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ICEMECTP

3AHATHUE Nel
Tema: «Management Education»
Hean: BBeeHNE HOBBIX TEPMUHOB MO TeME 3aHATHs. V3ydeHHe rpaMMaTH4YEeCKOro
Marepuana 1o TEME "CyLIeCTBUTETBHOE. MHoXeCcTBEHHOE YHUCIIO
CYILLIECTBUTENBHBIX , PA3BUTHE YMEHHsI UCIOJIb30BaTh NOJYYCHHbIE 3HAHHUS B XOJE
BBITIOJIHEHUS YIIPAXKHEHUH, (OopMUpOBaHNE BHUMATEIBHOCTH U CAMOCTOSITEIbHOCTH.
MecTo npoBeaeHusi: yueOHasi ay IATOPHUS
Bpemsi npoBeaenusi:2 yaca
IlepeyeHb NpakTUYECKNX HABBIKOB:
1. ImeTb HaBBIK YCTHON MOHOJIOTUYECKOM peur Mo TEME 3aHSTHUS.
2. IMeTh HaBBIK NMUCbMEHHO M YCTHO BECTH KOMMYHHUKALUIO NMPO(ECCHOHATBHOIO
COJIEp KaHUS.
3. IMeTh OmBIT apryMEHTUPOBAHHOTO M JIOTHYECKOTO COCTABIICHUS M BEACHUS Oece
1o TeMe NMpoheCcCUOHANTBHOTO XapaKTepa.
®opmupyemblie komnerenumn: OK-4
OcHoBHBIE BONIPOCHI, NpejiaraeMble 1J1s1 00CYyKIeHUs:
1. BBeneHue u 3aKperieHue JISKCHYECKOro MaTepurasa 1o TeMe 3aHsTHS.
2. Pabora ¢ ocHoBHbIM TekcToM «Management Training in the USA and Great
Britainy.
3. I'pammatuka: CymecTBuTenpsHOe. MHOKECTBEHHOE YHCIIO CYLIECTBUTEIbHBIX.
4. BBeneHue peveBBIX KIWINE W COCTABJICHHE OUaloroB mo Teme: «Management
Educationy.

METOAUKA ITPOBEJAEHUSA 3AHATUA
TexHoJIOrHYeCcKasi KapTa 3aHATHSA

Ne Jdran 3aHATHS Bpems (MuH.)
1. | Opranuzanus 3aHITHS 5
2. | OnpeneneHne ey U TeMbI 3aHATHS 5
3. | Pa36op 0CHOBHBIX BOMPOCOB MPAKTUYECKOTO 3aAHITHUS 45
4. | BpIlOJHEHHUE CaMOCTOSTEIHLHON paOOThI 30
5. | IlonBenenue UTOroB 3aHITUS 3)

Kpartkoe coaepxxanue TeMbl:

BBenenne HOBOro JIEKCHYECKOTO MaTepHalia, paboTa ¢ OCHOBHBIM TEKCTOM II0 TEME
3aHATHS; Pa300p W 3aKpervieHUEe B YIMPAKHEHUSX TPaMMaTHYECKOro MaTepuaia Io
TEME; BBEJICHUE PEUYEBBIX KIIUIIE U COCTABJIICHUE JUAJIOTOB MO TEME 3aHSITHS.
OcHoBHBIE Tanbl PA00THI HA MPAKTHYECKOM 3aHATHH:

1. Opranu3zarius 3aHsATUS

2. OnpeniesieHne eI U TEMbI 3aHATHS

3. Pa300p OCHOBHBIX BOIPOCOB MPAKTHUYECKOTO 3aHSATHSI

4. BrINIOJIHEHUE CaMOCTOSTEIILHON PadOThI

5. IlonBemeHne UTOTOB 3aHATHS



3AHATHUE Ne2
Tema: «Management»
Heab: BBeneHUE W 3aKpeIJICHHE JIEKCHMYECKOTO Marepuaia; padoTa ¢ OCHOBHBIM
TEKCTOM IO CHELHMATBHOCTH; H3Y4YEHHE TI'paMMaTHYecKOro marepuana «BpemeHna
rpymel Continuousy.
MecTo npoBeaeHusi: yueOHas ay IUTOPHUSI
Bpemsi npoBeaenusi:2 yaca
IlepeyeHb NPaKTHYECKNUX HABBIKOB:
1. ImeTh HaBBIK YCTHON MOHOJIOTHYECKOW PEYU IO TEME 3AHSITUS.
2. VImeTh HaBBIK MUCBMEHHO W YCTHO BECTH KOMMYHHKAIUIO MPOQPECCHOHAIBHOIO
COJICpKaHMUS.
3. VImeTh ONbIT apryMEHTUPOBAHHOTO U JIOTHYECKOTO COCTABIICHUSI U BEACHUsI Oece]
1o TeMe NpoeCcCUOHATIBHOTO XapaKTepa.
®opmupyemblie komnerennun: OK-4
OcHoBHBIE BONIPOCHI, NpejiaraeMble 1J1s1 00CYKICHUS:
1. BBeneHue 1 3aKperieHue JIEKCHYECKOro MaTepurasa 1o TeMe 3aHsTHS.
2. Pabota ¢ ocHoBHBEIM TekcTOM «Management Sciencey.
3. 'pammMatuka: BpemeHa rpymmbsl Continuous.

METO/JUKA ITPOBEJIEHUA 3AHATUSA
TexHoJIOrHYecKasi KapTa 3aHATHSA

Ne dran 3aHATHS Bpems (MuH.)
1. | Opranusanus 3aHsITH 5
2. | OnpeeseHue 1eIu U TEMbI 3aHITHS 5
3. | Pa36op 0CHOBHBIX BOIPOCOB MPAKTUYECKOTO 3AHITHS 45
4. | BeimonHeHue caMoCTOSTENIbHON padOThI 30
5. | [longBenenne UTOroB 3aHITHS 5

Kpartkoe coaepxxanue TeMbl:

BBeaeHne HOBOTO JIEKCMYECKOTO MaTepHalia; paboTa ¢ OCHOBHBIM TEKCTOM MO TEME
3aHSTUS;, pa300p W 3aKperyieHue B YIPaXKHEHUSX TPaMMATHYECKOro MaTepuayia Io
TEeME.

OcHoBHBIE ITanbl pa00THI HA MPAKTHYECKOM 3aHATHN:

1. Opranu3zaiius 3aHsATUS

2. OnipesiesieHHe 1IeTTU U TEMbI 3aHATHS

3. Pa36op 0CHOBHBIX BOIPOCOB MPAKTUIECKOTO 3aHATUS

4. BeIMOTHEHUE CaMOCTOATEILHON pabOThI

5. IloBeneHME UTOTOB 3aHATHS

3AHSTUE Ne3
Tema: «Management
He.ﬂb: OCBOCHHEC HABBLIKOB aHHOTHPOBAHHOT'O IIEPEBOJA; BBEACHNEC PCUYCBLIX KIIMIIC U
COCTABJICHMC AHAJIOIOB II0 TEME, BBCACHHUC M 3aKPCIVICHUC TI'paMMaTHYCCKOI'O
marepuana «Infinitive. The Subjective Infinitive Constructiony.
MecTo npoBeeHUs: yueOHas ayIuTOPHs
Bpemst npoBeaeHusi:2 yaca



IlepeyeHb NPaKTHYECKUX HABBIKOB:

1. UMeTh HaBBIK YCTHOM MOHOJIOTUYECKOM PEYH O TEME 3aHATHUS.

2. VImeTh HaBBIK MMCBMEHHO M YCTHO BECTH KOMMYHHKAIUIO MPO(PECCUOHAIBHOIO
CoJlep KaHUsl.

3. FIMeTh OMBIT apryMEeHTUPOBAHHOTO M JIOTHYECKOTO COCTABIICHUS U BEACHUS Oece
1o TeMe NpoeCcCHOHATIBFHOTO XapaKTepa.

®opmupyemblie komnerenuumn: OK-4

OcHOBHBIE BONIPOCHI, peajiaraeMble sl 00CyKIeHUS :

1. BBeaeHue 1 3aKpeIuieHUe JIEKCUYECKOT0 MaTepraa o TeMe 3aHsTHs.

2. PaboTa ¢ ocHOBHBIM TekcTOM «Management Sciencey.

3. I'pammaruka: Bpemena rpymmsl Continuous.

4. BBenieHue pedyeBbIX KIMILE U COCTaBICHUE JUAIOroB 1o teme: «Management.

METO/IUKA INTPOBEJIEHUA 3AHATUA
TexHosornyeckas Kapra 3aHATHH

Ne Jran 3aHATHS Bpems (MuH.)
1. | Opranuzanus 3aHITHS 5
2. | OnpeaeneHne eIy U TEMbI 3aHATHS 5
3. | Pa36op 0CHOBHBIX BOMPOCOB MPAKTUICCKOTO 3aHITHSI 45
4. | BeimonmHeHne caMOCTOSTEIIbHON pabOThI 30
5. | IloagBeneHue UTOrOB 3aHATHS 5

Kpartkoe coaepxxanue reMbl:

3akperieHre M3Y4eHHOI'O JIEKCUYECKOTO Marepuana; padoTa ¢ OCHOBHBIM TEKCTOM
Mo TeMe 3aHATHs; pa300op M 3aKpelyieHHe B YIPAKHEHUSX TPaMMATUYECKOTO
MaTepuajia 1o TeME; BBEICHUE PEUYEBBIX KIMIIE UM COCTABJICHUE AUAJIOIOB IO TEME
3aHATHUS.

OcHoBHBIE 3Tanbl PA00THI HA MPAKTHYECKOM 3aHATHH:

1. Opranuzanus 3aHsATUS

2. OnpeneneHue Uen U TEMbI 3aHATHUS

3. Pa306op OCHOBHBIX BONPOCOB MPAKTUUECKOTO 3aHATHS

4. BpInoJHEHUE CaMOCTOATENbHON pabOThI

5. [logBeneHue UTOroB 3aHATHS

3AHSTUE Neq
Tema: «Recruitment»
ILeanb: BBeAcHHWE W 3aKpeIVICHHE  JICKCHYECKOrO  MaTepuaia;  HM3ydeHHe
rpaMMaTHYecKoro marepuaiga mo Teme «Prepositions of time»; wucmonb3oBaHue
MOJIYYEHHBIX 3HAHHUI B XO/I€ BHIMOIHCHHS YIIPAXKHEHUI.
MecTo npoBeaeHusi: yueOHas ayIUTOPHS
Bpemsi npoBeaenusi:2 yaca
IlepeyeHb NPAKTHYECKNX HABBIKOB:
1. IMeTh HaBBIK YCTHON MOHOJIOTHYECKOW PEYH 10 TEME 3aHSTHSI.
2. IMeTh HaBBIK MUCBMEHHO M YCTHO BECTH KOMMYHHKAIUIO MPO(HECCHOHATBHOTO
COZIePIKAHMSI.
3. IMeTh OmBIT apryMEHTHPOBAHHOTO ¥ JIOTHYECKOTO COCTABICHHS M BEICHUS Oecen
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0 TeMe MPOPECCUOHAIBHOTO XapaKTepa.

®opmupyemblie komnerenuumn: OK-4

OcHOBHBIE BONPOCHI, MIpeJiaraemMble 1 00CYKIeHUs:

1. BBeaenue u 3akperieHue JISKCHYECKOro MaTepuaa 1o TeMe 3aHsTHS.
2. Pabota c ocHoBHBIM TekcTOM «Executive Recruitment in the USA».
3. 'pammatuka: Prepositions of time.

METOAUKA ITPOBEJAEHUSA 3AHATUA
TexHoJIOrMYECKasi KAPTA 3aHATHA

Ne Jdran 3aHATHS Bpems (MuH.)
1. | Opranuszanus 3aHsATHS 3)
2. | Onpezenenne ey U TEMbl 3aHATHUS 5
3. | Pa36op 0CHOBHBIX BOMPOCOB MPAKTUYECKOTO 3aHATHS 45
4. | BeimonmHeHne caMoCTOSTENIbHON padoThI 30
5. | [longBeneHnne UTOTroOB 3aHITHS 5

Kparkoe coaep:xxanue TeMbl:

BBeneHne HOBOro JEKCHMYECKOTO MaTepuaia; paboTa ¢ OCHOBHBIM TEKCTOM IO TEME
3aHATUS;, pa300p W 3aKpervieHuE B YIPaKHEHUSX I'PaMMATHYECKOrO Marepuaia 1o
TEME.

OcHoBHBIE ITanbl pa00THI HA MPAKTHYECKOM 3aHATHN:

1. Opranuzanust 3aHsATHs

2. OnpeniesieHUE 1A U TEMBI 3aHATHS

3. Pa36op 0OCHOBHBIX BOMPOCOB MPAKTUIECKOTO 3aHATHS

4. BoInogHEHNE CaMOCTOATENLHOM pabOThI

5. [logBenenue NTOroB 3aHATHS

SAHATHUE Ne5
Tema: «Recruitment»
Iean: BBeAeHHE M 3aKpEIUICHHE JIEKCHUYECKOTO MaTepuaia; pa3BUTHE HaBBIKOB
M3YYalollero 4YTeHWS U JAUAJIOTMYECKOM pEud; pPa3BUTHE HABBIKOB ayJIUpPOBAHUS;
BBEJ/ICHUE HOBBIX IPaMMAaTHYECKHUX EIUHUIL IO TEME.
MecTto npoBegeHus: yueOHas ayAUTOPHS
Bpems npoBeaenusi:2 yaca
IlepeyeHb NPaKTUYECKNX HABBIKOB:
1. MeTh HaBBIK YCTHOM MOHOJIOTUYECKOM PEYH 10 TEME 3aHSATHU.
2. VImeTh HaBBIK MMCBMEHHO U YCTHO BECTH KOMMYHHKAIHUIO MPOGECcCHOHATHHOTO
COJICpKaHMUS.
3. IMeTh OMBIT apryMEHTUPOBAHHOTO U JIOTUYECKOTO COCTABJICHUS U BeICHUs Oeces
1o TeMe MpoheCCUOHAIBHOTO XapaKTepa.
®opmupyemblie komnerennumn: OK-4
OcHOBHBIE BONIPOCHI, pejiaraeMble sl 00CYKIeHUS :
1. BeneHue u 3aKperuieHre JIEKCHYeCKoro MaTepuarna.
2. M3yuaroiee urenue texcra: «Leaders and Managersy.
3. BBeaenne pedeBBIX KIMINE W COCTaBiieHHe auainoroB mo teme: «Qualities of
Effective Leaders».



4. Odyuaroiee ayaupoBanue: «Henry Fordy.
5. I'pammaruka: Past Continuous Active.

METO/IUKA NTPOBEJAEHUA 3AHATUA
TexHosornyeckas Kapra 3aHATHS

Ne JTan 3aHATHS Bpems (MuH.)
1. | Opranuszanus 3aHsITHS 5
2. | OnpeneneHre e U TEMbI 3aHATHUS 5
3. | Pa36op 0CHOBHBIX BOMPOCOB MPAKTUYECKOTO 3aHIATHS 45
4. | BpINOJHEHNUE CaMOCTOSTEIHLHON paOOThI 30
5. | IloaBeneHye UTOrOB 3aHATHS 5

KparTkoe coaep:xxanue TeMbl:

BBenenne HOBOro JIEKCMYECKOr0 MaTepHalia; padoTa ¢ OCHOBHBIM TEKCTOM IO TEME
3aHSTHS;, NPOCTYIIMBAHUE AYJUPOBAHUS U BBIMOJHEHHUE COMYTCTBYIOIIUX 3aJIaHUIM;
pa3z00p U 3aKpEIUICHHE B YIPAKHEHUSIX TPAMMATHYECKOT0 MaTepHasia o TeMe.
OcHoBHBIE ITanNbl PA00THI HA MPAKTUYECKOM 3aHATHN:

1. Opranuzanus 3aHsATUS

2. OnpeneneHue Ued U TEMbI 3aHATHUS

3. Pa36op 0OCHOBHBIX BOIPOCOB MPAKTUYECKOTO 3aHATHS

4. BpIoIHEHUE CaMOCTOATENBLHON pabOThI

5. [logBenenue UTOroB 3aHATHS

IHICEMECTP

3AHATHE Nel
Tema: «Managing Employees»
Ilesn: BBeIEHNE HOBBIX TEPMUHOB MO TeMe 3aHsATUs. V3ydeHue rpamMmaTH4ecKoro
matepuaia 1o Tteme "Objective-with-the-Infinitive  Construction”, ymenue
WCIOJB30BaTh  MOJIyYCHHBIE 3HAHUS B  XOJI€  BBIMIOJIHEHUS  YNPAKHEHUH,
(hopMUpOBaHHE BHUMATEIIBHOCTH U CAMOCTOSITEIbHOCTH.
MecTto npoBegeHus: yueOHas ayAUTOPHS
Bpems npoBeaenusi:2 yaca
IlepeyeHb NPaKTUYECKNX HABBIKOB:
1. MeTh HaBBIK YCTHOM MOHOJIOTUYECKOM PEYH 10 TEME 3aHSATHU.
2. VImeTh HaBBIK MUCBMEHHO W YCTHO BECTH KOMMYHHKAIUIO MPOheCcCHOHATHLHOTO
COJICpKaHMUS.
3. IMeTh OMBIT apryMEHTUPOBAHHOTO U JIOTUYECKOTO COCTABJICHUS U BeICHUs Oeces
1o TemMe nMpodheCcCUuOHANIBHOTO XapaKkTepa.
®opmupyemblie komnerennumn: OK-4
OcHOBHBIE BONIPOCHI, pejiaraeMble sl 00CYKIeHUS :
1. BBeneHue u 3aKperieHue JIEKCUYECKOTro MaTepuania.
2. Pabora ¢ ocHOBHbIM TekcToM 10 crenuansHocTH «Creation of Working
Environmenty.
3. 'pammatuka: Objective-with-the-Infinitive Construction.



METO/IUKA NTPOBEJAEHUA 3AHATUA
TexHosornyeckas Kapra 3aHATHS

Ne JTan 3aHATHS Bpems (MuH.)
1. | Opranuszanus 3aHsITHS 5
2. | OnpeneneHre e U TEMbl 3aHATHUS 5
3. | Pa36op 0CHOBHBIX BOMPOCOB MPAKTUICCKOTO 3aHITHSI 45
4. | BpINOJHEHHE CaMOCTOSTEIHLHON paOOThI 30
5. | I[lonBeneHnre UTOrOB 3aHITHS 5

Kparkoe conep:kaHue TeMbl:

BBenenne HOBOro JIEKCHYECKOT0 MaTepHuaia; padoTa ¢ OCHOBHBIM TEKCTOM IO TEME
3aHATUA; Pa300p U 3aKpEIUICHHE B YNPaKHEHUAX IPaMMaTUYECKOTo Marepuania Io
TEME.

OcHoBHBIE 3TANbI PA00THI HA NPAKTHYECKOM 3aHSATHM:

1. Opranuzanus 3aHsATHS

2. OnpeneneHue Ued U TEMbI 3aHATHUS

3. Pa300p OCHOBHBIX BOIPOCOB MPAKTUUYECKOTO 3aHATHSA

4. BpIoJIHEHUE CaMOCTOATENBHON pabOThI

5. [lonBeieHUE UTOTOB 3aHATHUSA

3BAHSTHUE Ne2
Tema: «Customer Service»
Lenn: BBeEHNE HOBBIX TEPMHUHOB MO TeME 3aHATHs. V3ydeHue rpaMMaTHYecKOro
matepuana mo teme "Gerund", yMeHHE HCIIOJIb30BaTh MOJYUYCHHBIC 3HAHUSA B XOJIC
BBITIOJIHEHUSI YITPOKHEHHM, (OPMUPOBAHNE BHUMATEILHOCTH U CAMOCTOSITEIbHOCTH.
MecTo npoBeaeHusi: yueOHas ay IUTOPHUS
Bpewmsi npoBeaeHusi:2 yaca
IlepeyeHb NPaKTHYECKNUX HABBIKOB:
1. ImeTh HaBBIK yCTHOM MOHOJIOTMYECKOM PEYM IO TEME 3aHSITHS.
2. VImeTh HaBbIK MUMCbMEHHO M YCTHO BECTH KOMMYHHKAIUIO MPOPECCUOHAIBHOIO
coJiep KaHusl.
3. IMeTh OmBIT apryMEHTHPOBAHHOTO U JIOTMYECKOTO COCTaBJICHUS U BeJeHUs Oece
1o TeMe NpoeCCUOHATIBHOTO XapaKTepa.
®opmupyembie komnerennun: OK-4
OcHoOBHBIE BONIPOCHI, NpejiaraeMblie 1JIs1 00CYyKICHUS:
1. BBeneHue 1 3aKperieHUe JIEKCHYECKOTO MaTepraa.
2. PaboTta ¢ ocHOBHBIM TekcToM Mo crenuanbHocTH «The Right Way of Treating
Customersy.
3. I'pammatuka: Gerund.

METO/IUKA ITPOBEJIEHUA 3AHATUA
TexHoJIOrMYeCKasi KapTa 3aHATHA

Ne JTan 3aHATHS Bpems (MuH.)
1. | Opranuzanusi 3aHITH 5
2. | OnpenesieHue 1eIM U TEMbI 3aHITHUS 5
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3. | Pa36op 0CHOBHBIX BOMPOCOB MPAKTUIECKOTO 3aHITHSI 45

4. | BolmosiHEHHE CaMOCTOSITENILHOM paboThI 30

5. HOI[BCI[CHI/IG HUTOI'OB 3aHATHA 5

Kpartkoe conep:xxanue TemMbl:

BBenenne HOBOro JIGKCMYECKOTO MaTepHalia; paboTa ¢ OCHOBHBIM TEKCTOM MO TEMeE
3aHATHS; pa300p M 3aKpeIvieHUEe B YIPaXKHEHHUSX IPaMMaTHYECKOro maTrepuala 1o
TEME.

OcHoBHBIE ITanbl pA00THI HA MPAKTHYECKOM 3aHATHN:

1. Opranuzanust 3aHsATHs

2. OnpeneneHue UEau U TEMbI 3aHITHUS

3. Pa300p 0CHOBHBIX BOMPOCOB MPAKTUUECKOTO 3aHITHS

4. BpIoJHEHUE CaMOCTOATENBLHOM pabOThI

5. [logBenenue UTOroB 3aHATHS

3AHSTHUE Ne3
Tema: «Customer Service»
Heanb: akTUBU3aIlMg HOBBIX TEPMUHOB IO TEME; Pa3BUTHE HABBIKOB JTUATIOTUYECKOTO
oOIIIeHus; M3yYCHHE IpaMMaTHIECKOro MaTtepuaia o teme "Gerund".
MecTo npoBeaenusi: yueOHasi ay IATOPHUsI
Bpems npoBenenusi:2 yaca
IlepeyeHb NpakTUYECKNUX HABBIKOB:
1. ImeTh HaBBIK YCTHON MOHOJIOTMYECKON PEYH IO TEME 3aHSITHSL.
2. VImeTh HaBBIK MUCBMEHHO W YCTHO BECTH KOMMYHHKAIUIO MPOQPECCHOHAIBHOTO
COJICp>KaHMUS.
3. IMeTh OMBIT apryMEHTUPOBAHHOTO U JIOTHYECKOTO COCTABJICHUS M BEIEHUS Oecen
1o TeMe MpoheCCUOHAIBHOTO XapaKTepa.
®opmupyemblie komnerenumn: OK-4
OcHOBHBIE BONIPOCHI, MpeajaraeMble J1J1si 00CYy:KIeHusI:
1. Pabora ¢ OCHOBHBIM TeKCTOM IO crnenuanbHoctd «The Right Way of Treating
Customersy.
2. I'pammaruka: Gerund.
3. CocraBnenue auanoroB no teme «Customer Service».

