B) is the pillar of corporate social responsibility rooted in acting in a

fair, ethical manner.

B) is the pillar of corporate social responsibility that challenges how a

company acts and how it contributes to society.

29. BoiOepuTe NMpaBHIILHBII BADHAHT OTBETA

Are you aware that you are not qualified for the job?

A). full

b) fully

YK-4.2 8-b

30. Boi0epuTe NpaBUIILHBII BADHAHT OTBETA.

Someone whose job is to manage part or all of a company or other

organization is a

A) manager B) economist

B) teacher

VK 4.2 30-A

I') chief

31. Bri0epuTe NpaBHJIBHBINA BAPHAHT OTBETA.

A professional who helps design, create, and supervise a marketing

project is called ...

A) a marketing specialist

B) a teacher

B) an economist
I') a chief

YK 4.2 31- A

32. BoiGepuTe npaBuabHbIii Bapuant orBera.What are Britain's YK 4.2 32-b
unemployed most likely to be doing?

A. Earning a good living in the shadow economy.

b. Eking out a bare living.
B. Being investigated by bureaucrats.
I". Living off the fat of the land.

KPUTEPUN OHEHKHN TECTUPOBAHUA

Onenka o 100- OrneHka 110 CHCTEME OLeHKa 110 5-GaIbHOI cHcTeMe OrmeHka 1o
OallIbHOM cHcTEME «3a4TEHO - HE 3aUTECHO» ECTS

96-100 3a4TEHO 5 OTJINYHO A
91-95 3a4TCHO B
81-90 3a4TE€HO 4 XOPOIIO C
76-80 3a4TEHO D
61-75 3a4TEHO 3 Y/IOBJIETBOPHUTEIHHO E
41-60 HC 3a4TCHO 2 HEY/I0BJIETBOPUTEILHO Fx

0-40 HE 3a4TEHO F

3.2 TUITOBBIE 3AJAHUSA JJISA MIOATOTOBKHU K 9K3AMEHY

Bormpocet CooTtBeTcTBYIOUINIT [TabnoHBI OTBETA
WHJIUKATOP JIOCTHXKECHUS (oTBeT 1OMKEH OBITH JIAKOHUYHBIM, KpaTKUM, He Ooree 20 ciioB)
KOMITETEHIINH
1. Management VK-4.1,YK4.2. Management education is one discipline of Higher education by

Education

which students are taught to be business leaders, managers and
administrators. It focuses on process of imparting or acquiring
knowledge to develop the members of the executive or
administration of an organization or business, managers or
employers collectively, or train in the techniques, practice, or
science of managing, controlling or dealing, in the skillful or
resourceful use of materials and time.

2. Management

YK-4.1, YK4.2,

Management is a process, and let us say, a universal process, by
which an organisation realises its objectives in a planned way.
Modern management thinkers agree that management is a
distinct process. People who perform management can be
designated as managers, members of management, or executive
leaders. Management is the art of securing maximum prosperity
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with a minimum of effort. Wherever there is an organised group
of people working towards common goals, some type of
management becomes essential.

3. Recruitment

YK-4.1, YK 4.2,

Recruitment has been regarded as the most important function of
personnel administration. Unless the right types of people are
hired, even the best plans, organisation charts and control
systems will be of no avail. A company cannot prosper, grow or
even survive without adequate human resources. Need for
trained manpower in recent years has created a pressure on some
organisations to establish an efficient recruitment function. It is
not done wisely, every other management function suffers, and
costs increase and bottlenecks get worse. Recruitment is the
processes of finding the apt candidates and inducing them to
apply for the job in an organisation. The recruitment should be a
sound one. If it is not so, the morale of the staff will be very low
and the image of the company will be tarnished.

4. Leadership

YK -4.1, YK 4.2,

Leadership is the ability to influence individuals or groups toward
the achievement of some particular goal or goal. Leadership, as a
process, shapes the goals of a group or organization, motivates
behavior toward the achievement of those goals, and helps define
group or organizational culture. It is primarily a process of
influence.

Leadership is a dynamic force essential for the success of any
human group effort. Without leadership, no organization or
enterprise can flourish. In fact, it is vital to the survival of a
business. For all the technological changes that name taken place in
the business industry, the need for human leadership is no less
today. Leadership is an important aspect of managing. It can be said
that management works when the manager like his role as leader.