METOAUKA ITPOBEJAEHUSA 3AHATUA
TexHoJIOrHYeCKasi KapTa 3aHATHSA

Ne Jdran 3aHATHS Bpems (Mmun.)
1. | Opranuzanust 3aHATHs 3)
2. | Onpepenenue eIy U TEMbI 3aHITHUS 5
3. | Pa360p 0CHOBHBIX BOMPOCOB MPAKTUYECKOTO 3aHITHS 45
4. | BpIloJHEHHE CaMOCTOSTEIHHON paOOThI 30
5. | I[lonBenenne UTOrOB 3aHITHS 5

Kpartkoe coaep:xanue TeMbl:

BBeneHne HOBOrO M 3aKpeIUIEHHE YK€ HM3YYEHHOI'O JIEKCMYECKOIO0 MaTepuaa,
paboTa C OCHOBHBIM TEKCTOM II0 TE€ME€ 3aHATHUSA; pa3dop M 3aKperyieHHEe B
YIPaXHEHUSX TPAMMAaTHYECKOTO MATEPHUAIIA I10 TEME.
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OcHoBHBIE 3Tanbl pAa00ThHI HA MPAKTHYECKOM 3aHATHH:
1. Opranu3zanus 3aHATUS

2. OnpeneneHue Lejid U TEMbI 3aHATUS

3. Pa3060op OCHOBHBIX BOIMPOCOB MPAKTUICCKOTO 3aHITHSI

4. BoInosHEHUE CaMOCTOSITENTFHON paboThI

5. [logBeneHue UTOroB 3aHATHS

3AHATHUE Ne4
Tema: «KMISTAKESINMANAGEMENT)»
Iesab: BBEIECHHE HOBBIX TEPMHHOB II0 TEME 3aHATHSA; YMEHHE HCIOJIb30BaTh
MOJIyYCHHBbIC 3HAHUSI B XOJE BBHINOJHEHUA YIpaxHeHU#, QopMupoBaHue
BHUMATEJIbHOCTU U CAMOCTOATEIIBHOCTH; PA3BUTUE HABBIKOB JUAJOTUYECKOM pEUH.
Bpems npoBeaenus: 2 yaca
IlepeyeHb NPaKTHYECKNX HABBIKOB:
1. ImeTp HaBBIK yCTHOM MOHOJIOTMYECKOM PEYH IO TEME 3AHATHSL.
2. VImeTh HaBbIK MMCBMEHHO M YCTHO BECTH KOMMYHHKAIUIO MPOPECCUOHAIBHOIO
coJlep KaHusl.
3. AMeTh OnbIT apryMEeHTUPOBAHHOTO U JIOTHYECKOTO COCTaBJIEHUS U BeJeHUs Oecen
1o TeMe NpoheCcCUOHANTBHOTO XapaKTepa.
®opmupyemblie komnerenumn: OK-4
OcHOBHBIE BONIPOCHI, Ipe/JIaraemMble 1JIs1 00CYKICHUS:
1. BeeaeHue 1 3aKperuieHre JIEKCHYeCKOro Marepuara.
2. PaboTta ¢ 0OCHOBHBIM TEKCTOM I10 criermanbHocTh «Mismanagement in Industryy.
3. BBemenue pedeBBIX KIHWIIE W COCTaBlieHHWe auajnoroB mo teme «Mistakes in
Managementy.
4. I'pammaruka: Object Clauses.

METOAUKA ITPOBEJIEHUS 3AHATUSA
TexHosornyeckas KapTa 3aHATHS

Ne Jran 3aHATHS Bpems (MuH.)
1. | Opranuzanus 3aHsATHS 5
2. | Onpepenenue eIy U TEMbI 3aHSITHUS 5
3. | Pa36op 0CHOBHBIX BOMPOCOB NPAKTUYECKOTO 3aHATHSI 45
4. | BemmonHeHnne caMoCTOSTEIbHON padOThI 30
5. | [lonBeneHne uTOroB 3aHsITHS 5

Kpartkoe coaepxxanue TeMbl:

BBenenne HOBOro JIEKCHYECKOTO MaTepHaia, paboTa ¢ OCHOBHBIM TEKCTOM II0 TEME
3aHATHS;, pa300p W 3aKpervieHue B YIPaKHEHUSX I'PaMMATUYECKOTO Marepuaja 1o
TEeMe€; BBEJICHUE PEUEBBIX KJIUIIIE U COCTABJICHUE JUAJIOTOB 110 TEME 3aHSTHS.
OcHoBHBIE Tanbl pAa00ThHI HA MPAKTHYECKOM 3aHATHH:

1. Opranuzanust 3aHsATHs

2. OnpenenieHue LEJIU U TEMbI 3aHATHUS

3. Pa300op OCHOBHBIX BOIPOCOB MPAKTHUECKOTO 3aHSATHS

4. BeINOJIHEHUE CaMOCTOSTEIILHON PadOThI

5. I[logBenenne UTOTOB 3aHATHS
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3BAHSATHUE Ne5
Tema: «Mistakes in Management»
IIe.lIl): BBCACHHUC M 3aKPCINICHUC JICKCHYCCKOI0 Marcpuaia I1mo TEME, OCBOCHHUC
HAaBBIKOB daHHOTHUPOBAHHOI'O IICPCBOJd, BBCACHUC W 3aKPCINICHUC I'PAMMATHUYCCKUX
enunutl o Teme «Subordinate Clauses of Time and Conditiony.
MecTo npoBeaeHusi: yueOHas ay IUTOPHUSI
Bpemsi npoBeaenusi:2 yaca
IlepeyeHb NPAKTUYECKUX HABBIKOB:
1. ImeTh HaBBIK yCTHOﬁ MOHOJIOTMYECKOU PCUH 110 TCMC 3aHATHUA.
2. MeTh HaABBIK MUCBMEHHO U YCTHO BECTH KOMMYHUKAIIUIO HpO(i)eCCI/IOHaJ'IBHOFO
COJIEPKAHUSL.
3. IMeTh OIbIT APryMCHTHPOBAHHOI'O U JIOTHYCCKOI'O COCTABJICHUA U BCACHUA 6€C€I[
110 TEMC HpO(bGCCI/IOHaJII:HOFO XapakTepa.
®opmupyemblie komnerenumn: OK-4
OcHoBHBIE BOIIPOCHI, IpeaJaracMbic st oﬁcymeﬂnﬂ:
1. Pabota ¢ TekctoM 1o crienmabHocTH «\Ways to Make Management Effectivey.
2. I'pammatuka: «Subordinate Clauses of Time and Conditiony.

METO/JUKA ITPOBEJIEHUA 3AHATUSA
TexHoJIOrHYecKasi KapTa 3aHATHSA

Ne dran 3aHATHS Bpems (MuH.)
1. | Opranusanus 3aHsITH 5
2. | OnpeneseHue 1eIu U TEMbI 3aHITHS 5
3. | Pa36op 0CHOBHBIX BOMPOCOB MPAKTUYECKOTO 3aHITHS 45
4. | BeimonHeHue caMoCTOSTENIbHON padOThI 30
5. | [longBenenne UTOroB 3aHITHS 5

Kpartkoe coaepxxanue TeMbl:

BBeneHne HOBOrO M 3akpervieHUE YK€ HM3YYEHHOIo JIEKCMYECKOro MaTepuaa,
paboTa ¢ TEKCTOM IO TeME€ 3aHATHUS;, Pa300p W 3aKPEIUICHHE B YIPAXKHEHUSIX
rpaMMaTUYeCKOro Marepuasa mo Teme.

OcHoBHBIE ITanbl pa00THI HA MPAKTHYECKOM 3aHATHN:

1. Opranuzanus 3aHsATU

2. OnpeneneHue eI U TEMbI 3aHATHS

3. Pa36op 0OCHOBHBIX BOMPOCOB MPAKTUIECKOTO 3aHITHS

4. BoIMOTHEHUE CaMOCTOATEILHON pabOThI

5. IlonBeneHue UTOTOB 3aHATUS

111 CEMECTP

3AHSTUE Nel
Tema: «Personal Growthy»
He.]Ib: BBCACHUEC HOBBIX TCPMHHOB II0 TEMCE 3aHATHA; YMCHHC MHCIIOJIb30BaTbh
MOJIydEeHHbIE 3HAHMS B XOJI€ BBINOJHEHUS  YNPaKHEHHM, (QopMHUpOBaHUE
BHUMATCIBHOCTHU U CAMOCTOATCIBbHOCTH.
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MecTo npoBeeHUsA: yueOHas ayTUTOPUS

Bpems npoBeaenusi:2 yaca

IlepeyeHb NPaKTHYECKNX HABBIKOB:

1. UmMeTh HaBBIK YCTHOM MOHOJIOTUYECKOM PEYH O TEME 3aHSATHU.

2. IMeTh HaBBIK MUCHBMEHHO U YCTHO BECTHM KOMMYHHKAIIMIO MPOPECCHOHATBHOTO
COJICp>KaHMUS.

3. IMeTh OmBIT apryMEHTUPOBAHHOTO U JIOTHYECKOTO COCTaBIICHUS M BEICHUS Oeces
o TeMe MpoeCCUOHAIBHOTO XapaKTepa.

®opmupyemblie komnerennun: OK-4

OcHOBHBIE BONIPOCHI, IpejiaraeMble sl 00CyKIeHUS :

1. BreaeHue u 3aKkpervieHUe JISKCHIECKOTO MaTepHalia.

2. PaboTa ¢ OCHOBHBIM TEKCTOM I10 crielraabHocTru«Recipe for Success in Businessy.
3. I'pammaruka: Object Clauses.

METOAUKA ITPOBEJIEHUS 3AHATUA
TexHosornyeckas KapTa 3aHATHS

Ne Jdran 3aHATHS Bpems (MuH.)
1. | Opranusanus 3aHsITHS 5
2. | OnpeeneHne ey U TEMbI 3aHATHS 5
3. | Pa36op 0CHOBHBIX BOMPOCOB MPAKTUICCKOTO 3aHITHSI 45
4. | BeimonHeHue caMoCTOSTENIbHON padOThI 30
5. | IlogBeneHue UTOrOB 3aHATHS 5

Kpartkoe coaepxxanue TeMbl:

BBenenne HOBOro JIEKCHYECKOTO0 MaTepHaia; padoTa ¢ OCHOBHBIM TEKCTOM IO TEME
3aHATHS; pa300p W 3aKpervieHHe B YIMPaKHEHHUSIX IPaMMaTHYECKOTO maTepuala o
TEME.

OcHoBHBIE 3Tanbl PA00THI HA MPAKTHYECKOM 3aHATHH:

1. Opranuzanus 3aHsATUS

2. OnpeneneHue Uen U TEMbI 3aHATHUS

3. Pa306op OCHOBHBIX BONPOCOB MPAKTUUECKOTO 3aHATHS

4. BpInoJHEHUE CaMOCTOATENbHON pabOThI

5. [logBeneHue UTOroB 3aHATHS

3AHSATHE Ne2
Tema: «People in Managementy
Iean: BBelcHHE HOBBIX TEPMHUHOB 10 TEME 3aHATHS, U3yYCHHE TPAMMATHYCCKOTO
marepuana o teme «Modal verbsy; ymenune ucnosbp30BaTh MONTyYCHHBIC 3HAHHS B
XO/l€  BBIMOJIHEHHS  YOpPaKHEHWH,  (GOpPMUpOBaHHWE  BHUMATEILHOCTH |
CaMOCTOSITEIbHOCTH.
MecTo npoBeaeHusi: yucOHas ayUTOPUs
Bpemsi npoBeaenusi: 2 yaca
Ilepevyenb NPaKTHYECKUX HABBIKOB:
1. IMeTh HaBBIK YCTHOW MOHOJIOTHYECKOM PeUH 10 TEME 3aHSTHSL.
2. IMeTh HaBBIK MHCHMEHHO M YCTHO BECTH KOMMYHHUKAIUIO MPO(ECCHOHATBHOTO
COZICPIKAHMSI.
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3. IMeTh OnbIT apryMeHTUPOBAHHOTO U JIOTHYECKOTO COCTaBIIEHUS U BeJleHUs Oecen
1o TeMe MpoeCcCHOHATIBFHOTO XapaKTepa.

®opmupyemblie komnerenuumn: OK-4

OcHoOBHBIE BONIPOCHI, NpejiaraeMble 1J1s1 00CYKICHUS:

1. BBeneHue 1 3aKperieHue JIEKCHYECKOT0 MaTepuania.

2. PaboTta ¢ OCHOBHBIM TEKCTOM TIO crieruanbHocTH «Business Promotes Peace and
Progress»

3. Mzyuenue rpammarndeckoro marepuaia mo teme «Modal verbsy.

METOAUKA ITPOBEJAEHUSA 3AHATUA
TexHoJIOrMYeCKasi KAPTA 3aHATHA

Ne Jdran 3aHATHS Bpems (Mun.)
1. | Opranuzanus 3aHITHS 5
2. | OnpeeseHue 1eIu U TEMbI 3aHITHS 5
3. | Pa36op 0CHOBHBIX BOMPOCOB MPAKTUIECKOTO 3aHATHS 45
4. | BemmonHeHne caMOCTOSTEIIbHON pabOThI 30
5. | IlonBeaeHne UTOrOB 3aHITHS 5

Kparkoe coaep:xxanue TeMbl:

BBeneHne HOBOTo JIGKCMYECKOTO MaTepHalia; paboTa ¢ OCHOBHBIM TEKCTOM IO TEMeE
3aHATHS; Pa300p U 3aKpeIUieHUE B YINPAXKHEHUSX TPaMMaTHYECKOro MaTepHalia o
TEME.

OcHoBHBIE ITanbl pa00Thl HA MPAKTHYECKOM 3aHATHN:

1. Opranuzanust 3aHsATHs

2. OnpenenieHUE LEJIU U TEMbI 3aHATHS

3. Pa36op 0OCHOBHBIX BOMPOCOB MPAKTUIECKOTO 3aHATHS

4. BpInoJHEHUE CaMOCTOATENBbHON pabOThI

5. IlonBeeHre UTOTOB 3aHATHS

3AHSTHUE Ne3
Tema: «People in Management»
Ilesb: akTUBU3AIMSA HOBBIX TEPMUHOB IO TEME; Pa3BUTHE HABBIKOB JUAJOTHYECKOTO
oOIIIeHus; M3yYeHHE TpaMMaTHYecKoro Marepuaia mo treme «Modal verbsy.
MecTto npoBegeHus: yueOHas ayAUTOPHS
Bpems npoBeaenusi:2 yaca
IlepeyeHb NPaKTUYECKNX HABBIKOB:
1. MeTh HaBBIK YCTHOM MOHOJIOTHYECKOM PEYH IO TEME 3aHSATHU.
2. VImeTh HaBBIK MUCBMEHHO W YCTHO BECTH KOMMYHHKAITUIO MPOQPECCUOHATBHOTO
coJiep KaHusl.
3. IMeTh OMBIT apryMEHTUPOBAHHOTO U JIOTUYECKOTO COCTABJICHUS U BeICHUs Oeces
0 TeMe MPOPECCUOHAIBHOIO XapaKTepa.
®opmupyemblie komnerennumn: OK-4
OcHOBHBIE BONIPOCHI, pejiaraeMble sl 00CyKIAeHUS :
1. Pabora ¢ OCHOBHBIM TEKCTOM 0 crenraibHocTH «Business Promotes Peace and
Progressy.
2. I'pammatuka: «Modal Verbsy.
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3. CocraBieHue quajioros 1o teme «Businessmen’ donationsy.

METO/IUKA NTPOBEJAEHUA 3AHATUA
TexHosornyeckas Kapra 3aHATHS

Ne JTan 3aHATHS Bpems (MuH.)
1. | Opranuszanus 3aHsTHS 5
2. | OnpeneneHre e U TEMbl 3aHATHUS 5
3. | Pa36op 0CHOBHBIX BOMPOCOB MPAKTUICCKOTO 3aHITHS 45
4. | BpINOJHEHNUE CaMOCTOSTEIHLHON paOOThI 30
5. | I[lonBenenne UTOrOB 3aHITHS 5

Kpartkoe coaep:xxanue TeMbl:

BBeneHue HOBOIO M 3aKpEIUICHHE YK€ HM3YYEHHOI'O JIEKCHYECKOIO MaTepuala;
paboTa C OCHOBHBIM TEKCTOM II0 TEME 3aHATHA; pa3dop M 3aKpeIuieHHE B
YIOPAKHEHUSIX TPAMMAaTHYECKOr0 MaTeprasa o TeMe.

OcHoBHBbIE 3TANbI PA00THI HA NPAKTHYECKOM 3aHSATHM:

1. Opranuzanus 3aHsATHS

2. OnpeneneHue Uen U TEMbI 3aHATHUS

3. Pa300op OCHOBHBIX BONPOCOB MPAKTUUECKOTO 3aHATHS

4. BbInoJIHEHUE CAaMOCTOSITENIbHONW pabOThI

5. [lonBeieHME UTOTOB 3aHATHSA

SAHSATHUE Ne4
Tema: «World-famous Companies»
Ieab: BBeJCHNEC HOBBIX TEPMHHOB IO TEME 3aHATHS; W3YYCHHE T'PaMMaTHYECKOTO
matepuaina o teme «Complex Objecty; yMmeHHe UCONIB30BATh MOTYUYCHHBIC 3HAHUS
B XOAC BBINOJHCHUS  yNpaKHEHHWH, (HOPMUPOBAHMEC BHHUMATEILHOCTH |
CaMOCTOSITEIIEHOCTH.
Bpewmsi npoBeaeHusi:2 yaca
IMepeyeHb MPAKTHYECKUX HABBIKOB:
1. ImeTp HaBBIK yCTHOM MOHOJIOTHYECKON PEYH IO TEME 3AHSATHS.
2. IMeTh HaBBIK MUCHMEHHO M YCTHO BECTH KOMMYHHKAIIMIO MPO(ECCHOHAIEHOTO
COJICpKAHHUS.
3. IMeTh OmBIT apryMEHTHPOBAHHOTO M JIOTHYECKOTO COCTABIICHUS U BeJCHHS Oeces
10 TeMe MPO(PECCHOHATLHOTO XapaKTepa.
®opmupyembie komnerennun: OK-4
OcHOBHBbIE BONIPOCHI, NMpe/JiaraeMble /sl 00CY KIeHUs
1. BBeneHwue 1 3aKperieHre JISKCHYECKOTO MaTepraia.
2. PaboTa ¢ OCHOBHBIM TEKCTOM 10 crieraabHocTH «Best American Companiesy.
3. 3yuyenue rpammarrdeckoro mMatepuana mo reme «Complex Objecty.

METO/IUKA ITPOBEJIEHUA 3AHATUA
TexHoJIOrMYeCKasi KapTa 3aHATHA

Ne JTan 3aHATHS Bpems (MuH.)
1. | Opranuzanusi 3aHITH 5
2. | OnpenesieHue 1eIM U TEMbI 3aHITHUS 5
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3. | Pa36op 0CHOBHBIX BOMPOCOB MPAKTUYECKOTO 3AHSITHS 45

4. | BolmosiHEHHE CaMOCTOSITENILHOM paboThI 30

5. HOI[BCI[CHI/IG HUTOI'OB 3aHATHA 5

Kpartkoe conep:xxanue TemMbl:

BBenenue HOBOTo JIGKCMYECKOTO MaTepHalia; paboTa ¢ OCHOBHBIM TEKCTOM IO TEMeE
3aHATHS; pa300p M 3aKpeIvieHUE B YNPAXKHEHUSX TPaMMaTHYECKOro MaTepualia o
TEME

OcHoBHBIE ITanbl pA00THI HA MPAKTHYECKOM 3aHATHN:

1. Opranuzanust 3aHsATHs

2. OnpeneneHue UEau U TEMbI 3aHITHUS

3. Pa3060op OCHOBHBIX BOMPOCOB MPAKTUICCKOTO 3aHITHSI

4. BpIoJHEHUE CaMOCTOATENBLHOM pabOThI

5. IlonBeieHNE UTOTOB 3aHATHS

SAHATHUE Ne5
Tema: «World-famous Companies»
Heab: BBeACHUE U 3AKPEIUICHHE JIEKCMYECKOTO MaTepHalia MO TEME; OCBOCHHE
HaBBIKOB AHHOTHPOBAHHOT'O IEPEBOJIAa; BBEICHUE U 3aKPEILUICHHE I'PAMMATHYECKUX
enunull o Teme «Complex Object»; pa3BuTHEe HaBBIKOB JAMAJIOTHYECKOTO OOIICHHUS
no Teme «US famous computer companiesy.
MecTo npoBeaeHusi: yueOHasi ay TUTOPHUSI
Bpems npoBenenusi:2 yaca
IlepeyeHb NPaKTUYECKNUX HABBIKOB:
1. ImeTp HaBBIK yCTHOM MOHOJIOTHYECKON PEYH IO TEME 3AHSATHS.
2. IMeTh HaBbIK MUCBMEHHO U YCTHO BECTH KOMMYHHUKAIMIO MPO(HECCHOHATBLHOTO
coJiep KaHusl.
3. IMeTh OMBIT apryMEHTUPOBAHHOTO U JIOTUYECKOTO COCTABJICHUSI U BeIeHUs Oeces
1o TeMe NpodhecCUuOHANTBHOTO XapakTepa.
®opmupyemblie komnerenumn: OK-4
OcHOBHBIE BONIPOCHI, peJiaraemMble AJIs1 00CYKICHUS:
1. Pabota ¢ TekcToM 10 crienuanbHocTd «Best American Companiesy.
2. I'pammaTirika; «Complex Objecty.
3. BBenenne peueBbIX KIHMIIE W COCTaBlieHHe auajioroB mo teme «US famous
computer companiesy.

METOAUKA ITPOBEJIEHUS 3AHATUSA
TexHosl0rHYeCKasi KAPTA 3aHATHSH

Ne Jdran 3aHATHS Bpems (Mmun.)
1. | Opranuzanust 3aHATHs 3)
2. | OnpenesieHue 1eu U TEMbI 3aHITHS 5
3. | Pa360op 0CHOBHBIX BOMPOCOB MPAKTUYECKOTO 3aHIATHS 45
4. | BpIloJgHEHHE CaMOCTOSTEIHHON paOOThI 30
5. | [lonBenenne uToroB 3aHsITHS 5

Kpartkoe coaep:xanue TeMbl:
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BBeneHne HOBOrO M 3aKpEIUVIEHUE YKE HM3YYEHHOI'O JIEKCMYECKOrO MaTepuana;
paboTa ¢ TEKCTOM IO TeME 3aHATHSA;, pa30op W 3aKpeIUICHHE B YIPaKHCHUIX
rpaMMaTUYECKOTO MaTepuralia 1o TeMe.
OcHoBHBIE ITanbl pa00THI HA MPAKTUYECKOM 3aHATHN:
1. Opranuzanus 3aHATHS

2. OnipeiesieHHe 1IEeTTU U TEMBI 3aHITHS
3. Pa300op 0OCHOBHBIX BOMPOCOB MPAKTUIECKOTO 3aHATUS
4. BpIoJHEHUE CaMOCTOATENBbHON pabOThI
5. IlonBenenne UTOroB 3aHIATUSA

Cnucok ureparypsl

7.1. PekomenayemasiiuTeparypa

I'S0TAP-Menwua, 2016. - 368 ¢. - ISBN 978-5-9704-
3576-2 - Pexxum nocryna:
http://www.studmedlib.ru/book

7.1.1. OcHOBHASLJINTEPATYPA
Ne ABTOpSI, 3arnaBue H3parenscTBO, rOx Konnu-Bo
COCTABUTENU
JI | Boneroaa AHTIIMACKAN 715 6aKaIaBpoOB Dennrc: 2013, 10
1.1 | O.A. MEHEKMEHTA.
7.1.2. lonoJHUTEIbHASNINTEPATYpPa
ABTODBI, 3araBue W3narenscTBO, 1o Komny-Bo
COCTaBUTENU
JyOvanHa AHTIAICKUI S3BIK: SKOHOMHUKA 1 M: @Y, 2012. 10
A, ¢dunance! (Majors). YueOHuK.
JI HpaunHckas
21 | N,
Konnpaxuna
H.T.
1 Mromep Amnrno-pycckuiicioBaps: 40000 ciios. | M: JIpoda: Pycckuii si3bik 10
B.K., C.K. Menua. — 2007
2.2
Bosinyc
7.1.3. MeToanuecknepaspadoTKu
ABTODBI, 3araBue W3naTenncTBO, rO1 Komny-Bo
COCTABUTENU
7.2. DJ1eKTPOHHBICOOPA30BaTEeIbHbICPECYPCHI
Awnrnuiickuit s13b1k / JILH. KongpaTtiok, A.W. Harep&, IBC «Y HMBEpCHTETCKAs GHOTHOTEKaY.
T.H. JIrobumona, O.B. Memepsaxosa ; OuHaHCOBBIT
Horosop Ne551-11/19 «O6 okazanun
1 yauBepcutet npu [Ipasurensctee PD, JlenaprameHt HHGOPMALHMOHHBIX Yoy ot 02.12.2019 1
A3BIKOBOM MoAroToBku. — Mocksa : IIpomereit, 2018. . T '
. Cpoxk nefictust ¢ 1 saBaps mo 31 nexaOps
—Y.3.-166 c. : Tabn. — Pexxum 2020 1
mocryma: http://biblioclub.ru/ '
Mapxosuna U.}YO., AHMIHHCKUHN SA3BIK [DIEKTPOHHBIN
pecypce] : yueonuk / U. 0. MapkosuHa, 3. K. OBC «KoncynpTaHT cTyaeHTay. KonTpakr
MakcumoBa, M. b. Baitamreiin; nox oo pea. M. FO. | Ne73 UK3
2 MapkoBuHOi. - 4-¢ u31., nepepad. u gom. - M. : 191344404847226324300100090026399000

ot 12 nosiops 2019 r. Cpok aetictus ¢ 1
saBaps 2020 r. mo 31 gexabps 2020 r.

7.3. IlporpammHoeobecnieyeHne

MicrosoftOffice 365. JoroBop ¢ OOO CTK «BEPIIMHA» Ne27122016-1 ot 27 nexaOpst

2016r.

Kaspersky Endpoint Security Russian Edition. 100149 Educational Renewal License
1FB6161121102233870682. 100muiieH3uii.
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http://biblioclub.ru/index.php?page=book&id=494860
http://www.studmedlib.ru/book

Office Standard 2016. 200muuen3uit OPEN 96197565Z7ZE1712.

Microsoft Open License :66237142 OPEN 96197565ZZE1712. 2017

Microsoft Open License : 66432164 OPEN 96439360ZZE1802. 2018.

Microsoft Open License : 68169617 OPEN 98108543ZZE1903. 2019.

Onepanuonnsiecuctemsl OEM, OS Windows XP; OS Windows 7; OS Windows §; OS

Windows 10. Ha kaxxaom crcTeMHOM OJIOKe H/MIM MOHOOJOKE u/mim HOyTOyke. Homep

JMIeH3un ckonupoBad B [13Y anmmapaTHOTro cpeacTBa W/MiM COACPIKUTCS B HAKIICCHHOM Ha

YCTPONCTBO CTHKEPE C TOJ0rpaduyIeCcKOM 3aluTOM.

8. Cucrema aBroMaTHu3aiuu ynpasieHus yueoHsM npoueccoM OO0 «Jlaboparopuss MMUC»

9. JMocryn k nuuHoMy KabuHety B cucteme «4Portfolioy. JJorosop Ne B-21.03/2017 203 ot 29
mapta 2017

10. Hoctyn k nuuHomy kabunety B cucteme «MOC»

11. Cucrema snektponnoro tecrupoBanus VeralTestProfessional 2.7. Akt mpemocraBicHus

ripaB Ne I'T178496 ot 14.10.2015 (6eccpodno)

Nookw

7.4. llepeuenb npodeccuoHANbHBIX 0a3 JAHHBIX M MHGOPMALMOHHBIX CIPABOYHBIX CHCTEM

1. https://www.oxfordlearnersdictionaries.com—onaiH aHII0-aHIIMHCKUI CII0BAPh

2. https://dictionary.cambridge.org —oHjaiH aHII0-aHIMHCKUHN CII0BAPh

3. https://www.multitran.com —omaiin 6a3a cioBapeit

4. Wudopmanmonnasicucrema Everyday English in Conversation — http://www.focusenglish.com
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https://www.oxfordlearnersdictionaries.com/
https://dictionary.cambridge.org/
https://www.multitran.com/
http://www.focusenglish.com/
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«BOJITOT'PAJICKUM IT'OCYJAPCTBEHHbIM
MEJIUIIMHCKNA YHUBEPCUTET»
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AsTop: H.B. Ky3Henosa
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ICEMECTP

3AHATHUE Nel
Tema: «Management Education»
Hean: BBeeHNE HOBBIX TEPMUHOB MO TeME 3aHATHs. V3ydeHHe rpaMMaTH4YEeCKOro
Marepuana 1o TEME "CyLeCTBUTEIBHOE. MHOXeCTBEHHOE YHUCIIO
CYILLIECTBUTEINbHBIX ', Pa3BUTHE YMEHHsI UCIOJIb30BaTh IMOJYUYCHHbIC 3HAHUS B XOJIE
BBITIOJIHEHUS YIIPAKHEHUH, (POpMUpOBaHHEe BHUMATEIHLHOCTU U CAMOCTOSITEIbHOCTH.
IlepeyeHb NPaKTHYECKNUX HABBIKOB:
1. ImeTh HaBBIK YCTHON MOHOJIOTHYECKON PEYU IO TEME 3AHSITUS.
2. lMeTh HaBBIK MHCHbMEHHO M YCTHO BECTH KOMMYHMKAIMIO MPOPECCHOHATIBLHOIO
COJIEp KaHUS.
3. VImeTh ONbIT apryMEHTUPOBAHHOI'O U JIOTHYECKOTO COCTABIICHUS U BEACHUS Oece]
10 TeMe NMpoheCcCUOHANTBHOTO XapakTepa.
®opmupyemblie komnerenun: OK-4
OcHoBHBIE BONIPOCHI, NpejiaraeMble 1J1s1 00CYyKICHUS:
1. BBenieHue 1 3aKperieHue JISKCHYECKOro MaTepuraa 1o TeMe 3aHsTHS.
2. Pabora ¢ ocHoBHbIM TekcTom «Management Training in the USA and Great
Britainy.
3. I'pammatuka: CymecTBuTenbHOE. MHOXKECTBEHHOE YHCIIO CYLIIECTBUTEIbHBIX.
4. BBeneHue peYeBBIX KIHWINE W COCTABJICHHME auaioroB mo teme: «Management
Educationy.
Kpartkoe coaepxxanue reMbl:
BBeneHnne HOBOrO JIEKCMYECKOTO MaTepHala; padoTa ¢ OCHOBHBIM TEKCTOM IO TeMe
3aHATHA; Pa300p U 3aKpeIUIeHHE B YNPaXHEHUAX IPaMMaTHUYECKOTro Marepuania Io
TEME; BBEJCHUE PEUEBBIX KJIMILE U COCTABICHUE TUAJIOTOB IO TEME 3aHATHS.
OcHoBHBIE ITanbl PA00THI HA MPAKTUYECKOM 3aHATHH:
1. Opranuzanus 3aHsATUS
2. OnpeneneHue Ueu U TEMbI 3aHATHUS
3. Pa360op 0CHOBHBIX BOMPOCOB MPAKTUUECKOTO 3aHATHS
4. BpInoJgHEHUE CaMOCTOATENbHON paboThI
5. [logBenenue UTOroB 3aHATHS

3AHSTUE Ne2
Tema: «Management»
Hean: BBeJCHUEC M 3aKPCIUICHUE JICKCHYECKOTO MaTepHaia; padoTa ¢ OCHOBHBIM
TEKCTOM TIO CIICIMAILHOCTH; HM3YYCHHE TpaMMaTHYecKoro marepuaia «Bpemena
rpymmbl Continuousy.
Ilepevyenb NPaKTHYECKUX HABBIKOB:
1. IMeTh HaBBIK YCTHOW MOHOJIOTHYECKOM PeUH 0 TEME 3aHSTHSL.
2. VIMeTh HaBBIK MHCHMEHHO M YCTHO BECTH KOMMYHHUKAIUIO MPO(ECCHOHATBHOTO
COZICPKAHMUSI.
3. IMeTh ONBIT apryMEHTUPOBAHHOTO M JIOTMYECKOTO COCTABJICHHS U BEACHHs Oece
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0 TeMe MPOPECCUOHAIBHOTO XapaKTepa.

®opmupyemblie komnerenuumn: OK-4

OcHOBHBIE BONIPOCHI, IpeJIaraemMble 1J151 00CYK/IeHUs:

1. BBeaenue u 3akperieHue JISKCHYECKOro MaTepuaa 1o TeMe 3aHsTHS.

2. Pabota ¢ ocHoBHBIM TekcTOM «Management Sciencey.

3. 'pammMatuka: BpemeHa rpymmbs Continuous.

KpaTkoe conep:xanue TeMbl:

BBenenue HOBOTo JIGKCMYECKOTO MaTepHalia; paboTa ¢ OCHOBHBIM TEKCTOM IO TEMeE
3aHATHS; pa300p U 3aKpeIvieHUe B YIPaXKHEHHUSX IPaMMaTHYECKOro maTepuala 1o
TEME.

OcHoBHBIE ITanbl pa00ThI HA MPAKTHYECKOM 3aHATHN:

1. Opranuzanust 3aHATHs

2. OnpeneneHue UEau U TEMbI 3aHITUS

3. Pa36op 0OCHOBHBIX BOIPOCOB MPAKTUYECKOTO 3aHATHS

4. BpIoJHEHUE CaMOCTOATENBHOM pabOThI

5. IlonBeieHUE UTOTOB 3aHATUS

3AHSTHUE Ne3
Tema: «Management»
Iesb: 0CBOCHHE HAaBHIKOB aHHOTHUPOBAHHOTO IMEPEBO/IA; BBEACHUE PEUEBBIX KIMILE U
COCTaBJICHWE [HAJIOTOB 10 TEME, BBEICHHE M 3aKPEIUICHHE TIPaMMaTUYECKOro
marepuaina «Infinitive. The Subjective Infinitive Constructiony.
IlepeyeHb NPaKTHYECKNUX HABBIKOB:
1. imeTh HaBBIK YCTHOW MOHOJIOTHYECKOM peyu 10 TeME 3aHSTHSI.
2. VImeTh HaBBIK MUCBMEHHO W YCTHO BECTH KOMMYHHKAIUIO MPOQPECCHOHAIBHOTO
COJICpKaHMUS.
3. IMeTh OmBIT apryMEHTUPOBAHHOTO U JIOTHYECKOTO COCTaBJICHUS M BeJeHUs Oecen
1o TeMe MpoheCCUOHAIBHOTO XapaKTepa.
®opmupyemblie komnerenumn: OK-4
OcHOBHBIE BONIPOCHI, MpeJiaraemMble 1J151 00CYK/IeHUs:
1. Breaenue u 3akperieHue JISKCHIECKOro MaTepuasa 1o TeMe 3aHsTHs.
2. PaboTa ¢ ocHOBHBIM TekcToM «Management Sciencey.
3. I'pammaTuka: BpemeHa rpymmsl Continuous.
4. BeneHue peueBbIX KIIUIIIE M COCTABJICHUE TUAJIOroB 1Mo Teme: «Managementy.
Kpartkoe coaepxxanue TeMbl:
3aKkperuieHre U3y4yeHHOTO JIGKCHYECKOTO MaTepuaia; padoTa ¢ OCHOBHBIM TEKCTOM
Mo TeME 3aHATHs; pa30op W 3aKpelyieHHe B YIPAKHEHUSX TPAMMATUYECKOTO
Marepualia o TeMe; BBEJICHUE PEUEBBIX KIIMIIE U COCTABICHUE TUAJIOTOB IO TEME
3aHSATHUS.
OcHoBHBIE ITanbl pa00Thl HA MPAKTHYECKOM 3aHATHN:
1. Opranuzanust 3aHsATHS
2. OnpenenieHUe LEJIU U TEMbI 3aHATHUS
3. Pa36op OCHOBHBIX BOMPOCOB MPAKTUUECKOTO 3aHATHS
4. BpIoJHEHUE CaMOCTOATENbHON padOThI
5. [logBenenue UTOroB 3aHATUS
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3AHATHUE Ne4
Tema: «Recruitment»
Hean: BBeAeHME U 3aKpeIUICHUE  JIEKCMYECKOTO0  MaTepuasna; HU3yuYeHHUE
rpaMMaTH4eckoro marepmaia mo teme «Prepositions of time»; wucmombp3oBaHue
MOJTYYEHHBIX 3HAHUI B XOJ€ BBIMOIHEHUS YIIPAKHECHU.
IlepeyeHb NPaKTUYECKNX HABBIKOB:
1. imeTh HaBBIK YCTHOW MOHOJIOTHYECKON peyu 10 TeME 3aHSTHSI.
2. VImeTh HaBBIK MUCbMEHHO W YCTHO BECTH KOMMYHHKAIUIO MPOQPECCHOHAIBHOTO
COJICpKaHMUS.
3. IMeTh OnbIT apryMEeHTUPOBAHHOTO U JIOTHYECKOTO COCTaBJICHUS U BeJeHUs Oecell
1o TemMe nMpodheCcCUOHAIBHOTO XapaKTepa.
®opmupyemblie komnerennuu: OK-4
OcHOBHBIE BONIPOCHI, IpeJIaraeMble 1JIs1 00CYKICHUS:
1. BBeaeHnue u 3akperieHue JISKCHIECKOro MaTepuasa 1o TeMe 3aHsTHs.
2. Pabota ¢ ocHoBHBIM TekcTOM «Executive Recruitment in the USA».
3. 'pammatuka: Prepositions of time.
Kpartkoe coaepxanue TeMbl:
BBeneHne HOBOro JEKCHMYECKOro MaTepualia; paboTa ¢ OCHOBHBIM TEKCTOM IO TEME
3aHATUS;, pa300p W 3aKperieHue B YIPaKHEHUAX I'PaMMATUYECKOrO Marepuala Io
TEME.
OcHoBHBIE ITanbl pa00THI HA MPAKTHYECKOM 3aHATHN:
1. Opranuzanust 3aHsATHs
2. OnpenesieHue 1EIU U TEMbI 3aHIATHS
3. Pa36op 0OCHOBHBIX BOMPOCOB MPAKTUIECKOTO 3aHATHS
4. BoIoaHEHNE CaMOCTOATENBLHOM pabOThI
5. [logBenenue NTOroB 3aHATHS

SAHATHUE Ne5
Tema: «Recruitment»
Ilean: BBegeHHE M 3aKpeEIUICHHE JIEKCHUYECKOTO MaTepuaia; pa3BUTHE HaBBIKOB
M3YYalollero 4YTeHWS U JAUAJIOTMYECKOM peud; pPa3BUTHE HABBIKOB ayJIUpPOBAHUS;
BBEJ/ICHUE HOBBIX IPaMMAaTHYECKHUX EIUHUIL IO TEME.
IlepeyeHb NPaKTHYECKNX HABBIKOB:
1. MeTh HaBBIK YCTHOM MOHOJIOTUYECKOM PEYH IO TEME 3aHSATHUS.
2. VImeTh HaBBIK MMCBMEHHO W YCTHO BECTH KOMMYHHKAIIMIO MPO(HEeCCHOHATHLHOTO
COJICpKaHMUSI.
3. IMeTh OmBIT apryMEHTUPOBAHHOTO U JIOTHYECKOTO COCTaBJICHUS M BeJeHUs Oecen
o TemMe nMpodheCcCHOHATBHOTO XapaKTepa.
®opmupyembie komnerennun: OK-4
OcHOBHBIE BONIPOCHI, pejiaraeMble sl 00CyKIeHUS :
1. BreneHue u 3aKperieHHe JISKCUUEeCKOT0 MaTepurara.
2. M3yuaromee urenune texcra: «Leaders and Managers».
3. BBeaenne pedeBBIX KIMINE W COCTaBieHHe auanoroB mo teme: «Qualities of
Effective Leadersy.
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4. Odyuaroiee ayaupoBanue: «Henry Fordy.

5. I'pammaruka: Past Continuous Active.

Kpatkoe conep:xkanue TeMbl:

BBeneHne HOBOro JEKCHYECKOrO MaTepualia; paboTa ¢ OCHOBHBIM TEKCTOM IO TEME
3aHATHS; TPOCTYIIMBAHUE ayAUPOBAHMS W BBITIOJIHEHHE COMYTCTBYIOIIMX 3aJIaHUIA;
paz00p U 3aKperieHUE B YIPAXKHECHUSIX TPAMMATHUYECKOTO MaTepralia 1o TeMe.
OcHOBHBIE 3TANbI PAa00THI HA MPAKTHYECKOM 3aHATHH:

1. Opranuzanust 3aHsATHs

2. OnpeneneHue 1ejid U TEMbI 3aHSATUS

3. Pa36op OCHOBHBIX BOIMPOCOB MPAKTUUECKOTO 3aHATHS

4. BpIoaHEHUE CaMOCTOATENbHON padOThI

5. [logBeneHue UTOroB 3aHATHS

IHICEMECTP

3AHATHE Nel
Tema: «Managing Employees»
Ieab: BBeIEHME HOBBIX TEPMHUHOB IO TeME 3aHATHS. V3ydeHue rpaMMaTHyecKOro
matepuaia 1o Teme "Objective-with-the-Infinitive  Construction”, ymenue
WCIIOJB30BaTh  MOJIYyYEHHBIE 3HAHUS B  XOJI€  BBINOJHEHUS  YNPAKHEHUH,
(dhopMHUpOBaHNE BHUMATEIBHOCTH U CAMOCTOSTEIILHOCTH.
IlepeyeHb NPaKTHYECKNUX HABBIKOB:
1. ImeTh HaBBIK YCTHON MOHOJIOTUYECKON PEUYH IO TEME 3aHSTUS.
2. VImeTh HaBBIK MUCBMEHHO W YCTHO BECTH KOMMYHHKAIUIO MPOQPECCHOHAIBHOTO
COAEPKaHUS.
3. IMeTh OmBIT apryMEHTUPOBAHHOTO U JIOTHYECKOTO COCTaBJICHUS M BeJeHUs Oecen
1o TeMe NpodhecCUuOHATBHOTO XapakTepa.
®opmupyemblie komnerenumn: OK-4
OcHOBHBIE BONIPOCHI, MIpejiaraeMble J1JIsl 00CYKIACHUS :
1. Breaenue u 3akperieHue JISKCUYECKOT0 MaTepHaia.
2. PabGota c ocHOBHBIM TekcToM 10 crnemmaneHocT «Creation of Working
Environmenty.
3. I'pammatuka: Objective-with-the-Infinitive Construction.
Kpartkoe coaepxxanue TeMbl:
BBenenne HOBOTO JIGKCMYECKOTO MaTepHalia; paboTa ¢ OCHOBHBIM TEKCTOM IO TEME
3aHATHS; pa300p W 3aKpeIUieHUE B YIPAKHEHUSIX IPAaMMaTHYECKOTO MaTepuaia To
TEME.
OcHoBHBIE 3Tanbl pad0Thl HA MPAKTHYECKOM 3aHATHH:
1. Opranuzanus 3aHsATHS
2. OnpenenieHue LEJIH U TEMbI 3aHATHUS
3. Pa36op OCHOBHBIX BOMPOCOB MPAKTUUECKOTO 3aHATHS
4. BpIoJHEHUE CaMOCTOATENbHON padOThI
5. [logBeneHue UTOroB 3aHATHS
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3SAHATHUE Ne2
Tema: «Customer Service»
Iean: BBeIEHNE HOBBIX TEPMUHOB MO TeME 3aHATHS. M3ydeHue rpammMaTruyeckoro
matepuana mo teme "Gerund", yMeHHE HCIIOJIL30BaTh MOJYYCHHBIC 3HAHUS B XOJE
BBITIOJTHCHUS YITPOKHEHHM, (OPMUPOBAHNE BHUMATEILHOCTH U CAMOCTOSITEIIBHOCTH.
IlepeyeHb NPaKTUYECKNX HABBIKOB:
1. mMeTh HaBBIK YCTHOM MOHOJIOTUYECKON PEYH 10 TEME 3aHATHS.
2. VImeTh HaBBIK MUCBMEHHO W YCTHO BECTH KOMMYHHKAIUIO MPOQPECCUOHAIBHOIO
COJICpKaHMUS.
3. IMeTh ONbIT apryMEeHTUPOBAHHOTO U JIOTHYECKOTO COCTaBJICHUS U BeJeHus Oecell
0 TeMe MPOPECCUOHAIBHOTO XapaKTepa.
®opmupyemblie komnerennun: OK-4
OcHOBHBIE BONIPOCHI, IpeJiaraemMble 1JIs1 00CYKICHUS:
1. BBenenue u 3aKperieHue JIEKCUYECKOTro MaTepuaia.
2. Pabota ¢ ocHOBHBIM TekcToM mo crnernmaibHocTH «The Right Way of Treating
Customersy.
3. I'pammatuka: Gerund.
Kparkoe coaep:xxanue TeMbl:
BBegenne HOBOro JIEKCMYECKOTO Marepualia; padoTa ¢ OCHOBHBIM TEKCTOM IO TEME
3aHATUS;, pa300p W 3aKperieHue B YIPaKHEHUAX I'PaMMATUYECKOrO Marepuala Io
TEME.
OcHoBHBIE ITanbl pa00THI HA MPAKTHYECKOM 3aHATHN:
1. Opranuzanust 3aHsATHs
2. OnpenesieHue 1EJIU U TEMbI 3aHATHS
3. Pa36op OCHOBHBIX BOIIPOCOB MPAKTUIECKOTO 3aHATHS
4. BoIoaHEHNE CaMOCTOATENBLHOM pabOThI
5. [logBenenue NTOroB 3aHATHS

3AHSTHUE Ne3
Tema: «Customer Service»
Ilesb: akTUBU3AIMSA HOBBIX TEPMUHOB IO TEME; Pa3BUTHE HABBIKOB JUAJIOTHYECKOTO
OOIIeHHS; M3yYCHHE rPAaMMaTHYECKOT0 MaTepuaia mo treme "Gerund".
IlepeyeHb NpaKTUYECKNX HABBIKOB:
1. MeTh HaBBIK YCTHOM MOHOJIOTUYECKOM PEYH IO TEME 3aHSATHUS.
2. VImeTh HaBBIK MUCBMEHHO W YCTHO BECTH KOMMYHHKAITUIO MPOQPECCHOHATBHOTO
COJICpKaHMUSI.
3. IMeTh OmBIT apryMEHTUPOBAHHOTO U JIOTHYECKOTO COCTaBJICHUS M BeJeHUs Oecen
o TemMe nMpoheCcCUOHATBHOTO XapaKTepa.
®opmupyembie komnerennumn: OK-4
OcHOBHBIE BONIPOCHI, IpeJIaraemMble 1J151 00CyKIeHUS:
1. Pabora ¢ OCHOBHBIM TeKCTOM IO crnenuanbHoctd «The Right Way of Treating
Customersy.
2. I'pammatuka: Gerund.
3. CocraBnenue nuaiaoros 1o teMe «Customer Service.
Kpartkoe conep:kaHue TeMbl:
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BBeneHne HOBOrO M 3akpelIEHUE YK€ H3YYEHHOI'O JIEKCMYECKOIO MaTepuana;
paboTa ¢ OCHOBHBIM TEKCTOM II0 TE€ME€ 3aHATHUSA;, pa3dop M 3aKperyicHHEe B
YIPAKHEHHUSIX TPAMMAaTHYECKOr0 MaTepHaa o TeMe.