5. Managing
Employees

YK-4.1,YK4.2

Employee management is an approach to supporting your
employees to reach their peak performance and meet your
company’s goals. Employee management is a comprehensive
process that encompasses practically all aspects of human
resources.

It includes talent acquisition, employee on boarding and employee
engagement, performance management, and compensation and
benefit.

6. Customer
Service

YK-4.1,VYK 4.2,

Customer service is the assistance and advice provided by a
company through phone, online chat, and e-mail to those who buy
or use its products or services. Each industry requires different
levels of customer service, but towards the end, the idea of a well-
performed service is that of increasing revenues.

7. Mistakes in
Management

YK-4.1,YK4.2

Managers tend to make mistakes when they behave like hubris i.e.,
when they become overconfident in their skills and abilities.
Potential employees perform exceedingly well under pressure, but
when they get to the position of leading a team — they falter.
Mistakes are not only limited to such managers. Even experienced
managers tend to make mistakes due to occupational burnout or
stress.

8. People in
Management

YK-4.1,YK4.2

People management is a set of practices that includes talent
acquisition, onboarding, development, and retention, all while
providing continuous support to the organization and individual
employees. It falls under the umbrella of human resource
management (HRM) and includes a wide variety of responsibilities.
People management begins with the hiring and onboarding phase,
but it doesn’t stop there. Learning and development, internal
mobility, performance management, engagement, and retention are
other crucial components.

0. World-
famous

YK-4.1,YK 4.2

Microsoft is one of the most well-known companies in the world
since it has long been a major player in the technology industry.
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https://getuplearn.com/blog/what-is-leadership/#what-is-leadership
https://getuplearn.com/blog/what-is-group/
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https://getuplearn.com/blog/what-is-leadership/
https://getuplearn.com/blog/what-is-leadership/
https://getuplearn.com/blog/organization/
https://www.visier.com/blog/hr-glossary-what-is-talent-acquisition/
https://www.visier.com/blog/hr-glossary-what-is-talent-acquisition/
https://www.visier.com/blog/hr-glossary-what-is-learning-and-development/
https://www.visier.com/products/talent-retention/
https://www.visier.com/hr-metrics/employee-engagement/
https://www.visier.com/blog/employee-retention/

Companies

The company’s goods, such as the Windows operating system and
the Microsoft Office suite, are used by billions of people
worldwide. Microsoft is a leader in both cloud computing and
artificial intelligence. Thanks to its cutting-edge products and
services, the company is today well-known and a prominent player
in the worldwide economy. It is a leader in the software industry,
and its products have had a big impact on how we work and live.
Doing business with this company is always a satisfying
experience.

10. Stocks and
shares

YK-4.1, YK 4.2.

Stocks and shares are basic terms used by investors in the stock
market.  Although investors usually use these terms
interchangeably, there is a difference between them. The term
“stock” refers to an ownership interest in a publicly owned
company while, the term ‘“share” refers to the smallest
denomination of a stock of a company.

Stocks can relate to one or more companies while each share
indicates a specific value and relates to a specific company. To
some extent, it may seem like stocks and shares denote the same
thing- i.e an individual’s ownership in a public company. However,
stocks refer to part-ownerships in one or more companies, while
shares refer to the unit of ownership in a single company.

11. Shareholders

YK-4.1, YK 4.2

Shareholders are key stakeholders in a business. They are the ones
who invest in businesses and provide funds for businesses to grow.
However, being a shareholder can also be risky. The more shares a
shareholder owns, the more of that company belongs to them.
Shareholders can either be individual investors, or other limited
liability companies and organisations. These individuals or
organisations purchase shares to make a profit through dividends.
Dividends are a part of the company's profits which they pay to
shareholders depending on the number of shares they own. Shares can
also be traded. You could buy a share in a company, receive dividend
payments, and later on sell the same share you bought previously for a
higher price. The price of your share is dependent on how well the
company is doing financially.