OcHoBHBbIE 3TaNbI pa00Thl HA NPAKTHYECKOM 3aHATHH:

1. Opranuzanus 3aHATHS

2. OnpeneneHue Lelid U TEMbI 3aHATUS

3. Pa300op 0OCHOBHBIX BOMPOCOB MPAKTUIECKOTO 3aHATUS

4. BbINOJIHEHUE CaMOCTOSITEIbHOM pabOThI

5. [lonBeneHue UTOTOB 3aHATHSA

3AHATHUE Ne4
Tema: «Mistakes in Managementy
Iesanb: BBeIECHHE HOBBIX TEPMHHOB II0 TEME 3aHSITHUS; YMEHHE UCIOIb30BaTh
MOJIydYeHHbIE 3HAHUS B XOJI€ BBINOJHEHUS YIpaxHeHu#, QopmMupoBaHue
BHUMATEJIbHOCTU U CAMOCTOSATEIIBHOCTH; PA3BUTHE HABBIKOB JUAJIOTUYECKOU peUH.
IlepeyeHb NpaKTUYECKNX HABBIKOB:
1. ImeTp HaBBIK yCTHOM MOHOJIOTMYECKOM PEYH IO TEME 3AHATHS.
2. IMeTh HaBBIK MUCHBMEHHO U YCTHO BECTHM KOMMYHMKAIMIO MPOPECCHOHATBHOTO
COAEPKAHUS.
3. IMeTh ONBIT apryMEHTUPOBAHHOTO U JIOTUYECKOTO COCTABJICHUSI U BeICHUs Oeces
1o TemMe nMpodheCcCUOHANTBHOTO XapaKTepa.
®opmupyemblie komnerennuu: OK-4
OcHOBHBIE BONIPOCHI, MIpe/JIaraemMble 1JIs1 00CYKICHUS:
1. BBenenue u 3aKperieHue JIEKCUYECKOT0 MaTepuaia.
2. PaboTta ¢ 0OCHOBHBIM TEKCTOM I10 criermanbHocTh «Mismanagement in Industryy.
3. BBemenue pedeBBIX KIHMINE W COCTaBlieHHe auajnoroB mo teme «Mistakes in
Managementy.
4. I'pammaruka: Object Clauses.
Kpartkoe coaep:xxanue TeMbl:
BBeneHne HOBOro JEKCHMYECKOTO MaTepHalia; paboTa ¢ OCHOBHBIM TEKCTOM IO TEME
3aHATHS;, pa300p W 3aKperieHue B YIPaXKHEHUSX I'PaMMaTUYECKOTO Marepuaja o
TEME; BBEJICHUE PEUEBBIX KIIUIIE U COCTABICHUE AUATIOTOB MO TEME 3aHSTHUS.
OcHoBHBIE Tanbl PAa00THI HA MPAKTHYECKOM 3aHATHH:
1. Opranuzanus 3aHsATHS
2. OnpeneneHue eI U TEMbI 3aHATHS
3. Pa306op OCHOBHBIX BOMPOCOB MPAKTUIECKOTO 3aHITHS
4. BeImOTHEHUE CaMOCTOATEILHON pabOThI
5. IlonBeneHuE UTOTOB 3aHATUS

3AHSATHE Ne5
Tema: «Mistakes in Management»
He.]Ib: BBCIACHHUEC M 3aKpPCIIJICHUC JICKCHYCCKOI'0 Marcpualia Imo TEME, OCBOCHHUC
HAaBBIKOB aHHOTHPOBAHHOI'O IIEPEBOAA, BBCACHHUC M 3aKPCINNICHHC I'paMMAaTHYCCKUX
enuaur 1o TeMe «Subordinate Clauses of Time and Conditiony.
IlepeyeHb NPaKTUYECKUX HABBIKOB:
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1. ImeTh HaBBIK YCTHON MOHOJIOTHYECKON PEYH IO TEME 3AHSATUS.

2. ImeTh HaBBIK MMCBMEHHO M YCTHO BECTH KOMMYHHKAIUIO MPO(PECCUOHAIBHOIO
CoJlep KaHUsl.

3. AMeTp OnbIT apryMEHTUPOBAHHOT'O U JIOTUYECKOTO COCTABJIEHUS U BeJEHUs Oecell
1o TeMe npoeCcCHOHATIBFHOTO XapaKTepa.

®opmupyemblie komnerenuumn: OK-4

OcHoOBHBIE BONIPOCHI, NpejiaraeMble 1J1s1 00CYKICHUS:

1. Pabota ¢ TekctoMm 1o cienuansHoctd «\Ways to Make Management Effectivey.

2. I'pammatuka: «Subordinate Clauses of Time and Conditiony.

Kpartkoe conep:xxanue TemMbl:

BBeneHne HOBOrO M 3aKpEIUIEHHUE YXKE H3YYEHHOrO JIEKCMYECKOr0 MaTrepuana;
paboTa C TEKCTOM IO TEME 3aHATHA; pa300p U 3aKpeIvIeHHE B YIPAKHEHUSX
rpaMMaTUYECKOr0 Marepuana o TeMe.

OcHoBHBIE ITanbl pa00THI HA MPAKTHYECKOM 3aHATHN:

1. Opranuzanus 3aHsATHS

2. OnpeniesieHUE UEIA U TEMBI 3aHATHUS

3. Pa300p OCHOBHBIX BOIPOCOB MPAKTHUECKOTO 3aHSATHUS

4. BpIoJHEHUE CaMOCTOATENBLHON pabOThI

5. [logBenenue UTOroB 3aHATHS

11l CEMECTP

3AHSTUE Nel
Tema: «Personal Growthy
Ieab: BBeIECHWE HOBBIX TEPMHUHOB MO TEME 3aHSATUS; YMEHHUE MCIOIb30BaTh
MOJyYCHHBIC 3HAHUS B XOAC BBINOJHEHUS yHOpaXHEHUU, (GOPMUPOBAHUC
BHUMATEIBLHOCTH U CAMOCTOSITEJIbHOCTH.
IlepeyeHb NpaKTUYECKNX HABBIKOB:
1. ImeTp HaBBIK yCTHOM MOHOJIOTHYECKON PEYH IO TEME 3AHSITHS.
2. IMeTh HaBbIK MUCBMEHHO U YCTHO BECTHM KOMMYHMKAIMIO MPOPECCUOHATBHOTO
COJICp>KaHMUS.
3. IMeTh ONBIT apryMEHTUPOBAHHOTO U JIOTUYECKOTO COCTABJICHUS U BEJICHUS Oece
1o TeMe Mpo¢heCCUOHAIBHOTO XapaKTepa.
®opmupyemblie komnerennun: OK-4
OcHOBHBIE BONIPOCHI, peJIaraemMble 1J151 00CyKIeHUS:
1. Beenenue u 3akperuieHue JIEKCUUYECKOro MaTepuania.
2. PaboTa ¢ OCHOBHBIM TEKCTOM I10 crienuaabHocT«Recipe for Success in Businessy.
3. I'pammaruka: Object Clauses.
Kpartkoe coaepxxanue TeMbl:
BBenenne HOBOro JIEKCHYECKOTO MaTepHalia, paboTa ¢ OCHOBHBIM TEKCTOM II0 TEME
3aHATHS, pa300p W 3aKperieHne B YIpaKHEHUSX IPaMMaTUYECKOTO MaTepuaia Io
TeMeE.
OcHoBHBIE Tanbl pAa00ThHI HA MPAKTHYECKOM 3aHATHH:
1. Opranuzanust 3aHsATHs
2. OnpenenieHUe LEJIU U TEMbI 3aHATHUS
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3. Pa300p OCHOBHBIX BONPOCOB MTPAKTUYECKOIO 3aHATHS
4. BoInosTHEHUE CaMOCTOSITENTFHON paboThI
5. [logBeneHue UTOroB 3aHATHS

3AHSTHUE Ne2
Tema: «People in Managementy
Iesn: BBeCHUE HOBBIX TEPMHUHOB IO TEME 3aHSITHS; U3YUYCHHE T'PAMMATUYECKOTO
marepuaia mo teme «Modal verbs»; ymeHue ucronb30BaTh MOJYYCHHBIC 3HAHUS B
XOJIe  BBIMOJHEHUS  yOPaKHEHUW,  (OpPMHUpPOBAHWE  BHUMATEIBHOCTH |
CaMOCTOSITETIbHOCTH.
IlepeyeHb NPaKTHYECKNUX HABBIKOB:
1. ImeTh HaBBIK YCTHOI MOHOJIOTUYECKON PEYU IO TEME 3aAHSTHS.
2. VImeTh HaBBIK MUCBMEHHO W YCTHO BECTH KOMMYHHKAIUIO MPOQPECCHOHAIBHOTO
COJICpKaHMUS.
3. IMeTh OMBIT apryMEHTUPOBAHHOTO U JIOTUYECKOTO COCTABJICHUSI U BeIeHUs Oeces
1o TeMe NpoheCcCUOHATBHOTO XapakTepa.
®opmupyemblie komnerenumn: OK-4
OcHOBHBIE BONIPOCHI, IpejiaraeMble J1Jsl 00CyKIACHUS :
1. BBeneHue u 3aKperieHue JIEKCUYECKOro MaTepuania.
2. PaboTa ¢ OCHOBHBIM TEKCTOM IO crernmaibHOCTH «Business Promotes Peace and
Progress»
3. U3yuenune rpaMmmMaTrueckoro marepuaia mo teme «Modal verbsy.
Kpartkoe coaepxanue reMbl:
BBenenne HOBOTo JIGKCMYECKOTO MaTepHalia; paboTa ¢ OCHOBHBIM TEKCTOM IO TEMeE
3aHATHS; pa300p W 3aKpervieHHe B YIMPAKHEHHUSIX IPaMMaTHYECKOTO maTepuala o
TEME.
OcHoBHBIE ITanbl pa00THI HA MPAKTHYECKOM 3aHATHH:
1. Opranuzanus 3aHsATUS
2. OnpeneneHue Ueu U TEMbI 3aHATHUS
3. Pa300p OCHOBHBIX BOIPOCOB MPAKTHUECKOTO 3aHSATHUS
4. BpInoJHEHUE CaMOCTOATENbHON paboThI
5. IlonBeneHue UTOTOB 3aHATHS

3AHSTHUE Ne3
Tema: «People in Managementy
Iesb: akTUBU3ALMS HOBBIX TEPMUHOB MO TEME; Pa3BUTHE HABBIKOB JHAJIOTHYECKOTO
oOIIIeHus; M3yYeHHE TpaMMaTHYecKoro Marepuaia mo reme «Modal verbsy.
IlepeyeHb NPaKTUYECKNX HABBIKOB:
1. MeTh HaBBIK YCTHOM MOHOJIOTUYECKOM PEYH IO TEME 3aHATHU.
2. VImeTh HaBBIK MMCBMEHHO W YCTHO BECTH KOMMYHHKAIUIO MPOheCcCHOHATHHOTO
COJIEpKaHMUS.
3. IMeTh ONbIT apryMEeHTUPOBAHHOTO U JIOTHYECKOTO COCTaBJIECHUS U BeJeHus Oecell
0 TeMe MPOPECCUOHAIIBHOTO XapaKTepa.
®opmupyemblie komnerennumn: OK-4
OcHOBHBIE BONIPOCHI, pejiaraeMble J1JIsl 00CYKIAeHUS :
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1. Pabora ¢ OCHOBHBIM TEKCTOM IO crenraibHocTH «Business Promotes Peace and
Progress».

2. I'pammatuka: «Modal Verbsy.

3. CocraBaenne auaiaoros mo teme «Businessmen’ donationsy.

Kpartkoe conep:kaHue TeMbl:

BBenaeHne HOBOTO W 3aKpeIUICHHE YK€ M3YyUYEHHOTO JIEKCHYECKOTO MaTepHaa;
paboTa ¢ OCHOBHBIM TEKCTOM II0 TEeME 3aHATHSA, pa3dop M 3aKpeIUICHHE B
yIPaXHEHUSIX TPaMMaTHYCCKOT0 MaTepraja 1o TeMe.

OcHoBHBIE ITanbl pa00THI HA MPAKTHYECKOM 3aHATHN:

1. Opranuzanust 3aHsATHs

2. OmnpenecHUE eI U TEMbI 3aHATHS

3. Pa300op OCHOBHBIX BOIIPOCOB MPAKTUICCKOTO 3aHATHS

4. BeITIOJTHEHUE CaMOCTOSATEIIBHOU paOOThI

5. IlonBeeHye UTOTOB 3aHATHS

3AHSATUE Ned
Tema: «World-famous Companies»
Iean: BBeACHNE HOBBIX TEPMHHOB IO TEME 3aHATHS; W3YUCHUE TPAMMATHUECKOTO
matepuaina o teme «Complex Objecty; ymeHue UCTIONB30BATh MOTYYCHHBIC 3HAHUS
B XOJC BBINIOJIHCHHUS  yNpaXHEHWUH, (OpMUpPOBAHWE BHUMATEIBHOCTH W
CaMOCTOSITENIbHOCTH.
IlepeyeHb NPAKTHYECKUX HABHIKOB:
1. ImeTh HaBBIK YCTHON MOHOJIOTUYECKON PEUYU IO TEME 3aHSITUS.
2. VImeTh HaBBIK MUCBMEHHO W YCTHO BECTH KOMMYHMKAIUIO MPO(dEeCcCHOHATHLHOTO
CoJIepKaHusl.
3. IMeTh OmBIT apryMEHTUPOBAHHOTO U JIOTHYECKOTO COCTaBJICHUS U BeJeHUs Oecen
1o TeMe NpoeCcCUOHATIBHOTO XapaKTepa.
®opmupyemblie komnerenumn: OK-4
OcHoBHbBIE BONIPOCHI, NpeaJaraeMblie 1Jsi 00CyKIeHHs:
1. BBeaeHue u 3aKperuieHre IEKCHIECKOro MaTepuara.
2. PaboTa ¢ OCHOBHBIM TEKCTOM 10 crieiaabHocTH «Best American Companiesy.
3. U3yuyenue rpammarrdeckoro mMatepuana mo reme «Complex Objecty.
KparTkoe conep:xxanue TemMbl:
BBeneHnne HOBOrO JIEKCHYECKOTO MaTepHasa; padoTa ¢ OCHOBHBIM TEKCTOM IO TeMe
3aHATHS, Pa300p W 3aKpEIUICHHE B YNPAKHCHHUSX IPAMMATHYSCKOTO Marephaya 1o
TeMe
OcHoBHbBIE dTanbl PA60THI HA MPAKTHYECKOM 3aHATHH:
1. Opranuzanus 3aHsATUs
2. OnpeneneHue eI U TEMbI 3aHATHS
3. Pa300op OCHOBHBIX BOMPOCOB MPAKTUUECKOTO 3aHATHUS
4. BpITIOJTHEHUE CAaMOCTOSITETLHOW PabOTHI
5. [lonBeneHue UTOTOB 3aHATUS

3AHATUE NeS
Tema: «World-famous Companies»
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Iean: BBeAcHHE U 3aKPEIUICHHE JIEKCHMUECKOTO MaTepHayia 1O TeMe; OCBOCHHE
HaBBIKOB AaHHOTHPOBAHHOTO IEPEBOJIa; BBEACHUE U 3aKPEIUICHUE TPaMMaTUYECKUX
enunun mo Teme «Complex Objecty; pa3BuTHe HABBHIKOB AHATOTUYCCKOTO OOIICHUS
o Teme «US famous computer companiesy.

IlepeyeHb NPaKTUYECKNX HABBIKOB:

1. 3Hatp 6a30ByI0 JIEKCHMKY W TPaMMAaTHUKYy, OCHOBHBIE TpaMMaTHYECKUEC SIBIICHUS,
XapaKTepHbBIE A1 MPOPECCUOHATBHON peun

2. YMeTb aKTMBHU3UPOBATh 3HAHHME TI'PAMMATHYECKOTO U JICKCUYECKOTO MaTepuaa,
MOJTY4EHHOT'O Ha MPEIbIAYIIEeM dTarne o0ydeHus.

3. HayunThcs onpenensaTh TEPMUHBI CBOMMU CJIOBaMH, TIOHUMATh 3HAYCHUE TEPMUHA
B KOHTEKCTE, HAXOAUTh Pa3Inure MEXKIy CXOIHBIMHU 110 3HAYCHUIO TCPMHUHAMU.
®opmupyemblie komnerennuu: OK-4

OcHOBHBIE BONIPOCHI, IpeJIaraemMble 1JIs1 00CYKICHUS:

1. PaboTa ¢ TekcToM 1o crienuanbHocTH «Best American Companiesy.

2. 'pammatuka: «Complex Objecty.

3. BBemeHue pedeBBIX KIHWINE M COCTaBlieHWE jauanoroB mo teme «US famous
computer companies».

Kparkoe coaep:xxanue TeMbl:

BBenmeHre HOBOrO M 3aKkpeIuieHUE YK€ HM3YYEHHOI'o JIEKCMYECKOro MaTepuana,
paboTa ¢ TEKCTOM IO TEME€ 3aHATHs;, Pa300p W 3aKPEIUICHUE B YIPAKHEHUAX
rpaMMaTUYECKOr0 Marepuana o TeMe.

OcHoBHBIE ITanbl pa00THI HA MPAKTHYECKOM 3aHATHN:

1. Opranuzarus 3aHATUS

2. OnpenesieHue 1EJIU U TEMbI 3aHATHS

3. Pa36op 0OCHOBHBIX BOMPOCOB MPAKTUIECKOTO 3aHATHS

4. BeImogHEHUE CaMOCTOATENBEHOM pabOThI

5. IlonBeneHue UTOTOB 3aHATUA

Cnucok ureparypsl

7.1. PexomeHayemMasiiuTepaTypa

7.1.1. OcHoBHasuIMTEPaTYpa

Ne ABTODHI, 3aryiaBre Wz narenscTBO, TOT Komma-Bo
COCTaBUTEIN
JI Boierosa AHrmickuin OakaaBpoOB
A P Denmixe: 2013. 10
11 O.A. MEHEKMEHTA.

7.1.2. lonoTHUTEIbHASIIIHTEPATYPA

ABTOpEL 3arnaBue MznarenbeTBo, TO. Komma-Bo
COCTaBUTEIN
JyOounamHa
A,
1 Apauntickas AHTTIMICKHUN SI3BIK: DKOHOMHKA 1 M: @Y, 2012. 10
21 | 1o, ¢umance! (Majors). YueOHuk.
Konpapaxuna
H.T.
JI Miomnnep Amnrno-pycckuiicnoraps: 40000 cos. M: Jlpoda: Pycckuii sizpik | 10
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22 | BK,CK Meama. — 2007
bosayc.
7.1.3. MeToanmiecKuepaspadoTKn
Asropel, 3armnaBue MznarenscTBO, rof Komu-Bo
COCTABHTENHN
7.2. DneKTpOoHHBIe00pPa30BaTeILHbIEPECYPChI
Anrnuiickuii s3pik / JI.H. Konnpatiok, A.1. Jlareps, OBbC «YHuBepcHuTeTCKast ONOINOTEKaY.
T.H. JIrooumona, O.B. MeepsikoBa ; @HUHAHCOBBII Jorosop Ne551-11/19 «O6 okazanuu

1 yauBepcuteT npu [ IpaBurenscrse PO, Jlenmaprament rH(popMarmoHHBIX yeyr» ot 02.12.2019 1.
SIBBIKOBOH TTOATOTOBKH. — Mockga : ITpomereit, 2018. —U. 3. | Cpok geiictsus ¢ 1 smBapst o 31 nexadpst
— 166 c. : Tabn. — Pexxum nocryma: http://biblioclub.ru/ 2020 .

Mapxkosuna 1.10., AHrmiickuit 131K [ DNEKTPOHHBIN IBC «KOHCYJSTAHT CTyIeHTay, KOHTpaKT
pecypc] : yueonuk / M. FO. Mapkouna, 3. K. Makcimosa, M. NoT3 TIK3 '

o | b Baitmurreiin; nox o pen. M. 0. Mapkosunoi. -4-¢ - | ' 91344104847296374300100090026399000
u3., iepepad. u o, - M. : [D0TAP-Menua, 2016. - 368 c. - 12 10516051 2019 T. Cook 16l )
ISBN 978-5-9704-3576-2 - PeskiM 0cTyTIa: OT 1 HOSOPA S0 1. LPOK ISHCTBIA ¢
http:/Awww.studmedlib.ru/book staBapst 2020 1. o 31 nexadps 2020 1.

7.3. IlporpammHoeofecniedeHue

12. MicrosoftOffice 365. Torosop ¢ OO0 CTK «BEPIIIMHA» Ne27122016-1 ot 27 nexabps 2016 1.

13. Kaspersky Endpoint Security Russian Edition. 100149 Educational Renewal License
1FB6161121102233870682. 100nmIieH3uiA.

14. Office Standard 2016. 200mmer3uiit OPEN 96197565ZZE1712.

15. Microsoft Open License :66237142 OPEN 96197565ZZE1712. 2017

16. Microsoft Open License : 66432164 OPEN 96439360ZZE1802. 2018.

17. Microsoft Open License : 68169617 OPEN 98108543ZZE1903. 2019.

18. Omneparmonnsiecrcremsr OEM, OS Windows XP; OS Windows 7; OS Windows 8; OS Windows 10. Ha
Ka&)KJIOM CUCTEMHOM OJIOKE W/WJT MOHOOJIOKe ¥/vii HoyTOyke. Homep suiien3un ckoruporad B [13Y
aImapaTHOro CPENICTBA W/UITH COJICPIKHUTCS B HAKIIGCHHOM Ha YCTPONCTBO CTUKEPE C TONOrpadUuecKoi
3aLIATOM.

19. Cucrema aBroMaru3aimu ympaeieHus yaeOHbM rporeccom OO0 «Jladopatoprss MMUC

20. Moctym k uaHOMY KabuHety B cucteme «4Portfolioy. Torosop Ne B-21.03/2017 203 ot 29 mapra 2017

21. Jloctyn k mmaHOMY KabuHeTy B cucteme «MOCy

22. Cucrema snextponHoro TectupoBanus VeralTestProfessional 2.7. Akt npenocrasnienus mpas Ne UT178496
ot 14.10.2015 (6eccpouHo)

7.4. llepeveHnb npogeccHOHATBHBIX 0a3 JAHHBIX M HH(OPMAIIMOHHBIX CIPABOYHBIX CHCTEM
5. https:/Amww.oxfordlearnersdictionaries.Com-oHIaitH aHII0-aHIMHACKHI CI0BAph
6. https://dictionary.cambridge.org —oHaiiH aHTJI0-aHITMICKHUIT CITIOBAph
7.  https://Awww.multitran.com —oruaiin 6asa ciioBapeit
8. MHudopmarmonnasicucrema Everyday English in Conversation — http://mww.focusenglish.com
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AsTop: H.B. Ky3Henosa
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Paznen Ne 1 «BBOAHBIM KYPC JIEKCHKH MPO(PECCHOHAIBHOTO 00IIeHUS.
Tema«Management Education»
Bonpocsl BbIHOCHMBIE HA 00CYXK/IeHHE!
1. PackpeiTh OCHOBHOE cojepxanue Tekcta «Management Training in the USA and
Great Britainy.
2. Pacckazath 00 0Opa3oBaHUM MHOKECTBEHHOTO YHMCJIA UMEH CYIIECTBUTEIHHBIX B
AHTJIMACKOM SI3BIKE.
3. Pacckazath Ha aHITIMHCKOM SI3bIKE KakK MPOXOJMUT TIOJrOTOBKA M OOydYeHHE
MeHeKepoB B Poccun.
4. PacckazaTh 00 00Opa3oBaHUU CTENEHEW CpaBHEHUS HWMEH NpWiaraTesbHbIX U
Hape4Ynil B aHIJIMUCKOM SI3BIKE.
5. Pacckazarh Ha aHTIMIICKOM SI3BIKE O TIOJITOTOBKE MEHEHKEPOB B cBoeM BY 3e.
3amaHus I CaMOCTOSATEIbHON PadoThI:
CamocrosiTenbHas padoTa BKIIOYAET B ¢€0s MOJITOTOBKY IO CJIEIYIONTUM BOIIPOCAM:
1. OcBouTh Jekcuueckuii MUHUMYM 10 TeMe «Management Training in the USA, in
Great Britain and in Russiay.
2. BeImoytHUTh IHCBEMEHHBIN TIepeBo Tekera «Management Training in the USA and
Great Britainy.
. BBINOMHUTH yIIpa)KHEHUS TIOCJIE TEKCTa Ha MPOBEPKY MOHUMAaHUS TEKCTa.
. PackpbITh Ha aHIIMICKOM SI3bIKE OCHOBHOE cojiepxaHue Tekcra «Management
Training in the USA and Great Britainy.
5. BeisiBuTH paznuumMs W CXOACTBa B cucTeMax oOydeHus. [loaroroButsb
CXEMaTUYECKUU IIAH.
6. M3yunth TpaMMaTH4ecKuii matepuan 1o Teme: riaron to be. BeimomHuTh
rpaMMaTUYECKUE YIIPAXKHEHUS 110 TEME.
. IMoaroroButh coodIeHus Mo TeMe: «Management Training in Russiay.
. [lonroroBuTh coobmienus o teme: “My University”, “l am a management student”.
9. MByunTh rpaMMaTHYECKUI MaTepHall IO TeMe: UMs CYIIECTBUTEIILHOE, 00pa30BaHME
MHOKECTBEHHOT'O YMCJIa UMEH CYIIECTBUTENbHbIX, UCKITIOUEHUS U3 TTPaBUIL.
10. BrIMOTHUTE TpaMMaTHYECKUAE YIPAKHEHUS 110 TEME.
11. W3yuuTh rpaMMaTHUYECKU MaTepuas Mo TeMe: UM MpuiaraTeibHOe, CTCICHU
CpaBHEHUSI UMEH MpUIaraTebHbIX.
12. BbINONMHUTH TPaMMATUYECKUE YIPAKHEHUS 110 TEME.

B~ w

oo

@®oH TeCTOBLIX 3aJJaHUH O TEMe
A. Give the plural forms of these nouns.
- Executives, manager, letter, company, firm, user, offer.
- Boss, address, business, fax.
- Nationality, responsibility, duty, country.
- Day, key, toy.
- Tomato, potato, motto, piano, disco.
-Wife, half, life, chief, safe, roof.
- Man, foot, mouse, child, fish.
- Datum, phenomenon, crisis, formula, stimulus.
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B. Find synonyms in List A and B.
A. A second-year student, a department, a subject, finals, tuition, importance, a
dissertation, demands, realty, a first-year student.
B. Instruction, significance, a sophomore, a freshman, a chair, final examinations,
a thesis, requirements, discipline, real estate.

C. Complete the sentences with the proper forms of the verb to be.
Now we___ economic students.

My friend __ good at sciences at school.

Hurry! You to go there at once.

She to come to my place tomorrow.

| interested in management.

The money _ on the table. Take it.

ok owdE

D. Form the degrees of comparison of these adjectives and adverbs.
-Big, fine, large, wise, hot, tall, sad.

- Happy, busy, wealthy.

- Simple, narrow, clever.

- Beautiful, difficult, interesting, dangerous, prominent.

- Warmly, often, rarely, slowly.

- Good, little, late, many.

Paznen Ne 2¢“Basics of Management”.
Tema«Management»

Bonpockl BbIHOCMMBIE HA 00CY KIeHHe:

1. PackpsITh OCHOBHOE cozepkanue Tekcta «Management Sciencey.

2. Pacckasarp 00 0Opa3zoBaHuH BpeMeH rpyiisl Continuous.

3. Pacckazarpb Ha aHTJIMIACKOM SI3BIKE KaK IPOXOAWT TOJATOTOBKA W OOydYeHHE
MEHeIKepoB B Poccun.

4. PackpeITh TpamMMmaTHueckoe moHsATHE «THPUHUTHBY, paccka3aTh 0 KOHCTPYKIIHH
The Subjective Infinitive Construction B aHrIniicKOM sI3bIKE.

5. Pacckazarb Ha aHTJIMHCKOM SI3bIKE OO0 YIPABICHUYSCKUX YPOBHSAX OJHOW W3
KOMITaHHM.

6. Pacckasare 0 Bpemenax rpymmsl Present Indefinite Active and Passive.

3ajanus 1l CaMOCTOSITEILHOM PadoThI:

CamocrosiTenbHast paboTa BKIFOYAET B ¢€0s TTOJITOTOBKY IO CJIEIYIONAM BOIIPOCAM:

1. OcBouts NeKcUYeCKNi MUHUMYM 110 TeMe «Managementy.

2. BrimoaHUTh THCHMEHHBIN TIepeBo1 TekcTa «Management Sciencey.

3. BrmonHUTH yrpakHEHUS TOCIe TEKCTA Ha TPOBEPKY MOHUMAHUS TEKCTA.

4. PackpblThb Ha aHIVIMICKOM SI3bIKE OCHOBHOE cojepkaHue Tekcra «Management
Sciencey.

5. WMsyuuth rpammarudeckuii Marepuana mo Teme: Continuous Tenses Active.
BbINONMHUTE rpaMMaTUYECKUE YIPAKHEHUS 110 TEME.

6. IloaroroButh cooOrieHus o reme. «Management Sciencey.

7. TloaroroBuTh aHHOTHPOBaHHBIN MepeBo «Scientific Managementy.
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10.

11.
12.

W3yunth rpaMmmaTrueckuii Matepuait o teme: Infinitive. The Subjective Infinitive
Construction. BeIrmoHUTS rpaMMaTHYECKUE YIIPAXKHEHUS 110 TEME.

W3yunth rpammarnueckumii mMatepuan mo teme: Present Indefinite Active and
Passive. BIMOJHUTD TpaMMaTHYSCKHE YITPAXKHEHUS [0 TEME.

W3y4nuTh rpaMMaTHYECKHH MaTephaj MO TeMe: MMs MPHIaraTtelibHOe, CTEICHH
CPaBHEHHUS IMCH MPHJIaraTeIbHBIX.

BBIMOMHUTE TpaMMaTHYECKHUE YIPAKHEHHS 10 TEME.

[ToaroroButs W mpencTaBuTh MpoekT Ha Temy “Company structure. Levels of
Management”.

Paznen Ne 3“Branches of Management”.
Tema«Recruitment»

Bonpochl BbIHOCHMBIE HA 00CYyKIeHHE:!

1.

2.
3.

4.

5.
6.

PackpbiTh OcHOBHOE coneprxkanue Tekcta «Executive Recruitment in the USAy.
[ToArOTOBUTH €r0 CXEMaTHUYHBIH IIJIaH.

Pacckazate 0 mpeaiorax BpeMeHH, MeCTa U HaIPABJICHUS B AHTJIMMCKOM SI3BIKE.
PackpreiTh oHsiTHE «Resumey, pacckazaTh 00 OCHOBHBIX TPEOOBaHUS U MPaBUIaX
COCTAaBJIEHUSI PE3IOME MEHEIKEPA.

Pacckazate o mpaBunax oOpa3oBaHMs W YHNOTpeOseHuss BpemeHu Present
Continuous Active.

Paccka3arh Ha aHIIUHACKOM SI3BIKE O PEKJIAMHOM OM3HECE.

PackppITh TOHSITUE BHU3UTHOM KapTOYKHM M pacckazaTb 00 OCHOBHBIX
TpeOOBAHUSIX, TPEABSABIIEMBIX K €€ COCTABJICHUIO.

3aganus 1JIs CAMOCTOSATEJILHOH PadoThI:
CamocTosTenbHas padoTa BKIIOYACT B ¢€0s IMTOATOTOBKY IO CIISAYIONIUM BOTIPOCAM:

1.
2.

3.

=~

9.
10.

OcBouTh JIeKCHYEeCKHi MUHHMYM 110 TeMe «Branches of Management».
Nzyuaromee urenune tekcra:«Executive Recruitment in the USA». BwimoaHuts
MHCHbMEHHBIN MEPEBOJ TEKCTA.

BrImmomHUTE yIipakHEHUS TIOCTIe TEKCTa Ha TPOBEPKY MMOHUMAHUS TEKCTA.
Pacckasath Ha aHTIIUHCKOM SI3BIKE O CTPYKTYPE M OpraHU3AIMH PEKPYTHHTOBOU
cuctemsl B CIIIA.

W3yunth rpammarudeckuii Marepuan mo Teme: Prepositions of time, place.
BBITTOTHUTE rpaMMaTHYECKUE YIIPAKHEHUS 110 TEME.

PackppiTh monsiTHE «Resumey, pacckazaTh 00 OCHOBHBIX TPeOOBAHUS U TIpaBUiIax
COCTAaBJICHHSI pE3IOME MEHEKepa.

[ToAroTOBHUTH HA AHTIIUMCKOM SI3BIKE PE3IOME MEHEKEPA.

W3yuuth rpamMMaTHdeckuii matepuan mo Tteme: Present Continuous Active.
BrInoTHUTE rpaMMaTHYECKUE YIPAKHEHUS 110 TEME.

[ToaroTOBUTH M MPEACTABUTH MPOCKT Ha TeMy «Advertising a company».
[ToaroToBUTH U MpeACTaBUTH MPOEKT Ha TeMy ‘“‘Myidealbusinesscard”.

@dDoHI TECTOBLIX 3aJJaHUH MO TeMe

A. Write the preposition of time for the following. If a preposition isn’t used, put

= X

Monday
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2 yesterday

3 the morning

4. three o’clock

5. next year

6 midnight

7 our anniversary
8. last summer

9. summer

10. March

11. noon

12. Christmas

13. the 12" century
14. the 12 of April
15. tomorrow

B. Fill the gaps with at, in, on or to.

1.1 get work at 9.
2. | arrive work at 9.
3. We arrived Paris at 5 in the morning.
4. Samantha likes to stay bed all Sunday morning.
5. Clare’s boyfriend’s a nurse. He works the hospital.
6. A: When’s Jenny having her baby?
B: Very soon. She’s already hospital.
7. My beautiful friend Claudia is lying the beach.
8. We had lunch in a restaurant the beach.
9. I’m sorry. Maria’s not here. She’s work.
10. What time will you arrive Bangkok?

C. Open the brackets using verbs in Present Continuous or Present Simple.

1. | (to read) now. | (to read) every day.

2. He (to sleep) now. He (to sleep) every night.

3. We (to drink) tea now. We (to drink) tea every morning.

4. They (to go) to school now.  They (to go) to school every morning.
5. 1 (not to sleep) now. I (not to sleep) in the day-time.

6. She (not to drink) now. She (not to drink) coffee after lunch.

7. We (not to watch) TV now.  We (not to watch) TV in the morning.

D. Match the words with their definitions.

1. An applicant a) is a person who gives work to
other people and pays them for it.

2. A referee b) is a person who is paid to work
for another person.

3. An employer C) is a person who is in charge of an
organization or a department.

4. An employee d) is a person to whom a company,
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an organization, or a shop belongs.

5. The boss e) is a person who formally asks to
be given a job.
6. The owner f) is a person who gives you a

reference when you are applying
for a position.

Tema «Leadership»

Bonpochl BEIHOCHMbIE HA 00CYKIEHHE:

1. TlepenaTh Ha aHIVIMHCKOM SI3bIKE OCHOBHOE cojiepkaHue Tekcta «Leaders and
Managersy.

2. Ilpoananu3upoBarh KauecTBa jujepa (Ha npumepe ['enpu dopaa) U BBIIECTUTH
T€, KOTOpBIE SIBIIAIOTCS HamOoJiee YCHEIIHBIMA B JIOCTHKEHUHU MOCTaBICHHON
LEJIH.

3. Pacckasarp 0 nmpaBuiax o0pa3oBaHUs M yroTpeOienus Bpemenn Past Continuous
Active.

4. Paccka3aTh 0 TUIIAX PYKOBOAMTEIEH U UX MPUHLUIIAX.

5. Pacckazarb 0 mpaBwiax oOpa3oBaHMs M ynoTpeOneHuss BpemeHu Future
Continuous Active.

3axaHusd I CaMOCTOATEILHOM PadoThI:

CamocrosiTenbHas paboTa BKIIFOUAET B ¢€0s1 TOJATOTOBKY IO CJIEAYIOIIMM BOIIPOCAM:

1. OcBouTb JIeKCHYCCKHIT MUHUMYM 110 TeMe «Leadershipy.

2. Wzyuaromiee urenue Ttekcta: «Leadership Stylesy. BpImonHHTh THCHMEHHBIN

HEepeBOJ TEKCTA.

BrInomHUTh yrpakHeHHs Tociie TEKCTa Ha TPOBEPKY MOHUMAHUS TEKCTa.

[ToaroroBuTh MUCHbMEHHBIH NIepeBo TekcTa «Leadership Stylesy.

[ToaroToBuTH M MpeaCTaBUTH MPOEKT Ha Temy «LeadershipStylesy.

BrimonauThs ucbMeHHbIH iepeBo] Tekcra «Leadership Effectiveness Scaley.

PabGota ¢ ocHOBHbIM TekcToM Mo crenuanbHocTH: «Inefficient Leaders» -

M3y4arolee YTeHue.

[ToaroroButs coodmeHue mo Teme « T raits of poor leadersy.

[ToaAroToBUTH M MPEACTaBUTH MPOSKT Ha Temy «Advertising a company».

10. U3yuuth nmpaBuia COCTABJICHUS BHU3UTHOM KapTO4ku. [loAroToBUTH W
npeCTaBUTh MPoeKT Ha Temy “My ideal businesscard”.

No ko

© ©

@oH TeCTOBLIX 3aJJaHUH IO TEMe
A) Open the brackets using verbs in Present Continuous or Present Simple.
1. 1 (not to drink) coffee now. I (to write) an English exercise. 2. | (not to drink)
coffee in the evening. I (to drink) coffee in the morning. 3. Your friend (to do) his
homework now. 4. Your friend (to go) to school in the morning. 5. Look! The baby
(to sleep). 6. The baby always (to sleep) after dinner. 7. My grandmaother (not to
work). She is on pension. 8. My father (not to sleep) now. He (to work) in the garden.
9. l usually (to get) up at seven o'clock in the morning. 10. What your sister (to do)
now? — She (to wash) her face and hands. 11. When you usually (to come) home
from school? — I (to come) at three o'clock. 12. Where your cousin (to work)? — He
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(to work) at a hospital. 13. Your sister (to study) at an institute? — No, she (to study)
at school. 14. My cousin (to go) to school every day. 15. My mother (not to play) the
piano now. She (to play) the piano in the morning.

B) Circle the correct preposition of time.

1. my wife’s birthday, I always bake her a cake and give her a piece of jewelry.
a. at b. in C. on d. X

2. Cinderella’s carriage changed into a pumpkin midnight.

a. at b. in c. on d. X

3. Which should we do tonight: go to a concert or see a movie?

a. at b. in C. on d. X

4. We can move to a house two months, but only if we can rent the apartment first.
a. at b.in C. on d. X

3. Typically Christmas, we visit my grandparents in th1|e country.

a. at b. in C. on d. X

6. I need to meet him three o'clock.

a. at b. in c. on d. X

C)Open the brackets using verbs in Present Continuous or Past Continuous.

1. I (to write) an English exercise now. 2. | (to write) an English exercise at this time
yesterday. 3. My little sister (to sleep) now. 4. My little sister (to sleep) at this time
yesterday. 5. My friends (not to do) their homework now. They (to play) volleyball.
6. My friends (not to do) their homework at seven o'clock yesterday. They (to play)
volleyball. 7. You (to eat) ice-cream now? 8. You (to eat) ice-cream when | rang you
up yesterday? 9. What your father (to do) now? 10. What your father (to do) from
eight till nine yesterday? 11. Why she (to cry) now? 12. Why she (to cry) when | saw
her yesterday? 13. She (to read) the whole evening yesterday. 14. She (not to read)
now. 15. Now she (to go) to school.

Pasznen Ne 4“English for Management Activity”.
Tema«Managing Employees»

Bonpocsl BbIHOCHMBIE HA 00CYyXK/IeHHE!

1. PackpeiTh OCHOBHOE cojeprxanue Tekcra «Creation of Working Environmenty.
[ToArOoTOBHUTH €r0 CXEMaTUYHBIM IIJIaH.

2. Pacckasarp 00 ynmorpeOieHnn U oopazoBanuu KoHCcTpykuuu Objective-with-the-
Infinitive Construction B aHrmiickoM si3bIKe.

3. IlpuBecty OCHOBHBIC IPUHIIUIBI PAOOTHI C JIOJIBMHU C IEIbI0 CTUMYJIUPOBAHUS UX
KpEaTUBHOCTH.

4. Jlatp oOuiee omnpeneneHWE MOJAJIbHBIM TIJIarojiaM B aHTJIMWCKOM  SI3BIKE.
Oxapakteprn30BaTh MOJAJIbHbIE [JIAr0JBI Can, may.

3aganus Il CaMOCTOSITEIbHOM Pa0OThI:

CamocrosiTenbHas paboTa BKIIIOUYAET B ¢€0s1 MOJATOTOBKY IO CJIEIYIOUIUM BOIIPOCAM:

1. OcBowuts NeKcuYecKuii MUHUMYM 110 TeMe «Managing Employees».
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PaGora ¢ ocHOBHbIM TekcToM 10 crenmanbHocT «Creation of Working
Environment» - u3ydaromee 4reHUE TEKCTa, MOJTOTOBUTH MUCHBMEHHBIN ITEPEBOJT
TEKCTA.

BBITIOTHUTE yIIpasKHEHUS TIOCJIC TEKCTa Ha TIPOBEPKY MOHMMAHHS TEKCTA.
[lonroroBuTs ¥ mpencTaBuTh npoekT Ha Temy «What kind of Working
Environment I Would Like to Create if | Were a Manager».

N3yuuth rpamMmaTmdeckuii Matepuan mo teme. Objective with the Infinitive
Construction. BeImogHUT rpaMMaTHYECKHE YIIPAXKHEHUS 110 TEME.

BrITIOTHUTE aHHOTHUPOBAHHBIN MepeBo] TekcTa «Managing Creative Workersy.
N3yunTh rpaMMaTHYeCKHid MaTepHall MO TeMe: MOJAIBHBIN TJIaroil «may, cany.
BBIOMTHUTE TpaMMaTHYECKUE YIIPAKHEHUS 110 TEME.

Brinonauts nuckMenHsbIN nepeBo Tekcra “Blood Boils in UK Workplaces™.
[ToaroToBUT, M TpEACTaBUTH NpoekTHyH padoty «What kind of Working
Environment I Would Like to Create if | Were a Manager».

Tema «Customer Service»

BOIIpOCl)I BBIHOCHUMBIC HA oﬁcym):[elme:

1.

2.
3.
4.

[lepenaTh Ha aHTIMICKOM SI3BIKE OCHOBHOE cojiepikanue Tekcra « The Right Way
of Treating Customersy.

Pacckazatb 06 oOpa3oBaHuu U yHoTpeOJEHUU TEPYHINS B AHTJIMHCKOM SI3BIKE.
OxapakTepu3oBaTh 0COOCHHOCTH padOTHl TAMOKEHHOM CITy)0bI B Poccumu.

Hats onpenenenue Bpemenam rpynmbl Perfect Continuous, pacckasaTh 0 TOM,
KaKue BpeMeHa OTHOCSATCSA K JIAaHHOM TPYTIE U O TIpaBuiIax ux o0pa3oBaHus.

3aganus 1JIs CAMOCTOSATEJILHOH PadoThI:
CamocTosTenbHas padoTa BKIIOYACT B ¢€0s IMTOATOTOBKY IO CIISAYIONIUM BOTIPOCAM:

1.
2.

3.

o B

=~

10.

OcBouTh JEKCUYECKUIT MUHIUMYM 110 Teme «Customer Servicey.

[IpoBecTu cpaBHUTEIBHBIN aHAIH3, TOJATOTOBUTH U MPEACTABUTH MPOEKT HA TEMY
«Customer Service in Russia and Abroad».

PaGorta ¢ ocHOBHBIM TekCcTOM MO crnernmaibHocTH «The Right Way of Treating
Customersy - um3ydaromiee YTEHHE TEKCTa, TMOATOTOBUTH NMHUCHMEHHBIN TEPEBOT
TEKCTa.

BrITTOTHUTE yIIpaKHEHUS TIOCTIe TEKCTA Ha IPOBEPKY MMOHUMAHUS TEKCTA.
[Tepenath Ha aHTIIMHCKOM SI3bIKE OCHOBHOE cojiepkanue Tekcra « The Right Way
of Treating Customers».

W3yunth rpammatuueckuii Mmarepuan 1o Teme: Gerund.  BeImoigHHTH
rpaMMaTHYECKUE YIPAKHEHUS IO TEME.

BrInoHuTs aHHOTHPOBaHHBIN TiepeBo TekcTa «Managing Customer Servicey.
W3yunth rpammatudeckuii matepuan mo teme: BpemeHa Perfect Continuous.
BrInoTHUTE rpaMMaTHYECKUE YIPAKHEHUS 110 TEME.

BrimonHuTh nuchMeHHBIN MepeBo 1 TekcTa «Customer Service in Russiay.
[ToaroToBUTH M IPEACTAaBUTH MPOEKTHYIO paboty «Customer Service in Russia
and Abroad.

Tema «Mistakes in Management»

Bonpockl BbIHOCMMBIE Ha 00CY KIeHHE:
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6.

[lepenat Ha  aHIIMIICKOM  SI3BIKE  OCHOBHOE  COJEP)KaHHME  TEKCTa
«Mismanagement in Industry».

Pacckazate 00 oOpaszoBanmu u ymotpeOinennu Object Clauses B aHTIMiickom
SI3BIKE.

OxapakTepu3oBaTh crioco0bl 3(h(HEKTUBHOTO yIPABICHUS OpraHu3alrei.
PackpsiTe monsitre Subordinate Clauses of Time and Condition.

Jlatb ompezeneHue TMOHSATHIO MPUYACTHS, paccKa3aTh O TUIMAX MPUYACTHI B
aHTIIUICKOM SI3BIKE.

[MpoananusupoBath TekcT «Mistakes in Management» u BBIICINTH OCHOBHBIC
OIMOKHK B paboTe MEHEKepa.

3aganus 11t CaMOCTOSITEIbHOM PadOThI:
CamocTosTenbHas padoTa BKJIOUYaeT B ¢e0s MOATOTOBKY K 3aHATHIO IO CIICAYIOIIUM

BOIIPOCAM:

1. OcBowuTb JIEKCHUYCCKUI MUHUMYM TI0 TeMe «Mistakes in Management.

2. TlpoBecTu CpaBHUTENBHBIA aHAIN3, TIOJATOTOBUTH M MIPEACTABUTH MIPOCKT HA TEMY
«A Prosperous Company and Reasons for Its Successy.

3. Pabota ¢ OCHOBHBIM TEKCTOM IO criermaibHocTH «Mismanagement in Industryy -
M3y4arollee YTeHUE TEKCTa, MOArOTOBUTh MUChbMEHHBIN MEPEBO/I TEKCTA.

4. BBINOJIHUTH YIPAKHEHUS MTOCTIE TEKCTA HA MPOBEPKY MOHUMAHUSI TEKCTA.

5. Ilepegath Ha  QHIVIMIICKOM  A3bIKE  OCHOBHOE  COJEp)KAHHE  TEKCTa
«Mismanagement in Industry.

6. W3yuuth rpammarnveckuii marepuan mo Tteme: Object Clauses. BwimosHuTh
rpaMMaTUYECKUE YIIPAXKHEHUS 110 TEME.

/. BpIONHUTH aHHOTUPOBAHHBIM TepeBos Tekcta «Ways to Make Management
Effectivey.

8. WMsyuuth rpammaruueckuii Matepuan mo teme: Subordinate Clauses of Time and
Condition. BeImogHUTS rpaMMaTHUECKUE YIPAXKHEHHUS 10 TEME.

9. BrmonHUTs MUCHMEHHBIN MepeBo TekcTa « Typical Mistakes in Management of
a Company in the Period of Recessiony.

10. M3yunth rpamMmaTHyecKmii Marepuan mo Teme: Participle.  BwmmonHuTh
rpaMMaTUYECKUEe YIIPAXKHEHUS 110 TEME.

@DoH/1 TECTOBBIX 32/1aHUI M0 TeMe

A. Fill in the blanks. B. What is the correct plural of the word?

1. Afox - Two | 1. The (fish) | bought is in the fridge.

2. A foot - Two 2. They are sending some (man) to fix the

3. A tooth - Two roof.

4. A dish - Two 3. Most (housewife) work more than ten

[ hours a day at home.
5. Acar-Two 4 Wh d'dy t the (k 'f)|—')
. €re aid you put the (Knite ¢
6. A buffalo - Two On the (sh )I/f) |p_
n the (sne
7. Aman - Two| —
[ 5. (Goose) likewater.
8. Awoman - Two 6. (Piano) |— )
. 1ano areexpensive
9. A postman - Two P
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10. An ox - Two | 7. Some (policeman) | came to arrest him.
11. A Child - Two 8. Where is my (luggage) | ?

12. Agoose - Two| In the car!

13. Acup - Two | S—
14. A boat - Two |

C. BcraBbre ri1aroa to be ¢ Present, PastuamFuture Simple.
1. Yesterday we... at the theatre.

2. Where ... your mother now? — She ... in the kitchen.

3. Where ... you yesterday? — I ... at the cinema.

4. When | come home tomorrow, all my family ... at home.

5. ... your little sister in bed now? — Yes, she ...

6. ... you... at school tomorrow? — Yes | ....