12. Bonds

YK-4.1,VYK4.2

A bond is a fixed-income instrument and investment product
where individuals lend money to a government or company at a
certain interest rate for an amount of time. The entity repays
individuals with interest in addition to the original face value of
the bond. Bonds are used by companies, municipalities, states, and
sovereign governments to finance projects and operations. Owners
of bonds are debt holders, or creditors, of the issuer. Bond details
include the end date when the principal of the loan is due to be
paid to the bond owner and usually include the terms for variable
or fixed interest payments made by the borrower.

13. Financial
planning

YK-4.1, YK 4.2.

Financial planning is the process of looking at the current state of
your finances and making a step-by-step plan to get them to where
you want them to be. That may mean devising a plan to become
debt-free or figuring out how to save enough money for a down
payment on a new home. This process can include many aspects of
personal finance, including investing, debt repayment, building
savings, planning for retirement and even purchasing insurance.

14. Share prices

YK-4.1, YK 4.2

A share price is the price of a single share of a number of saleable
equity shares of a company. In layman's terms, the stock price is the
highest amount someone is willing to pay for the stock, or the
lowest amount that it can be bought for.

15.Employment

YK-4.1,YK4.2

Employment is a legal agreement where an individual agrees to
work for an employer in exchange for compensation. The
agreement can be either verbal or written, and it delineates the job
responsibilities, pay, and other terms and conditions of
employment. Employment is critical for multiple reasons. For
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individuals, it provides financial stability, allows for personal
growth and professional development, and builds self-esteem.

16.Advertising

VK-4.1,VK4.2 Advertising refers to a marketing strategy wherein an identified
sponsor pay for space/slot, so as to promote a product as it reaches
millions of people in one time and gets the attention of the target
audience which induces them to buy the product.

It is a form of communication, which aims at creating awareness,
informing and influencing people. Advertising uses a publicly
sponsored, non-personal promotional message, called as
advertisement or ad, for boosting the product, service, people,
event, or idea to increase viewership with the aim of drawing
interest, engagement and sales.

17.Trade

VK-4.1, YK 4.2 Trade is the voluntary exchange of goods or services between
different economic actors. Since the parties are under no obligation
to trade, a transaction will only occur if both parties consider it
beneficial to their interests. Trade can have more specific
meanings in different contexts. In financial markets, trade refers to
purchasing and selling securities, commodities, or derivatives.
Free trade means international exchanges of products and services
without obstruction by tariffs or other trade barriers.

18.Employment

VK-4.1,VK4.2 People do a wide range of jobs to earn a living. Work
significantly impacts our lives as individuals and as members of
society. Some people work on farms, in factories, banks, shops,
and a variety of other workplaces, while some work from home.
Work at home includes not only traditional work like weaving,
lace making, or a variety of handicrafts but also current jobs like
programming work in the it industry. The person who hires
people is known as employer, and the person who is getting paid
for providing the services is known as employee. Employers may
include individuals, business, etc. People can work for themselves
and run their own businesses as self-employed individuals. When
a person is employed, their living standards increase because they
have access to money. It is because the employed individual puts
a lot of effort into achieving their objectives that help to improve
the business of the employer or enhances the efficiency of the
company.

19. Managing
meeting

VK-4.1,VK4.2 A management meeting is a scheduled gathering of key leaders
within an organization, such as executives, department heads, or
team leaders, to discuss strategic matters, set priorities, make
decisions, and align on organizational goals. These meetings are
essential for high-level coordination and decision-making.

20. Negotiating

YK-4.1, YK 4.2 Negotiation is a strategic discussion intended to resolve an issue
that both parties find acceptable. Negotiations involve give and
take, where one or both parties will usually need to make some
concessions. Negotiation occurs between buyers and sellers,
employers and prospective employees, two or more governments,
and other parties.

KPUTEPUU OHEHKU TECTUPOBAHUA

Omenka 1o 100- O11eHKa 110 CHCTEME OLeHKa 110 5-GaIBHOMN CHCTeMe Orrenka 1o
0aIbpHON cucTeMe «3a4TCHO - HE 3aYTCHOY ECTS
96-100 3a4TEHO 5 OTJINYHO A
91-95 3a4TEHO B
81-90 3a4TEHO 4 XOPOILIO C
76-80 3a4TCHO D
61-75 3a4TE€HO 3 YIIOBIIETBOPHUTEILHO E
41-60 HE 3a4TEHO 2 HEYJIOBJIETBOPUTEIHHO Fx
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https://businessjargons.com/marketing.html
https://www.investopedia.com/terms/s/security.asp
https://www.investopedia.com/terms/c/commodity.asp
https://www.investopedia.com/terms/d/derivative.asp
https://www.investopedia.com/terms/f/free-trade.asp
https://www.investopedia.com/terms/t/tariff.asp
https://www.investopedia.com/terms/n/nontariff-barrier.asp
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HEC 3a4TCHO
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Tpunooicenue Ne2
AHHOTALUSA PABOYEU ITPOI'PAMMBbI JUCHUTIIJINHBI