7. When my granny... young, she ... an actress.

8. My friend K.... in Moscow now.

9. He ... in St. Petersburg tomorrow.

D. Choose the correct PRESENT TENSE form of the verb TO HAVE for each
sentence:
1. My cousin and his wife three children.

“ has

have
2. Does your friend a sister?

" has

-
have
3. Yes, my friend a sister.

“ have

has
4. My neighbor a mailbox.

© doesn't have

don't have
5. They time to play with us.

“ doesn't have
don't have

.

.

.

.

.

E. Insert the verb “to have”. Make negative and interrogative sentences.
1. We ... not got French on Monday.
2. ... she got any pets at home?
3. They ... got a lot of flowers.
4. Who ... got a dictionary?
5. Our country ... got many good traditions.
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F. Onpeodenume spems enazona-ckazyemoeo ciedyowux npeonrodceHul.

Present Indefinite Active Present Indefinite Passive
Past Indefinite Active Past Indefinite Passive
Future Indefinite Active Future Indefinite Passive

1. Our Government pays great attention to the problem of training specialists in
pharmacy.

Students were permitted to use microscopes.

Pharmaceutical departments train specialists in pharmacy.

Students will put on white gowns.

Don’t worry. The reagents will be supplied in time.

Thousands of young people graduated from higher schools that year.
We made many experiments in the chemical laboratories.

Every working place was fitted with a burner.

. The imported medicines are also subjected to control.

10 Our institute is in the centre of the town.

©CONOUIEWN

Tema «Personal Growth»

BOHpOCl)I BBIHOCUMBIC HA oﬁcym):[elme:

1.

2.
3.

4.

[Tepenath Ha aHIIMICKOM SI3bIKE OCHOBHOE cojep)kaHue Tekcra «Recipe for
Success in Businessy.

PackpsiTh monsitue Object Clauses B aHIIMHACKOM sI3bIKE.

Pacckazarh 0 mpaBuiax oO0pa3oBaHus U YHNOTPEOJEHUS BPEMEH TPYIIIbI
Continuous Active and Passive.

Pacckazarh 0 mpaBmiax oOpazoBaHusi U ynoTrpeOieHus BpemeH rpymmbsl Future
Tenses.

3amaHus 11 CaMOCTOATEILHOM PadoThI:
CamocTosTenbHas padoTa BKIIOYAET B €051 IOATOTOBKY 110 CIEAYIOIUM BOIIPOCAaM:

1.
2.

3.
4.

o o

=~

10.

OcBouTtsh nexkcuyeckuii MUHUMYM 110 Teme «Personal Growthy.

Pabota ¢ ocHOBHBIM TeKcTOM T10 crienuanbHocTh «Recipe for Success in Businessy
- U3y4aroIIlee YTCHUE TEKCTa, OATOTOBUTh IMMCHMEHHBIN MTEPEBO/] TEKCTA.
BrITTOTHUTE yIIpakKHEHUS TIOCIIE TEKCTa Ha TPOBEPKY MMOHUMAHUS TEKCTA.
[Tepenath Ha aHIIMICKOM S3bIKE OCHOBHOE cojep)kaHue Tekcra «Recipe for
Success in Businessy.

[ToaroToBUTH ¥ MPEACTaBUTH TPOEKT Ha TeMy «Personal Contactsy.

N3yuuth rpammaruueckuii matepuan mo teme: Object Clauses. BrimoiaHuth
rpaMMaTHYECKUE YIPAKHEHUS TI0 TEME.

BrInorHUTE aHHOTUPOBAHHBIN MEPeBO] TEKCTa «Attaining Your Ambitionsy.
W3yunth rpamMmaTHUeCKHii Matepuan mo teme: Bpemena rpymmer Continuous
Active and Passive. BbIoJHUTS TpaMMaTHYECKHE YIIPAXKHEHHS 10 TEME.
BrinmonauTh nucheMeHHBIN mepeBoj Tekcta «A Christmas/ New Year/ Easter Card
to a Business Friend».

[ToaroroBuTh U mpencTaBuTh NpoekT Ha TeMy «A Christmas/ New Year/ Easter
Card to a Business Friend».
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11. M3yuuth rpamMmaTHUecKuii Marepuasl mo Tteme: Future TenseS. BwImogHUTH
rpaMMaTHYCCKUE YIIPAXKHEHUS IO TEME.

12. TloarotoButhcst B posneBoil urpe ‘“Newlypromoted” (momoOparh HE0OX0aUMBIE
apTyMEHTHI U JOBOJIBI B COOTBETCTBHUH C BHIOPAHHBIMH POJISIMH).

Paznea Ne 5“English for Professional Communication”.
Tema«People in Management»

Bonpockl BbIHOCMMBIE HA 00CY KIeHHE:

1. PackpeiTh OCHOBHOE cojepskanne Tekcta «Business Promotes Peace and
Progress».

2. latb oOliee omnpefesneHre MOJAJIbHBIM [JIarojiaM B aHTJUMHCKOM  SI3BIKE.
Pacckazath 0 Hambosiee 4acTO HCHOJB3YEMBIX MOJAJIBHBIX TJlarojax U 00 MX
dbopmax.

3. [Ipoananu3upoBath  Ouorpadmu  HU3BECTHBIX  JIUJEPOB U  OU3HECMEHOB.
[ToaroroBuTh HEOOJIBIIIOE COOOIIEHUE O TOM, KaKME YEepPThl U Ka4eCTBa XapakTepa
MOMOTAJIA UM B YCIIEIITHOM JIOCTH)KEHUU €U

3axaHus I CaMOCTOATEILHOM padoThI:

CamocrosTenbHas paboTa BKIIOYAET B ¢€0s1 OJATOTOBKY IO CJIEIYIOLIMM BOIIPOCAaM:

1. OcBouTh JeKcu4ecKkuii MUHUMYM 110 TeMe «People in Managementy.

2. Pabota ¢ OCHOBHBIM TEKCTOM IO crienmaibHocTH «Business Promotes Peace and

Progress» - wu3yuarolee YTeHHME TEKCTa, IMOATOTOBUTH IMUCHMEHHBIA MEPEBOJ

TEKCTA.

BrInomHUTh yripakHEHHs TOcIie TEKCTa Ha MTPOBEPKY MOHUMAHUS TEKCTa.

4. TlepemaThb Ha aHIJIMIICKOM SI3bIKE OCHOBHOE cOJepXaHue Tekcta «Business
Promotes Peace and Progressy.

5. MW3yuuth rpammaruueckuii marepuan mo teme: Modal Verbs. BemonaHuTth
rpaMMaTHYeCcKHe YIpaKHEHUS 110 TEME.

6. BpmonHMT, TNHCEMEHHBIH mepeBoJ Tekcra  «Prominent  Leaders and
Businessmeny.

7. TloaroToBUTH M MPEICTABUTH MPOCKT Ha TeMy « Women in Managementy.

w

Tema «World-famous Companies»

Bonpockl BbIHOCMMBIE HA 00CY KIeHHE:

1. Tlepenath Ha aHTIMICKOM sI3bIKE OCHOBHOE cojepikaHue Tekcrta «Best American
Companies.

. Pacckazath 00 0Opa3oBanuu u ynoTpediaeHnn koHcTpykinu Complex Object.

. OxapakTepu30BaTh 0COOEHHOCTH pabOThl TAMOKEHHOM CITy»)0bI B Poccumu.

. Pacckaszath o koHcTpykimun Complex Subject.

. O3HaKOMUTBHCA C E€BPOMEUCKUMU W a3UATCKUMHU YCICITHBIMU KOMIAHUSMU U B
(dbopme CBOJKH MPEIOCTaBUTh HH(POPMAIIHIO 00 3THX KOMIIAHHUSIX.

6. Pacckazath 0 CTpyKType HaydHOH CTaTbd, a Takke 00 OCHOBHBIX TPEeOOBAHMSX,

NPEIBSIBISIEMBIX K HEH.

3aganus Il CaMOCTOSITEIbHOM Pa0OThI:

CamocTtosTenpHast paboTa BKIIOYAET B ¢e0sl MOATOTOBKY IO CIIEAYIOIIUM BOIIPOCAM:

1. OcBouTthb Jekcuueckuii MUHUMYM 10 Teme « World-famous Companiesy.

O wiN
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A) Write the preposition of time for the following. If a preposition isn't used, put X.

D000 N O U W

— e e
e L o =

15.

[TpoBecTH CpaBHUTEIBHBIA aHAIW3 JEHCTBYIOIIMX B HACTOsIIEE BpeMs (QupM,
MOJITOTOBUTH M MPEJACTaBUTh MPOEKT Ha TeMy «A Successful Russian Companyy.
PaGoTa ¢ ocHOBHBIM TEeKCTOM IO crenuanbHocTH «Best American Companiesy -

HU3y4daromee YTCHHUEC TCKCTAa, IIOATOTOBUTDH MMChbMEHHBIN IIEPCBO/J TCKCTA.
BrimoasuTh YIPa)XKHCHUA ITOCJIC TCKCTA Ha ITPOBCPKY ITIOHUMAHUSA TCKCTA.

[lepenatp Ha aHTIMIICKOM SI3BIKE OCHOBHOE cojiep)kaHue Tekcra «Best American

Companiesy.

N3yunth rpamMaTHyeckuii marepuan mo teme: Complex Subject. Bermosauth

I'paMMAaTUYCCKUC YIIPAKHCHUA 110 TCMC.

BrinmonHuTh mMCbMEHHBIH nepeBo Tekcra «European and Asian Companiesy.
[ToaroroBuTh U npeAcTaBUTh poekT Ha Temy «World-famous Companiesy.

W3yunt mpaBwia HamucaHusi HaydyHOW crTaThi. [loAroTOBUTH MPOEKT HAYYHOM

CTaTbH I10 TCMC 3aHATHUA.

@doHa TECTOBBIX 32JaHUM MO TEMe

Monday
yesterday

the morning
three o'clock
next year
midnight

our anniversary
last summer
SUIMINer

March

noon
Christmas
the 12 century
the 12% of April
tomorrow

B. Fill the gaps with at, in, on or to.

Mo A W R =

-]

10

Iget ... workatd,

lamve ... workatd.

We amived ............... Paris at five in the moming.
Samantha likes to stay ................ bed all Sunday moming.
Clare's boyfriend's a nurse. He works ... the hospital.
A When's Jenny having her bakwy?

B: Very soon. She's already ... hospital.

My beautiful fiend Claudiais lying ................ the beach.
‘We had lunch in a restaurant .........._..... the beach

I'm sormy. Maria's not here. She's . work.

‘What time will you ammive ... Bankok?
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C. Open the brackets using verbs in Present Continuous or Present Simple.

1. 1 (to read) now.

2. He (to sleep) now.

3. We (to drink) tea now.

4. They (to go) to school now.
5.1 (not to sleep) now.

6. She (not to drink) now.

7. We (not to watch) TV now.

| (to read) every day.

He (to sleep) every night.

We (to drink) tea every morning.

They (to go) to school every morning.
| (not to sleep) in the daytime.
She (not to drink) coffee after lunch.
We (not to watch) TV in the morning.

D. Match the words with their definitions.

1. An applicant
2. A referee
3. An employer
4. An employee
5. The boss

6. The owner

a) is a person who gives work to other
people and pays them for it.

b) isa person who is paid to work for
another person.

c) is a person who is in charge of an
organization or a department.

d) is a person to whom a company, an
organization, or a shop belongs.

e) is a person who formally asks to be
given a job.

f) isa personwho gives you a reference
when you are applying for a position.
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(3aouHasi popma)

IsaTuropck 2020

46



1. OBIIME ITOJIO’KEHU A

OcHoBHasi 3ajaya JAHHBIX METOJMYECKHX pPEKOMEHJAMK — O0Ka3aTh
HEOOXOJMMYIO IOMOIb, @ TAKXE IPABUIBHO HANPaBUTh YCWIHMS CTyAEHTa Ha
KauyeCTBEHHOE  BBIMOJHEHHE  KOHTPOJBHOM  paboOThl MO  JUCHUIUIMHE
«MHOCTPAHHLIN S3bIK». Metoandeckne peKOMEHIALMH ITIPeIHA3HAYEHBI s
CTYZIEHTOB 3a04yHOi (Gopmbl 00yuenus HampabieHus 38.03.02 «MeHemKMEeHT» U
COCTaBJIEHBI C YYETOM COBPEMEHHBIX TPEOOBAHUN K KOHTPOJIBHBIM Pa0OTaM.

KonTposabHasi paGora — 53TO mNucbMEHHas paboTa, KOTopas SBIETCA
00s13aTeIbHOM COCTaBHOW 4YacThl0 y4eOHOro IIJaHA OCHOBHOM 0Opa3oBaTenbHOU
nporpaMMmsel Beiciiero oopaszoBanus. KoHTposnbHas paboTa — nmucbMeHHas paboTa,
IIPEANOJAararas IpoOBEpKy 3HAHUM 3aJJaHHOTO K M3YyYEHHIO MaTEpHalla U HAaBBIKOB
€ro IPaKTUYECKOIr0 MPUMEHEHUH.

Hanucanue KOHTpOJIbHON pabOThI MPAKTUKYETCSI B YUEOHOM IIPOLIECCE B LENSIX
MpUOOPETEHUS CTYIEHTOM HEOOXOAMMOM NMpo(hecCHOHATbHOM MOATOTOBKH, Pa3BUTHUS
YMEHUS U HABBIKOB CAMOCTOSITEIBHOTO HAYYHOI'O MOMCKA: U3YUYEHUS JTUTEPATyphl 1O
BBIODAHHOW TeMe, aHajdu3a PAa3JIMYHbIX MCTOYHHUKOB M TOYEK 3pEHUs, 0000IIeHUs
Marepuana, BbIIEIEHHUS TJIABHOrO, (pOpMyJIHpOBaHUsA BBIBOJOB U T.N. C MOMOIIBIO
KOHTPOJIbHOM PabOThl CTYJEHT IMOCTUIaeT HauOojiee CIOXHbIE MpPOOJIEMbl Kypca,
YUHUTCS JJAKOHUYHO M3J1aratb CBOU MBICIIH, TPABUIILHO 0OPMIISITH padoTy.

2. TPEBOBAHUS K KOHTPOJIbHOM PABOTE

3aBepiieHHass KOHTpOJbHash pabora, oQopMeHHAs JOJDKHBIM 00pa3oM,
MOJIMUCKHIBACTCS CTYJCHTOM Ha THUTYJIBHOM JIUCTE M CHAETCA JJs TNPOBEPKH B
METOAMYECKU KaOWHET (akynbTeTa 3a04HOr0 OOYYEHHsS HE TO3JHee, 4eM 3a 2
HEJeNU 0 CIayy 3a4aTa WK dK3aMeHa.

3ader Mo KOHTPOJIbHOW paboTe sIBIsETCS 00s3aTENbHBIM YCIOBUEM JOMYCKa K
HK3aMEHY WU 3a4eTy.

DJIEKTPOHHBII BAapPUAHT BBIOJIHEHHOW pabOThI MOCIE MOIYYEHUs 3a4eTaro
KOHTPOJIBHON paboTe, MOMISKHUT cade MPEnoaBaTeio, MPUHUMAIOIIEMY 3a4eT 10
KOHTPOJILHOH padoTe.

Opranmuzaiusi yué€Ta ¥ BBINOJHEHUS KOHTPOJBHBIX pabOT Bo3Jaraercs Ha
Kadepy B COOTBETCTBUU C 3aKPEIJIEHUEM TUCHUIIIHH.

3. TEMATUKA KOHTPOJIBHBIX PABOT (I1IO BAPUAHTAM)

[Tpexxne Bcero, HEOOXOAMMO HAyUUTHCS MPABUIBHO, MPOU3HOCHUTH U YHUTATh
cioBa W mpemioxkeHus. YToObl HaydyuTbCs MPaBUIBHO MPOUZHOCUTH 3BYKH U
MPaBWJIBHO YUTAaTh TEKCThl HAa AHTJIMHCKOM S3BIKE, CJEIYET: BO-TIEPBBIX, YCBOWUTH
MpaBWJia MPOU3HOIICHUS OTAEIbHBIX OyKB M OYKBOCOYETAHHH, a TaKXKe IMpaBHIia
yIapeHHusl B CIOBE U B LIEJIOM MPEUIOKEHUH, IPU ITOM 0c000€ BHUMAHUE CIIEyeT
o0OpaTUTh Ha MPOU3HOLIEHUE TE€X 3BYKOB, KOTOPbIE HE UMEIOT aHAJIOIOB B PYCCKOM
A3BIKE; BO-BTOPBIX, PETYISPHO YIPAXKHATHCA B YTEHUUM W TMPOUZHOUICHUH IO
COOTBETCTBYIOIIUM pa3jieflaM PEKOMEHJOBAaHHBIX MPOrpaMMoOil y4eOHUKOB U
y4eOHBIX TTOCOOUIA.
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JUia TOoro 4ToOBl HAYYMTHCS IMPABUWIBHO YWUTaTh M NOHMMATh MPOYUTAHHOE,
CJIENYET IIHUPOKO UCIOIb30BATh TEXHUYECKUE CPEACTBA, COYETAIOLIUE 3pUTEIBHOE U
cilyxoBoe BocnpusTHe. CUCTEMATHYECKOE NPOCIYIINBAHUE 3BYKO3alIACEN IIOMOIaeT
pUOOPECTH HABBIKK MPABUIHLHOTO IPOU3ZHOIICHUS.

[Ipy yTeHHMM HEOOXOIUMO HAYUUTHCA ACTUTH MPEUIOKEHHS Ha CMBICIOBBIC
OTPE3KU — CHHTArMbI, YTO O0ECIEUYUT MPABUIIbHYIO TEXHUKY YTEHUS, HEOOXOIUMYIO

IJI1 TIPaBUJIBHOTO ITIOHMMAHUS TCKCTA.

Oco0eHHOCTH rPAMMATHYECKOT0 CTPOSI AHTJIMHCKOI0 A3bIKA

UroObl MNpaBWIBHO BBINOJHUTH 3aJaHMsl 3TOH KOHTPOJIBHON  paboThl,
HEOOXOAMMO YCBOUTH CJIEAYIOIINE Pa3Aeiibl Kypca aHIVIMHCKOTO S3bIKa:
1.  HmscymecTBUTENbHOE
2.  WmsmpunararenbHoe
3. Mecroumenus
4. Buno-BpemeHHbIeOpMBITIIAaroa:

A) aKTUBHBIN 3aJ10T
b) maccuBHsbIi 3a0r
5. MonanbHbBIE TIIarobl

CJ'ICI[YIOIHI/IC Ta6J'II/II_IBI IIOMOTI'YT BaM BBIIIOJIHUTH KOHTPOJIbHOC 3aaHUC.

Taoauma Ne 1

Oco0eHHOCTH NepeBoaa HA PYCCKUi s3bIK PassiveVoice

IMpumep

ITepeBon

1. | He was asked to open the window.

(Passive)

Ero nonpocuiy OTKpbITh OKHO

2. | He asked to open the
window.(Active)

OH nonpocua OTKPbITh OKHO

3. | This actor is much written about.

OO0 >TOM aKTepe MHOTO MUIIYT

(Passive)
4. | This actor writes much about his DTOT aKTep MHOTO IHUIIET O CBOCH
life. (Active) KHU3HU
Tadauma Ne 2
ModalVerbs
I'mar | IlepeBon ODKBUBAJICHT Hacrosmee [Ipomeqmee | bynymiee
0JI BpeMs BpeMs BpeMs
can could, shall
can MOYb, tobeableto am was (will)
yMeTh is ableto ableto |be ableto
are were
may MOKHO, tobeallowedt may might, shall
pasperniaeTc 0 am was (were) (will)
o, is allowed allowedto be
BO3MOKHO to allowed
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are to
must | gomKeH, tohaveto must, hadto shall
JOJKHO have to (has (will)
OBITh to) haveto
need HY)KHO, Shall I read this book? — No, you needn’t.
HAJIO
The Verbs of Obligation
| must go to work at
JI0JIKEeH 00s13aHHOCTb, PUKA3AHUE, 9 o’clock.
00s13aH IIPHKa3; You must read this
must HY’KHO HACTOSITEIHHBIA COBET WM book.
HAJI0 IpHUTJIAIIEHUE
He00X0TUMO (o0s13aTENBHO); | must do it today.
BHYTPCHHSIS
0CO3HAHHASIHEOOXOIMMOCTh
have to moJxen Heo6xoauMocCTh, You have to work
MPUXOAUTCS BbI3BaHHAs! BHEIITHUMU hard if you wish to
00CTOSATEIILCTBAMH pass exams well.
beto HOJIZKEH JIOJDKEHCTBOBAHUE COTJIACHO The train is to
iaHy, rpaduky, foropopy | arrive at 5 o’clock.
should caexyer COBET, PEKOMCH/IAITUS You shouldn’t work
CJ1e10BAJIO ObI hard.
ought to caexyer MOpaJIbHBIN J0JT, COBET You ought to help
them.

HpI/I BBIITOJIHCHUH KOHTPOJBHBIX SallaHI/Iﬁ BaM IIOMOXET PCKOMCHAYyCMasa

y4eOHO-MEeTOIUYEeCKast IuTepaTypa.

4. CTPYKTYPA U COJAEP KAHUE KOHTPOJIbHOM PABOTBHI

3a Bce CBeNICHUS, U3JI0KEHHBIE B KOHTPOJILHOM padoTe,

JaHHBIX OTBCTCTBCHHOCTb HCCCT CTYJICHT - aBTOP pa60TBI.

CTpykTypa KOHTPOJIBHOM pPAOOTBI CONEPKHUT CIEAYIONME O00s3aTeIbHbIE

DIIEMEHTHI:

TUTYJIBHBIN JIHCT;

1J1aH paboThI;

OCHOBHAsl 4acThb;

o6ubanorpaduueckuii CucoK;
npuiokeHue(st) (mpyu HeOOXOIUMOCTH).

" 3a IIPAaBUJIBHOCTH BCCX




TuTyAbHBINA JHCT SIBISETCS TEPBOUM CTpaHUIICW KOHTPOJIBHOM pabOThl U
opopmisiercs 1o ycranoBiieHHON Gopme (IIpunoxxkenne 1). TurynpHBIA TUCT HE
HYMEPYETCH.

B muiane pa0oThbl MEpEeYUCISIIOT OCHOBHYHKO 4YacTh KOHTPOJIBHOW palOThI,
OoubmmorpadUUeCKuii CIIMCOK U MPUIIOKEHUS (€CITH UMEIOTCS).

ConepxaHne OCHOBHOM 4YacTHM padOThl JIOJKHO COOTBETCTBOBATh U
pacKpbIBaTh Ha3BaHUE BOIPOCOB KOHTPOJIBHOUN paboThl. M310%KeHNEe TEOPETHUECKOTO
Marepuala J0JKHO UMETh CAMOCTOSITENbHBIN XapaKTep, COMPOBOKIAATHCS CChUIKAMU
Ha UCIOJIb30BaHHbIE UCTOYHUKHU UH(GOPMAIIIH.

bubimorpadguyeckuii CNMCOK BKIIFOYAET U3YUYEHHBIE U MCIIOJIb30BAHHBIE B
KOHTPOJBHOUM paboTe ncTouHuKu. bubnuorpaduueckuii Crimcok CBUACTENBCTBYET O
CTENIEHH HW3YYEHHOCTH MpoOieMbl M C(HOPMHPOBAHHOCTU Y CTYJEHTa HAaBBIKOB
CaMOCTOSITENIbHOM pabOTHI.

B npuiioskeHMsi BKIIOYAIOTCS CBSI3aHHBIE C BBINOJHEHHOW KOHTPOJBHOM
paboToil MaTepuasbl, KOTOPhIE MO KAKUM-TUOO MPUIMHAM HE MOT'YT ObITh BHECEHBI B
OCHOBHYIO 4YacTh: CIIPaBOYHbIE MaTepHasibl, TAOJUIbI, CXEMbl, HOPMATHBHBIC
JOKYMEHTBI, 00pa3libl JOKYMEHTOB, WHCTPYKLIMH, METOAUKU (MHBbIE MaTepHuabl),
pa3paboOTaHHbBIE B MTPOLIECCE BBHITOJIHEHUS paOOTHI U T.A.

5. TPEBOBAHUS K O®OPMJIEHUIO KOHTPOJIbHOM PABOTHI

K odopmiiennto TekcTa KOHTPOJIILHON pabOThl MPEIBSBIISIOTCS OMPEICIICHHbBIE
TpeboBaHMs, MPEAYCMOTpEeHHbIE rocynapcTBeHHbIMU ctannaptamu: ECKJ[ T'OCT
7.12-93; TOCT 2.105-95; TOCT 1.5-2002; TOCT 7.1-2003; TOCT P 7.0.5-2008.
PykoBoauTenb nMeeT mpaBo HE MPHUHSATH OT CTYJEHTa padoTy, eciii oHa odopMIIeHa
He B cooTBeTCTBUU C TpeboBanusiMu ['OCTa.

KonTtposnbHas paboTa 10KHA OBITH BBHITIOJIHEHA B TIEYaTHOM BapUaHTE B BUJIC
TEKCTa, MOJATOTOBJIEHHOTO Ha MEPCOHAIIbBHOM KOMIBIOTEPE C MOMOIIBI0 TEKCTOBOTO
peaKkTopa U OTIEYaTaHHOTO Ha MPUHTEpE Ha JucTax popmaTta A4 ¢ OJHON CTOPOHHI.
TexkcT Ha JIHUCTE NOMKEH UMETh KHWIKHYIO OPUEHTAIMIO, albOOMHas OpHUEHTAIUS
JOTMYCKAeTCsl TOJIBKO sl TaOJMUIl U cXeM mnpujiokeHuid. OcHOBHOU 1BET mipudrta -
YEPHBIH.

ITapameTpsl cTpaHULbI
Pazmep Oymaru — A4 (297x210 mm).
OpueHTaIus CTpaHUIIBl — KHUKHAS.
JIeBoe none — 3 cM.
Bepxnee nosie — 2 cm.
[IpaBoe none — 1,5 cm.
Huxuee nosie — 2 cwm.

®opmart wpudrTa
pudT — TimesNewRoman.

Pazmep mpudra — 14 mr.
Macmrad mpudra — 100%.
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NHuTtepBan — 0OBIYHBIN.

®opmar ad3ana
BripaBHUBaHME — 110 TUPUHE.
Otcryn cneBa — 0 cwm.
Otctyn cnipaBa — 0 cM.
OtcTyn nepBoi cTpoku — 1,25 cm (IATh 3HAKOB).
MexcTpouHsiii nHTEpBaiI — 1,5.
WurepBan nepen u nocie Kaxaoro adzamna — 0 or.

CrpaHunbl HyMepyloTcs apaOCkumu IudpamMu ¢ COOJIOJEHUEM CKBO3HOMN
HyMepallui IO BCEMY TEKCTy (HyMmepalus CTpaHHI] - aBToMatuyeckas). Homep
CTpaHMIIBI TIPOCTABIIICTCS B IIEHTPE HWKHEH 4YacTu jucta 0e3 Toukd. B obmryro
HYMEPAIMIO BKIIOYAIOT TUTYJIBHBIN JIUCT, TJIaH pabOThl, HO HOMEP CTPAHMIIBI HA HUX
He mpocTaBisitoT. Takum oOpa3oM, paboTa HauMHaeTcs C 3-W  CTpaHMIIBL.
[IpunoxeHus: BKIIOYAIOTCS B OOIYI0 HyMEPALIMIO CTPAHMII.

Hudposoii (rpaduuecknii) Mmarepuas (1ajgee - Marepualibl), Kak MPaBUIIoO,
opopmisieTcs B BUAE TaOiHl, TrpauKOB, IUAarpamMM, WUIIOCTpAUUMNA U HMEET IO
TEKCTY OTIEIbHYI0 CKBO3HYIO HYMEpalMiO [ KaXJOoro BUJAa Marepuana,
BBINIOJIHEHHYIO apaOCKUMHU LU(paMu.

IIpasuia opopmieHus: TadauI

Tabmuubl TPUMEHSIOT JUIsi OOJBIIEH HATJSIHOCTH Pe3yJbTaTOB pacuera,
aHanu3a U yJao0CTBa CpaBHEHHS Pa3IUYHBIX TMOKaszarened. Tabmuia mpecTaBiseTr
co0o¥t crocob mojgayr MHPOPMaIIUK B BUJIE TIEPEUHS CBEICHU, YMCIOBBIX JTAHHBIX,
MIPUBEJICHHBIX B ONPEICTICHHYIO CUCTEMY U PA3HECEHHBIX MO Tpadam (KOJIOHKaM).

Tabnuibl MOKHBI UMETh Ha3BaHUS U TOPSAIKOBYIO Hymeparuto. Hazpanue
TaONUIBl JOJKHO OTPaKaTh €€ cojJiepKaHue, ObITh TOYHBIM, KpaTkuM. Hazpanwue
cienyeT momeniarb Haja Tabmureil. Tabmuilbl OCHOBHOM 4YacTH TEKCTa HYMEPYIOTCS
apaOckumu  mudppamMu  CKBO3HOM Hymepauueud. ([lpumep: Tabmuma 1 -
XapaKTepucTuKa OCHOBHBIX BHUJOB BBIyCKaeMoil mpoaykiuu). CioBa B Ha3BaHUU
Ta0NUIBl, B 3arojoBKax rpad MNEpEeHOCUTh M COKpallaTh Henb3d. Tabmuua He
HyMEpyeTcsl, €ClIM B TEKCTe OHa OjJHa. B KOHIEe 3arojoBka TOUYKY HE CTaBsT,
3aroJIOBOK HE MOAYEPKUBAIOT.

[Ipu nepeHoce TaOMUIBI Ha CIEAYIOUIYI0 CTpPaHUIy MPOHYMEPOBBIBAIOT €€
rpadbl ¥ MOBTOPSIOT UX HyMEPAIMIO HA CICAYIONMICH CTPAHUIIE; 3aT0JIOBOK TaOIHIThI
HE BOCIPOU3BOMAT, HO HAJ HEH MNOMENIAIOT BBIACIECHHBIE KYpPCUBOM CJIOBa
«Oxonuanue TaOmumel 1» wm «lIpomomkenne Ttabmunbl 1». B Tabmmmax
JI0ITyCKaeTcsl mpuMeHeHue 12 pasmepa mpudra.

B xaxmoil Tabmmiie cienyeT yKa3blBaTh €IWHUIIBI U3MEPECHHS MOKa3aTele U
Mepuoj, BPEMEHHU, K KOTOPOMY OTHOCATCS AaHHble. Eciam eauHuiia M3MepeHus: B
TabnuIe SBISETCS OOIIEeH ISt BCEX YUCIIOBBIX TAOJUYHBIX JAHHBIX, TO €€ PUBOJIST B
3aroJIoBKe TabJIMIIbI Mocie €€ Ha3BaHMUs.

[Ipu wucnonp3oBaHuMM B paboTe MaTepuajoB, 3aUMCTBOBAHHBIX U3
JUTEPATYPHBIX UCTOUHUKOB, IMTUPOBAHUHU PA3TUYHBIX aBTOPOB, HEOOXOAUMO JENaTh
COOTBETCTBYIOIIIUE CCHUJIKH, & B KOHIIE pa0OThl MOMENIATh CIUCOK MCHOJIb30BAHHOU
nurepatypbl. He TOMbKO LUTAThl, HO ¥ TPOU3BOJIBHOE HU3JI0KEHHE 3aMMCTBOBAHHBIX
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U3 JINTEpaTyphbl MPUHIIMIHAIBHBIX MOJOXKEHUHN, BKIIOYAIOTCA B padOTy CO CCHUIKOU
Ha UCTOYHHMK. Hwmke TaOnMibl yka3bIBaeTCsl MCTOYHHMK, M3 KOTOPOTO MPUBEICHBI
nanHble. Ecin Tabmuua sBISIETCS CaMOCTOSITENIbHON pa3pabOTKOM, TO yKa3bIBAETCH,
[0 KaKUM HMCTOYHMKaM OHa cocTaBiieHa. Talnuily, B 3aBUCHMOCTH OT €€ pa3Mepa,
MIOMEMIAIOT IO TEKCTOM, B KOTOPOM BIIEPBbIE JaHa CChUIKA HA HEE, WM Ha
CJIEyIOIIeN CTpaHuIlE, a TPH HEOOXOAUMOCTH, B MIPHIIOKEHUHU K JOKYMEHTY.
IIpaBuia HanucaHus OYKBEHHBIX a00peBUaTYp

B xoHTponbHOI paboTe UCTIOIB3YIOTCS TOJIBKO OOUIEHPHUHSTHIE COKPAILICHUS U
ab0peBuarypsl. B Texcre pabOThl MOTYT OBITH HCIOJIB30BAHBI TAKXKE BBOAUMbBIC
aBTOpOM OYKBEHHBbIC a0OpeBHATYphI, COKpalIEHHO OO0O3HAYaroUe Kakue-J11udo
MOHATHUS U3 COOTBETCTBYIOLIMX oOjacteil 3HaHus. [Ipu 3TOM mepBoe ynmoMHHAaHHE
Takux aOOpeBHAaTyp YyKa3bplBaeTcsi B KPYIVIBIX CKOOKax T1ocie  IOJHOTO
HAaUMEHOBAHMUs, B JaJIbHEHIIIEM OHU YIOTPEOIAIOTCA B TEKCTE 0€3 pacIn(ppOBKH.

IIpaBuia opopmiienusi 0udIHOTPaPUIECKOro CNNCKA

bubnuorpaduyecknii CNHUCOK JOJKEH OBITh BBINOJIHEH B COOTBETCTBUM C
I'OCT 7.82.2001 «Cucrema craHmapToB o uH(poOpManuu, OUOIMOTEYHOMY U
U3aTenbCKoOMy Jeny. OT4eT o0 HaydyHO-HcclenoBarenbckoi padore. CTpykTypa H
npaBuiia opopMIICHUS» U TIpaBWIaMH OMOIMOrpad)uueckoro OMMCaHusl JOKYMEHTOB
I'OCT 7.1-2003 «bubaunorpaduyeckas 3anuck. bubianorpapuyeckoe onucanue.

PekomeHyeTcst MpeACTaBIATh €IMHBINA CIUCOK JIUTEPATYPhl K padoTe B LIEJIOM.
Crnmcok  00s3aTeNbHO JOJDKEH OBITh  IpoHyMmMepoBaH. Kaxaplii  MCTOYHHK
YIOMHMHAETCSl B CIIMCKE OAWH pa3, BHE 3aBUCHMOCTH OT TOrO, KaK 4acTO Ha HETro
JIeJIaeTCs CChUIKA B TEKCTE PaOOTHI.

Hau6Gonee ynoOGHbIM siBisieTcst aidaBUTHOE PACTIONOKEHUE MaTepuaa, Tak Kak
B 3TOM CJTy4yae MpOU3BeIeHUsI COOMPAIOTCsl B aBTOPCKHUX KoMIuiekcax. [IponsBenenus
OJIHOTO aBTOpa PACCTABIAIOTCS B CIHCKE MO aldaBUTy 3ariaBUil WM O Mepe
W3IaHUsL.

IIpumepsbi oudaHOrpaduyeckoro onucanus 1okymentToB (FOCT 7.1-2003)

1. Hopmamueno-npasosvie 00OKymeHmul:

1. Konctutymus (OcHoBHoOl 3akoH) Poccuiickoit ®@enepanuu [Tekcr]: odwuil.
TeKcT. — M.: Mapketunr, 2001. — 39 c.

2. Poccuiickas ®eneparus. 3akoHbl. O BOMHCKON OOS3aHHOCTM M BOEHHOM
cinyx0e [Tekcr]: dbenep. 3akon: [mpunar ['oc. Jlymoii 6 mapta 1998 r.: 0100p.
Coserom ®epeparuu 12 mapra 1998 r.]. — [4-¢ u3a.]. — M.: Ocb-89, 2001. — 46
C.

3. TDpaxnanckuit mporneccyanbubiii kogekc PCOCP [Tekcr]: [mpuHST TpeTheit
cec. BepxoB. CoBeta PCOCP mectoro co3eiBa 11 uronst 1964 r.]: odwui. tekct: mo
coctossHuto Ha 15 Hos6. 2001 r. / M-Bo tocrumuu Poc. denmepammm. — M.:
Mapketunr, 2001. — 159 c.

2. Yuebnuxu u yueonwie nocoousn:

Knuza ¢ o0num agmopom
bama6anos, N.T. Bamtorusie onepanuu [Tekct] / U.T. bana6anos. — M.: ®unaHch 1
cratuctrka, 1993. — 144 c.

Knuza c 06yma asmopamu
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AzukoBa, C.I'. CrpykrypooOpasytomue (HakTopbl YCTOHYMBOTO  Pa3BUTUS
perunoHansHOi SkoHOMUKHM [Tekct] / C.I'. AsukoBa, O.JI. Tapan. — Hanpuuk:
[Momurpadcepsuc u T, 2004. — 180 c.

Knuza c mpema asmopamu
bytoB, B.M. OcnoBbl pernonanbHoit skoHomuku [Tekcr] / B.M. byros, B.I'.
Urnaros, H.I1. KetoBa. — PoctoB-0//1: MapT, 2000. — 448 c.

Knucza ¢ namuvro agmopamu u 60.1ee
Uctopus Poccun [TekcT]: yueb. mocobue s CTYJASHTOB BCeX crielnaibHOCTEH / B.
H. beikoB [u np.]; otB. pen B. H. CyxoB; M-Bo oOpazoBanust Poc. ®enepanuu, C.-
ITerepO. roc. mecoTexH. akaa. — 2-¢ u3A., mepepad. u gom. / mpu ydactuu T. A.
Cyxosoii. — CII6. :CII6JITA, 2001. — 231 c.

Coopnuk
Mamnsiii 6usHec: nepcnekTuBbl pazsutus [Tekcr]: c6. cr. / mox pen. B.C. Axaesa. —
M. : UTHUOH, 1991. — 147 c.

Huccepmayuu
Tapan, O.JI. Teopuss u METOHOJIOTHS OLUEHKHM ACHMMETPUU U MPOCTPAHCTBEHHOU
MOJISIPU3ALMHN PA3BUTHSI PETMOHANBHBIX COLIMAIBHO-D)KOHOMHUYECKUX cHCTEM [Tekcr]:
nuc. ... a-pa. skoH. Hayk: 08.00.05: 3amuiena 04.03.09: ytB. 26.06.09 / Tapan Omner
Jleonnnosuy. — CraBponoss, 2009. — 370 c.

Asemopeghepam ouccepmayuu
Epemenko, B.W. FOpuauueckas pabora B yCIOBUSX PHIHOYHOM SKOHOMUKH [TeKcT]:
aBroped. nuc. ... Kauia. opul. Hayk: 3amuieHa 12.02.2000: yts. 24.06.2000 / B.1.
Epemenko. — bapnayn: U3g-so AADII, 2000. — 20 c.

H3 coopnuka
AHJpeeB, AA. Onpenensitoniye DJIEMEHTHI Opra”Hu3auuu Hay4YHO-
uccaenoBarenbckoil padotel [Tekct] / A.A. Aunpees, M.JI. 3akupos, I'.H. Ky3sMun
// ' Te3. noki. MmexBy3. koH}. bapnayn, 14—16 anp. 1997 r. — bapnayn : U3n-Bo Aur.
yH-Ta, 1997. — C. 21-32.

H3 cnosapa
XynoKHUK K KUHO [TekcT] // DHIUKIIONeInYecKui cioBapb HOBOTO 3puUtelis. — M. :
[UckyccTBo], 1999. — C. 377-381.

3. Ilepuoouueckue uzoanus
H3 ncypunana
I'yaxos, B.A. HccnenoBanre MOJIEKYJSIPHOM M HAaIMOJIEKYJIIPHOM CTPYKTYpPBI psla
KuaKkokpuctaummyeckux mnomumepoB [Tekcr] / B.A. I'ynkos // XKypH. cTpykTyp.
xumun. — 1991, — T. 32. — Ned4, — C. 86-91.

H3 zazemuot
I'opn, P. Cxaytsl Bemuin u3 noanoibs [Tekct] / P. Topn // Yuut. ra3z. — 1991. —
Ne38. - C. 9.

4. dnekmponnuvie pecypcol

InexkmpoHHublil pecypc 10KanbHozo oocmyna (CD)

Onucanue SJEKTPOHHOrO0 pecypca B obnactu «ABTop» M «CBeneHus o0
OTBETCTBEHHOCTH» OCYILECTBISICTCA IO MpaBUjaM ONMCAHUS KHUXKHOTO HU3JIaHUA.
O6o3HaueHne MaTepuana NpPUBOJAT Cpa3y MOCIE 3arjlaBusi B KBaJpaTHBIX CKOOKaXx:
[OnexTponHslil pecypc]. [Ipumep:
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Hanb, Bragumup MBaHoBHY. TOJIKOBBIM CJI0OBaph XXUBOTO BEIMKOPYCCKOTO S3bIKA
Brnanumupa Hans [DnexkTpoHHBIN pecypc]: moarot. mo 2-My ned. u3a. 1880-1882 rr.
— OnektpoH. mgaH. — M. : ACT, 1998. — 1 snekrpon. ont. auck (CD-ROM) —
(DnekTpoHHAas KHUTA).

InekmponHoe yuedHoe nocodue u3 10Kaa1bHOI cemu

3aumkun J[. A., OBuunkuH B. A., [Ipyt 3. B. COopHuk 3amau mo oOmemMy Kypcy
¢busuku [Onexkrponnsiit pecypc] / Tom. monurexH. yH-T. Tomck, 2005. 3ara. ¢ THT.
AKpaHa. DIEKTPOH. Bepcus ned. myonukanuu. Jloctyn us koprnoparuBHoit cetu TIIY.
- Cucrem. TpeOOBaHUS: AdobeReader. URL:
http://www lib.tpu.ru/fulltext2/m/2005/mk4.pdf (nata obpamenus: 01.04.2011).
Cair

HanmonanbHeiil  uccinenoBaTenbCKuid  TOMCKUI  ITOJIMTEXHUYECKUM YHUBEPCUTET
[DnekTpoHHBIN pecypc]: odwui. cait. Tomck, 2002. URL: http://www.tpu.ru (nata
obpamenus: 17.03.2011).

IIpaBuia opopmiieHNsi CCHUIOK HA MCIOJIb30BAHHbIE JIUTEPATYPHBbIE HCTOYHUKHU

[{utatsl (BBIACPKKU) W3 HUCTOYHUKOB M JIUTEPATypbl HMCHOJIB3YIOTCS B TEX
ClydyasiX, KOrJa CBOIO MBICIb XOTAT TMOJTBEPJAUTh TOYHOM BBIIEPKKONH IO
OTpe/ICICHHOMY BOIpocCy. [{UTaThIBOCHPOU3BOASATCA B TEKCTE KOHTPOJBHOU padOThI
C COOJIO/IEHHEM BCEX TMpaBWJ IUTUPOBAHUS (COopa3MepHas KpPAaTHOCTh IIUTATHI,
TOYHOCTh IIUTUpPOBaHus). [luTpoBaHHass nHGOpMAIIMS 3aKITIOYAIOTCA B KaBBIUKHU, U
YKa3bIBa€TCsl HOMEP CTPAHMIIBI UICTOYHUKA, U3 KOTOPOTO MPUBOUTCS LIUTATA.

Ecin B nwurary Oepercss 4acTh TeKCTa, T.6. HE ¢ Hauana ¢pasbl WU C
MPOMyCKaMH BHYTPU I[HUTUPYEMOM YACTH, TO MECTO TMpomycka oOO03HaudaeTcs
oTTouYMsIMU (TpeMsi ToukaMu). B Tekcre HeE0OXOAMMO yKa3aTh MCTOYHUK
MpUBOIMMBIX HUTAT. Kak mpaBWiio, CCHUIKM HA MCTOYHUK JENAOTCS IOJ YEepTOH,
BHM3Y CTPAHUIIbI (CHOCKA), HyMEPaIUsl CChIJIOK SIBJISIETCSI CKBO3HOM.

Hanpumep:*ckpenko D.B. BHeIIHEIKOHOMUYECKHE OTHOLIEHHS KakK (DaKTOp
pa3BUTHUS arpapHO-poMbIiuieHHOTo KoMmiiekca FODO / 2.B. Uckpenko // Hayunas
mbicib KaBkasza. [Ipunoxenus. — 2006. - Nel. — C.28.

Ecnau MbIciib U3 KaKOro-HUOYAb MUCTOYHMKA M3JIaraeTCs CBOMMM CIIOBAMH, TO
CHOCKa JIOJDKHa HMMeTh BUI: «CM.:» («CMOTpHW»), a 3aT€éM BBIXOJHBIC JaHHBIC
MPOU3BEACHUS WK JOKyMeHTa. Eciiu Ha cTpaHuiie paboThl MOBTOPHO JAETCS CChLIKA
Ha OJIMH M TOT K€ UCTOYHMK, TO CHOCKa JTOJbKHA MMeTh BU: «Tam xe. C. [1». Bozne
IUTaThl B CTPOKE CTaBUTCA Iudpa WIM 3BE370YKa, MO KOTOPOW TMOJ YepTOu
OTpeNeIsieTCsl MPUHAMIECKHOCTh IUTAThl. [{UTaThl MOXKHO HPUBOAUTH TOJBKO IO
HMCTOYHHKY, CCHUTKA Ha KOTOPBIN 00s3aTelbHa.

Takoi mopsiiok 0hOpPMIICHHSI CCHIJIOK Ha JTUTEPATYPHBIC HCTOYHUKH TTO3BOJISET
n30ekaTh  TMOBTOPEHHWS  HA3BaHWM  WCTOYHMKOB TP  MHOTOKPATHOM  HX
HCIIOJIb30BaHUU B TEKCTE.

BAPUAHTDBI KOHTPOJIbBHBIX PABOT

BAPUAHT 1
1. O0pa3yiiTe MHOXKECTBEHHOE YMCJIO0 OT CJHEAYIINMX CYIIECTBUTEJIbHBIX H
CJI0BOCOYETAHMS MepeBenTe UX HA PYCCKHU SI3bIK.
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a man, the waiter, a lady, a potato, a roof, a deer, a Frenchman, a box, a wolf, a
crisis, this is a tea-cup, that mountains, it is a pen.
2. IlepeBeaure cieaymouiue IMPeAJIOKEHUSI, HA AHIVIMHUCKUN $A3bIK, oOpaiuasi
BHMMaHHEe HAa YyNoTpedjieHHe ONpedeIeHHOI0 AapTHKJASA ¢ HMeHaMHu
COOCTBECHHBIMMU.

1. dpyrue Benukue pexu tponuueckod Agpuku — 310 Hurep Ha cesepe u Konro
Ha 3armaje.

2. Ceroaus s ey B @OJKCTOH U OCTAHOBIIOCH B «MeTporoey.

3. D10 Kak pa3 3a yriioM COpOK YEeTBEPTOU YIIHIIBI.
1. YnorpeOure npursxaTeJbHble MECTOMMEHUS U NepeBeuTe NMpeaioKeHus Ha
PYCCKHMU A3BIK.
I speak English ... language is English.
You’ve made a mistake. ... mark is satisfactory.
He lives next to me. ... house is near the Institute.
She comes from Denmark. ... nationality is Dane.
. The students are in the hbrary ..home task is lesson 3.
2. Hanmmne AHIJIMIICKUE IKBUBAJIEHTHI CJIETYIOIUX CJI0BOCOYETAHNM:

CTO ABAJIATh MIECTh, IECATHI HOMEP, ThICSYA ACBATHCOT JIEBSIHOCTO BTOPOU TO/I,

YETBEPTH Yaca, OJJHA TPETh MOJIOKA, 2,37.
3.IlepeBenure ciaeaywuue MNpelJoKeHUs HA AHIVIMHCKUH $3bIK, oOpamias
BHMMAaHHUeE HA MePeBO/l NMPEeIJIOroB MeCcTa U HANPaBJIEHUSI.