AHOCTPAHHBIA SI3BIK B»

CrnemuaiabHocTh 38.03.02 MenemxMeHT
Leanb AMCUUMIUIMHBI: MTOBBIIICHHE UCXOIHOTO YPOBHS BIIAJACHUS MHOCTPAHHBIM SI3BIKOM, JJOCTHTHYTOTO Ha
MPENBITYIed CTyneH:n 00pa3oBaHus, OBIAJACHHE CTyJEHTAMH HEOOXOIWMBIM H JIOCTATOYHBIM YPOBHEM
KOMMYHHUKAaTHBHOW KOMIIETEHIIMH JJISl PEIIeHUS COLUUAIbHO-KOMMYHHKATHBHBIX 33Jad B Pa3IHIHBIX
oOmacTsix OBITOBOW, KyJbTYpHOH, NpO(ecCHOHANbHOM M HAYYHOH JesITEeIbHOCTH NPU OOLICHHU C
3apyOeKHBIMH TapTHEPaMH, MOATOTOBKA OyIyIIMX MEHEKEPOB K HMHHOBALMOHHOHN JESTENbHOCTH B
YCIIOBUSIX COBPEMEHHOW TII00aNn3allii, paclIipeHre TPaHUIBI UX TPOPEeCCHOHATFHOW KOMITETEHIIHH,
(dbopMHUpOBaHIE MOTUBALIMOHHO - MPOPECCHOHANBHON HAIPABICHHOCTH.
3agayamMu JUCHMIUIMHBI SIBJSAIOTCA: OOYYEHHE CTYIACHTOB OCHOBaM JICJIOBOH KOMMYHHMKAallMH Ha
AHTTUICKOM sI3BIKE B chepe uX MpodheCCHOHANBHON NI TeNbHOCTH;
MproOpeTeHne HABBIKOB DPAa0OTHI ¢ WHQOPMAIMOHHBIM MareprasioM (yMeHne o000maTh, BBIIAEIATH
TJIaBHOE, aHaJIM3MPOBaTh, HAXOIUTh CXOACTBA W pa3iuyMsi), OOydeHHE IOHWCKY HH(OpMAlMU dYepes
WHOSI3BIYHBIE WCTOYHUKH; W3YYCHHE CIICIUANBHON TEPMHUHOJIOTHHU W MPO(PECCHOHATBHOW IJIEKCUKH II0
TEMaTHKe Kypca; pa3BUTHE HABHIKOB A(PQPEKTUBHOW YCTHOW MpEe3eHTAINH, Pa3BUTHE KOTHUTHBHBIX H
WCCIIEIOBATENbCKAX YMEHHUH; MpHOOpEeTeHHEe YMEHHUS CaMOCTOSITETIHbHON pPadOThI; MOBBHINICHHE YPOBHS
yueOHOI aBTOHOHOMHUH, CIOCOOHOCTH K CaM0o00pa30oBaHuIo; yriiyoiaeHrne GakTHUSCKUX 3HAHUH CTYICHTOB
B 00JIaCTH MEHEDKMEHTA; BOCIIUTAHHUE JIMYHOCTH, OCO3HAIOMIEH ce0st TpaKIaHMHOM M 3alTUTHUKOM CBOEH
CTpaHbl, TPOSBIAIONICH aKTHUBHYIO TPAXKAAHCKYIO TO3UIUIO, JEMOHCTPHPYIOMIMH NPUBEPKEHHOCTD
NPUHIMIIAM YEeCTHOCTH, MOPSIIOYHOCTH, OTKPHITOCTH, DKOHOMHYECKH AKTHUBHBIA M YYacTBYIOUIMH B
CTYJEHYECKOM W TEPPUTOPHAIEHOM CaMOYIPAaBICHWH, B TOM YHCIIE Ha YCJIOBHAX JOOPOBOJIEYECTBA,
MPOAYKTUBHO B3aUMOICHCTBYIONIHIA U YYaCTBYIOUIUH B NESTEIEHOCTH OOMIECTBEHHBIX OpTraHU3aIlHii.
Conep:xaHue TUCHUNIHHBI:
Paznen 1. BBoaHBIi Kypc JeKCHKH TIPO(eCCHOHATFHOTO OOIIEHHUS
Pazznen 2. Moaysne 3. Branches of Management
Paznen 3. Basics of Management
Pasnen. 4. English For Management Activity
Paznen.5. English for Professional Communication
Oo6man Tpynoemkocts 4 3E (1444acoB).
Pe3yabTaThl 0OCBOEHMS AUCHUTIIMHBI:
3HATD: KynbTypoJIOTHYECKHE U CTPAHOBETUECKHE OCOOCHHOCTH BEACHUS KOMMYHHKAIUHM B CTpaHEe
M3y4aeMoro s3bIKa;
- Jsekcuueckuii MuHUMYM (5000 y4eOHBIX JICKCMUSCKHMX €IHMHHUI]) B 00beMe, HEOOXOAMMOM IS
BO3MOXHOCTH TIpO(eCCHOHALHO - OPHEHTHPOBAHHOW KOMMYHHKAIMM W TIONyYeHHsS WHQOpPMalUH U3
3apyOeKHBIX HCTOYHUKOB.
YMETb: BecTu noBceqHeBHOE OOIIICHHE B paMKaxX Pa3rOBOPHOrO ITHKETa (3HAKOMCTBO, MPEJICTABIICHUE,
YCTaHOBJICHUE U MOJIJICp)KaHNe KOHTAKTa, 3alpoCkl U coolIIeHrue nHpopMaIuu, modyxaeHue K IeHCTBUIO,
BEIpaXCHHE TTPOCHOBI U TIp.);
- apryMEHTHPOBAHO ¥ JIOTHYECKH CTPOUTH JHAJIOTHIECKYI0 M MOHOJIOTHYECKYIO pedb Mpo(hecCHoHaIbHOTO
coJlepKaHusl.
BJIAJIETD: noctaTo4HbIM JEKCUYECKHM M TPAMMAaTUY€CKUM MHHAMYMOM IS yYacTHsl B Auajore/oecene
po(heCCHOHANBHOTO XapaKTepa, BRIPAKEHUS Pa3IMIHbIX KOMMYHUKATHBHBIX HAMEPEHUH
- TAKTHKOHN BEJICHHUSI YCTHOM W MUChbMEHHOW KOMMYHHKAIIMHU MTPOPECCUOHANTBHOTO COJIePIKaHMSI
IMepeyenr kommeTeHUuid, BKJIaA B (opMHpOBaHHEe KOTOPBIX OCYIIecTBiAsieT AucuuniuHa YK-4
CriocoOeH MpUMEHSTh COBPEMEHHbIE KOMMYHHKAaTUBHBIE TEXHOJIOTHH, B TOM YHCIIE Ha MHOCTPaHHOM(BIX)
sa3pIKe(ax), A aKageMuueckoro M mpodeccronanmpHoro B3ammopeiicteua. YK 4.1. JlemoHCcTpupyet
YMEHHE BECTH JIeNIOBYIO IIEPENUCKY, YYHUThIBas OCOOCHHOCTH CTWJIUCTHKH O(HIMAIBHBIX U
Heo(UIHMATIbHBIX ITHCEM, COLIMOKYIIBTYpPHBIE pa3inius B hopMare KOPPECHOHACHIIMY Ha TOCy1apCTBEHHOM
1 MHOCTpaHHOM(bIX) s3bikax; YK 4.2. JleMOHCTpUpYEeT yMEHHUE BBHINOJHATH MEPEBOJ AKAAEMHUYECKUX U
npodeCCHOHATLHBIX TEKCTOB ¢ MHOCTPAHHOTO(BIX) Ha TOCYAaPCTBEHHBIH S3bIK.
®opMa KOHTPOJIA:
sk3aMmeH B I cemectpe.
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