1. JleTom oHU Bcerja e3/sT Ha IOT.

2. OH CTOWT y IBEpH.

3. Kars 6pia B koMHate. OHa CTOsIa y KHUKHOTO TKada.

4. He BxoauTte B MarasuH.

5. OnHu He 1moexaju 3a ropoI.
6. [lepenumure npeaJiokeHue, NOCTABLTE BONMPOCHI K MOAYEPKHYTHIM CJI0BaM.
1. My friend is a teacher of the University.
7. IlocraBbTe riaarojbl to be, to have B HyxkHoii ¢opme u mnepeBenute
NPeAJI0KeHHUS HA PYCCKHUM A3BIK.
1. What ... you?
2. Marie ... a student.
3.1... some money.
4. What kind of book ... she?
5. We ... in the park yesterday.
8. lepenummnTe clieaywiiue NpeaioKeHns U NepeBeIuTe UX HA PYCCKHIl A3BIK,
o0Opaias BHUMaHue Ha nepeBoj cioB a few, few, a little, little.
1. She made very few mistakes.
2. I’ve got a few friends, so I’'m not lonely.
3. They have little money.
4. They have a little money, so they aren’t poor.

9. IllepenumuTe ¥ NUCHLMEHHO NepeBeauTe 2,3,4,5 ad3aubl TeKCTA.
WHAT ECONOMISTS DO

N N e
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1. Usually a person is not qualified to use the name "economist™ without a graduate
degree in economics, either a master's degree or a Ph. D.! By this definition, there are
about 100 000 economists in the US.

2. About half of them are academic economists, who engage in teaching, writing
and doing research in colleges and universities. They also write textbooks and journal
articles, develop and test new theoretical models, provide consulting services to
governments and businesses, and engage in a variety of other professional activities.

3. The other half of the profession works for business or government. Business
economists forecast sales and costs, help firms anticipate (or try to influence)
government policy. Some business economists work for private lobbying
organizations, helping them prepare their arguments to try to affect tax laws,
regulations, etc. which are important to particular kinds of industries.

4. Government economists also perform a variety of useful tasks. Often the
government economist wears a second hat? as a policy analyst. Economists forecast
tax revenues and interest rates, analyse who gains and who loses from particular
changes, monitor prices, compute total output and perform other useful tasks in the
public sector.

5. In the broader sense, economists study the ways in which people deal with the
problems of scarcity.

Notes:

1Ph. D. - Doctor of Philosophy

2to wear a second hat - BbImoaHATH ABe WM Gosee 00s3aHHOCTEH

10. ITpouuraiite 1-i ad3am TeKCTa M NUCbMEHHO OTBeTbTE Ha CJeAYHOLIUI
BOIIPOC:

Who is qualified as an "economist™ in the United States?

BAPUAHT 2.

1. OOpa3yiiTe MHOKECTBEHHOE YHCJIO OT CJACAYIOIIHMX CYIIeCTBUTEJIbHbIX H
CJIOBOCOYETAHMS MepeBeINTe UX HA PYCCKHU SI3bIK.

a woman, this book, the sheep, that child, an eye, a watch, a photo, an
Englishmen, a fish, a wife.
2. IlepeBeaure cienymomue NpeAJOKeHHs, HA AHIVIMICKUHM #A3BIK, O0pamias
BHMMaHHEe HAa YyNoTpedJieHHEe ONpedeJIeHHOT0 AapTHKJIA ¢ HMeHaMH
CcO0CTBEHHBIMH.

1. Kunmnmanmkapo — 3To CHeXxHasi BepiinHa BeicoToit B 19710 dyToB.

2. OH OBICTpO ToIMIeN B HanpaByieHnu TpadaabrapCcKoii Mmiomay.

3. Mb1 ipo0Ob1Tu TpU JHS B ABCTpau.
3. YnorpeonuTe NpuTsaKaTe/bHbIe MECTOMMEHHS U NepeBeInTe MPeIJI0KeHUsl Ha
PYCCKHI A3BIK.

1. He came from Italy. ... language is Italian.

2. Read the sentence once more. .... pronunciation is wrong

3. David and Ann are good students. ... English is excellent.

4. The horses are in the field. ... color is brown.

5. We like cats. All ... cats are Persian
1. HanuimuTe aHTJINICKHE JKBUBAJIEHTHI CJIeYIOIINX CJI0BOCOYETAHMIA:
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1,24, nBe mATBIX BOJABI, MATHIA CTYIEHT, 1874 rox, Tpuauath BOCBMOH YpPOK,
IIOJJOBHUHA IIATOT'O
2.1lepeBeaurte cjeayioniue NpeaJoKeHUs] HA AHIJIMHACKUIA SI3bIK, oOpamiasi
BHUMAaHHUE HA MEPEBOA NMPEAJTOIroB MECTa H HANIPABJICHUSI.
1. IToBechTe KapTUHY HA CTEHY.
2. OHa moaoIiuia K 10CKE, B34J1a MCJI U HadajJa IMUCarb Ha JOCKCE.
3. I'me TBOst pyuka? OHa B (MOEM) KapMaHe.
1. Ceituac 3uma. Ha 3emue nexxur cHer. Ha peke nen.
2. B naTHuIly oHa He noiia B Y HUBEPCUTET.
6. Ilepenumure npeaiokeHne, MOCTABbTE BONMPOCHI K MOAYEPKHYTHIM CJI0BaM.
1. They have sent us several telegrams lately.
7. IlocraBbTe Traarobl to be, to have B HyxHoii ¢opme u mnepeBexute
NPENJIOKEHUS HA PYCCKUM A3BIK.
1. They ... fine holidays last year.
2. He will ... this book tomorrow.
3. Who ... you?
4. ... you a teacher?
5.1... fond of reading historical novels.
8. [lepenuuunTe ciaeayoUMe NPeIJI0KEHUSI U NePpeBeIUTe X HA PYCCKUM A3BIK,
od0pamas BHUMaHue Ha nmepeBoj cioB a few, few, a little, little.
1. There is little salad left in this bowl..
2. | have few money, so we cannot go to the cinema.
3. My friend has got a few pictures of this city.
4. He can read a little and he’s only four.
5. ’ve got a little free time today.
9. Ilepennmure U MUCbMeHHO nepeBeaurte 1.2.3.4 ad3anbl TeKcTa.
MONEY AND BANKING

1 Money is important to the operation of the economy at two levels. First, it is the
means of financing the purchases of goods and services and of storing values.
Second, the quantity of money in the economy helps to determine total spending and
the general level of price.

2 Almost every society now has a money economy based on coins and paper bills.
However, this has not always been true. In primitive societies a system of barter was
used. Barter was a system of direct exchange of goods. Somebody could exchange a
sheep, for example, for anything in the market-place that they considered to be of
equal value. Barter, however, was a very unsatisfactory system because people's
needs seldom coincided. People needed a more practical system of exchange, and
various money systems developed, based on goods such as cattle, grain, shells, salt
etc. Precious metals gradually took over, because, when made into coins, they were
portable, durable and divisible into larger and smaller units of value.

3 A coin is a piece of metal, usually disc-shaped, which bears lettering, designs or
numbers showing its value.

4 Most governments now issue paper money in the form of bills, which are really
"Promises to pay". Paper money or "bank-notes" are easier to handle and much more
convenient in the modern world. Checks and credit cards are being used increasingly.
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5 At the end of the U.K. banking system is the Bank of England, which is also
known as the Central Bank. The Bank of England is the Banker's bank. It is also the
Government's Bank and holds all surpluses of the various government departments.

10. IIpouuraiite 5-ii a03am TeKcTa M NMUCBMEHHO OTBEThTE HA CJEAYIONIMI

BOIIPOC:
What is the Central Bank?

BAPUAHT 3.

1.00pa3yiiTe MHOXKECTBEHHO€ 4YHCJI0 OT CJEAYIIHUX CYHeCTBUTEJbHBIX M
CJIOBOCOYETAHMS NepeBenTe UX HA PYCCKHUI A3BIK.

a mouse, a boy, this knife, the house, a piano, a hero, a safe, it is a pencil, a
dictionary, that is a host.
2. IlepeBenure cieaylomue NpeaJoOKeHUs, HA AHIVIMHCKUN SI3bIK, oOpaiuasi
BHUMAaHMe Ha YyHnoTrpeljieHHMe OINpeIeJeHHOr0 AapPTHUKJASA ¢ HMeHaMH
COOCTBEHHBIMMU.

1. Kars mpoBoniia MEHS 10 JBEPH.

2. 3aBTpa MBI OKWIEM CMOTpETh bputanckuit Mysei

3. BenukoOpuTaHusi- KOHCTUTYLHOHHAS MOHApXUs
3. ¥YnorpeduTe NpUTSZKaTEJIbHbIE MECTOUMEHHUS U MepeBeAUTe MPeII0KeHnsl Ha
PYCCKHMU SA3BIK.
1. Her daughter is so pretty. I am fond of ... .
2. Ask ... about the results of his experiment
3. Let ... introduce my friend.
4. The Thames divides London into two parts. The city is situated on ... banks.
5. What was the most difficult subject for ... at school.
4. Hanumure aHIJIMACKHAE IKBUBAJIEHTHI CJIeIYIOIINX CI0BOCOYECTAHMIA:

Tpuauath 18a, 2000 roa, coTHU KHUT, 2/3, 15 MunyT necsaroro, 25,01.
5. IlepeBeauTe cieaywinMe TMPeAJOKEHUST HA AHIVIMUCKUN $3bIK, o0Opamas
BHUMAaHHe HA NMepPeBo/I MPEAJ0TrOB MeCTa U HANIPABJICHMUSI.

1. CTyneHThl UIyT U3 UHCTUTYTA Ha (HaOpuKy.

2. auTe B Ty KOMHATY U BO3BMUTE C MOJKH HECKOJIBKO TOJCTBIX KHUT.

3. Paboune BBIXOAST U3 UHCTUTYTA.

4. OHa KJaieT Mel B KOPOOKYy.

5. 5l paboTato co cBouM Jy4ium apyrom Hukom.
6. Ilepennmure npeasiokeHue, NOCTABbTE BONMPOCHI K MOAYEePKHYTHIM CJI0BAM.
1. His sisters worked at a new factory last year.
7. IlocraBbTe TrJarojibl to be, to have B HyxkHoii ¢opme M mnepeBeaute
MPeAJI0KeHUs HA PYCCKHUIl A3BIK.

1.1... a student ten years ago.

2. Last year Phil ... a good mark in English

3. She will ... a doctor soon

4. They ... teachers of the Academy

5. ... you an engineer?
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8. llepenuiuuTe cijaexyoime NpeaioKeHUs U MepeBeauTe UX HA PYCCKUM SA3BIK,
odpamias BHUMaHue Ha nmepeBof coB a few, few, a little, little.

1. This student has few clean notebooks

2. Have you much or little brown bread at home?

3. We have a lit of new textbooks

4. Ann is a little girl. She is 3 years old.

5. Why has Olga little free time this year?

9. Ilepenumure U NUcCbMeHHO nepeBeaure 1,2,3,4,5 ad3anbl Tekcra.
Unemployment

1. We say that unemployment exists where people capable and willing to work are
unable to find suitable paid employment. But where an economy is adapting to
changing conditions, there will always be some persons unemployed as they change
jobs or as seasonal work comes to an end.

2. Unemployment may occur for many different reasons. There will always be
some people changing jobs. In certain occupations, e.g. unskilled labour in the
construction industry, workers are not employed regularly by one employer. When a
contract is completed labour is not required. Occasionally workers are discharged
when a factory is being reorganised.

3. Unemployed workers usually register at the local employment exchange from
which employers can hire them. The unemployed are paid certain benefits.

4.Employment in some industries, e. g. building, fruit picking is seasonal in
character. Seasonal employment can be reduced out of “season” and admit such
persons as students and housewives during the busy period. Sometimes there are
unemployed workers of a particular occupation in one part of the country but a
shortage of the same type of work in other parts. Thus today there is a surplus of
unskilled and manual labourers in the north of England, whereas firms in the London
area have vacancies unfilled. Two main reasons can be suggested for this type of
unemployment - ignorance of opportunities, and immobility of labour.

5. Workers may be in "between jobs". Some of them are looking for better jobs,
others are seeking! better salaries. Young people search for their first jobs. This is
called frictional unemployment?. This type is usually short-term and regarded as
inevitable®.

6. Unemployment may also be caused by important changes in the structure of
consumer demand and in technology. As a result some workers find that their skills
and experience are unwanted by these changes. This type of employment is more
long-term and regarded as more serious. It is known as structural unemployment.*

10. ITpouuraiite 6-ii ad3al TeKcTa M NMUCBMEHHO OTBETbTE HA CJEAYHOIINH
BOIPOC:
what causes structural unemployment?

BAPHUAHT 4.

1.00pa3yiiTe MHOXKECTBEHHO€ 4YHMCJI0 OT CJEAYIOIHUX CYHEeCTBUTEJbHBIX H
CJI0BOCOYETAHMS MepeBenTe UX HA PYCCKUI SI3bIK.

59



a mouse, this knife, the house, that child, an ox, the city, a swine, it is a key, a
leaf, a stone.
2. IlepeBeaure cieaymouiue IMPeAJIOKEHUSI, HA AHIVIMHUCKUN $A3bIK, oOpaiuasi
BHUMAaHHe Ha yHnorpeljieHHMe OINpeIeJeHHOI0 AapPTHKJASA ¢ HMMEHaMH
COOCTBECHHBIMMU.
1. Katsa npoBoauna MeHs 10 ABEPH.
2. 3aBTpa MBI oiaeM cMoTpeTh bputanckuii My3eit
3. BenukoOpuTaHusi- KOHCTUTYLIUOHHAS MOHAPXUs
3. YnorpeduTe NpuTszKaTeJIbHbIe MECTOUMEHHUSA U MEepPeBeAUTe MPeII0KeHNsI Ha
PYCCKHMU A3BIK.
1. Her daughter is so pretty. I am fond of ... .
2. Ask ... about the results of his experiment
3. Let ... introduce my friend.
4. The Thames divides London into two parts. The city is situated on ... banks.
5. What was the most difficult subject for ... at school.
4. Hanumure aHIJIMCKUE JKBUBAJIEHTHI CJIEAYIOIIMX CJIOBOCOYECTAHUIA:
Tpuauath 18a, 2000 rox, coTHU KHUT, 2/3, 15 MunyT necsaroro, 25,01.
5. IlepeBeauTe cJieaywinMe MNPENJIOKEHUS HA AHIVIMHCKUIN $3bIK, OOpaluasi
BHUMAaHMe HA MepPeBO/I NMPeAJ0roB MeCTa U HANPABJICHUSI.
1. CTyneHThl HIyT U3 UHCTUTYTA Ha (padpuky.
2. auTe B Ty KOMHATY U BO3BMUTE C MOJKH HECKOJIBKO TOJCTHIX KHUT.
3. PaGoune BHIXOAT U3 MHCTUTYTA.
4. Ona K1azieT Men B KOPOOKY.
5. 51 paboTaro co CBOMM Jy4IiuM apyromM Hukom.
6. Ilepennmure npeasiokeHue, NOCTABbLTE BONMPOCHI K MOAYEePKHYTHIM CJI0BaM.
1. His sisters worked at a new factory last year.
7. IlocraBbTe TrJaarojbl to be, to have B HyxHoii ¢opme m mnepeBexute
NPeAJI0KeHUS HA PYCCKHUM A3BIK.
1.1... a student ten years ago.
2. Last year Phil ... a good mark in English
3. She will ... a doctor soon
4. They ... teachers of the Academy
5. ... you an engineer?
8. llepenuunTe ciaeaywiue NMpeaI0KeHUsI U MepeBeAUTe UX HA PYCCKHUIl A3BIK,
o0Opaias BHUMaHue Ha nepeBoj c1oB a few, few, a little, little.
1. This student has few clean notebooks
2. Have you much or little brown bread at home?
3. We have a lit of new textbooks
4. Ann is a little girl. She is 3 years old.
5. Why has Olga little free time this year?
9. llepenummure n nucbMeHHo nepeBeanTe 1.2.3.4.6 f a63aubI Tekcra.
Inflation
1. Prices of nearly all goods and services have moved in recent history. Inflation is
the process of rising prices or, what is the same thing - a fall in the value of money.
Each of us is becoming adjusted to inflation.
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2. At the beginning a rising price level may not be considered dangerous. It
Improves the climate for investment, reduces payments of the National Debt.

3. The problem, however, is that when the rise in prices starts, it is difficult to stop
it. Gradually the rate of inflation increases, it may lead to hyperinflation.

4. Inflation reduces the standard of living of persons dependent on fixed incomes,
as pensioners. But on the other hand it is easier to pay debts. Not all the prices are
rising. Even during rather rapid inflation some prices may be constant and others
even fall.

5. Inflation may occur for many different reasons. Traditionally changes in the
price level have been explained by an excess of total demand. The essence of this
kind of inflation may be expressed in the phrase "too much money chasing too few
goods",

6. In this case we see long queues of shoppers to make purchases. Stocks of goods
available are less than the quantity of goods that the consumers are willing to buy.
Besides, there are some black markets in which people buy things at prices much
higher than they should be.

7. There are other factors causing inflation. There were some periods in our recent
economic history when the price level rose despite low demand. Sometimes the cost
of goods rises and this results in the rise or inflation. In this case the cost makes the
price level higher.

10. ITpouuraiiTe 5- ad3am TeKCTa M NMUCbMEHHO OTBeTbTE Ha CJeAYHOLIUI
BOIPOC:
What are the reasons for inflation?

BAPUAHT 5.

1.00pa3yiiTe MHOKECTBEHHOE YHCJI0 OT CJHeIYHUX CYIeCTBUTEJNbHBIX H
CJIOBOCOYETAHMS MepeBeNTe UX HA PYCCKUI A3BIK.

a goose, a swine, a position, a glass, that match, it is a cup, this is a knife, a
brother, a hero, a page.
2. IlepeBeaure cieaymomue NpeAJOKeHHs, HA AHIVIMICKUHM #A3BIK, O0pamias
BHUMAaHMe HAa YyNOTpeOJieHHe ONpeieJIeHHOT0 U HeolpeaeJIeHHOT0 apTUKJIEH.

1. Oto mnan noknana. [locmoTpuTe Ha HETO.

2. 41 nmro6iro mucath pyvyHOH.

3. dans Toma — ydeHslid.
3. YnorpeduTe NpUTSZKaTEJIbHbIE MECTOUMEHHUS U MEpPeBeAUTE MPeIJI0KEeHNsI Ha
PYCCKHH A3BIK.
1. She lives in Moscow with ... family.
2. He s friend of ... .
3. Give him ... notebooks.
4. ... plant is very large. We like it very much.
5. I saw this picture, show ... another one.
4. Hanumure aHIJIMCKHE JKBUBAJIEHTHI CJIEAYIOIINX CJIOBOCOYETAHUIA:

cOpok uetwipe, 1586 roa, cotHu kuur, 4/3, 45 MuHyT aecstoro, 45,61.
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5. IlepeBeauTe cieaywinMe TMNPeAJOKeHUS] HA AHIVIMHCKUI A3BIK, oOpaiuasi
BHUMAaHHUE HA MEPEBOA NMPEAJTOIroB MECTa U HANIpaBJICHUA.

1. Ha nucbMEHHOM CTOJIE JIGKUT ra3era.

2. Ha namen ynuie HECKOJIBKO HOBBIX JOMOB.

3. Mos kBapTupa B CTapoOM JOME.

4. Uaute K 1OCKE U OTBEeYaiiTe OMieT HoMep 5.

5. Ha cTeHax HECKOJIBKO KapTHH COBPCMCHHLIX MOJIOABIX XYIOKHHUKOB.

6. Ilepenumure npeasiokeHne, MOCTABbTE BONMPOCHI K MOAYEPKHYTHIM CJI0BaM.
1. We discussed the plan for the second term at the meeting.

7. IocraBbTe riaaroabl to be, to have B Hy:kHoii ¢dopmMe M mnepeBeaute
NMpeIJI0KEeHUs HA PYCCKUM A3BIK.

1. We .. some questions to ask you.

2. Father ... got a lot of technical books in his study.

3. There ... a concert at the University last Sunday

4. She ...to agree with me yesterday.

5. There... many newspapers on the desk.

8. llepennuuuTe caeaywUMe NPeII0KEHUS U NepeBeAUTe UX HA PYCCKUM A3BIK,
od0pamas BHUMaHue Ha nmepeBoj cioB a few, few, a little, little.
1. There are ... cups on the table.
2. Give me ...water, please.
3. I have ... friends in Rostov.
4. Have you got ... time before the lesson.
5. There was... sugar in the bowl, and we had to put ... sugar there.
9. IlepenumuTe ¥ NUCbMeHHO nepeBeaute 1,2,3,4,5 a63anbl Tekcra.
Retailing

1. The retailer performs the last stage of the production process for it is he who
puts the goods in the hands of the actual customers. His work is "to have the right
goods in the right place at the right time". There are four types of retail institutions:
1) specialty stores, 2) supermarkets, 3) general merchandise stores, 4) nonstore
retailing.

2. Often speciality stores sell one type of product, such as clothing, jewelry,
furniture, books. These stores having a better feeling of their market, they compete
against giant department stores. They can adjust more quickly to market conditions.
Big supermarkets are usually well located. All the goods are arranged on trays and
shelves. All the prices are clearly marked. The goods are ready-weighed and
beautifully packed. There you can find everything you need. The prices are
reasonable.

3. General merchandise stores (GMS) carry a wide variety of products. There are
three types of GMS, a) department stores, b) discount stores, c¢) hypermarkets. Big
department stores started in America more than 50 years ago, and then the idea was
brought to European countries. These stores are wonderful places. People can do all
their shopping under one roof. All the things for sale are displayed so that they can be
easily seen, and the customers walk around and choose what they want.

4. The store is divided into departments: women's clothes, men's clothes, shoes,
toys, sports goods, china and glass etc. There may be a restaurant with an orchestra
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and sometimes a tea-room as well. You will also find a room where you can rest if
you are tired. There's an office where you can book seats for the theatre or arrange to
travel anywhere in the world.

5. Low price is the major attraction of the discount stores. These stores sell the
most popular items, colors and sizes. The stores keep long hours and usually open on
Sundays. Hypermarket is a type of discount store that was developed in Germany.
They are very large stores with low-price and high-turnover products. Hypermarkets
achieve cost savings by simplifying their unpacking and display.

6. There are three major types of nonstore retailing: a) vending machines b) door-
to-door sales, and c) catalogue sales.

10. ITpouuraiiTe 6-i ad3am TeKCTa M NMUCbMEHHO OTBeTbTE Ha CJeAYIOLIUI
BOIIPOC:
What are the three major types of nonstore retailing?

BAPHUAHT 6
l. HepennmnTe H TIMCBMECHHO MEpeBeAUTE CaeaAyrmue IpPEIIoKCHUs Ha
pyccknii si3bik; moguepknutre B Hux Participle I, Participle Il, Gerund mu
YCTaAaHOBHUTE (l)yHKIII/II/I KaKJ10ro U3 HUX, T.C. YKAKUTEC SIBJIAACTCA JIU OHO (OH)
onpeacjacHmuem, OﬁcTOHTeJIBCTBOM, YaCTbI0 CKa3yemMoro, etc.
1. Students are not allowed to miss the seminars.
2. This research might be of practical use.
3. They cannot have reached the same level of development.

Il. IlepenumuTe M NHUCHLMEHHO TMepeBeAUTE CJEAYIONINE TNPEII0KEHUS Ha

pyCCKI/Iﬁ SI3BIK; NMOAYCPKHUTE B KaA’KJI10M H3 HHX MOIla.]I]:H]:If/i rjaaroJj nuJm €ero

3KBUBAJICHT.

1. Two types are available: pure discount bonds and bonds that pay interest
semiannually but can be redeemed for par value at any time.

2. 'You must go to the railway station and meet the delegation.

3. The sales manager is to make a report.

I11. Ilepenumure W NUCLMEHHO IepPeBeAMTE CJeIYIOIIUE TMPEIJ0KEHU Ha
pyCCKl/lﬁ fI3BIK. OﬁpaTnTe BHUMAaHHUE HA IIEPEBO/ COCIAraTC/JIbHOI0 HAKJIOHCHUSA
U YCJIOBHBIX MPEAI0KESHUMN

1. It is essential that many businesses within each nation produce what is most
suitable to their region.

2. 1 wish | were able to prevent them from doing this.

3. If George were here, he would suggest a way out.

IV. IlepenuiunTe ¥ NHUCbMEHHO IepeBeAUTEe CJeAYIOIIHEe TPEAT0KEHUsT Ha
pycckuii si3bIK. IloMHHTE, 4YTO O0BEKTHBIA M CYObeKTHbIH HH(PUHUTHUBHbIE
000pPOTHI COOTBETCTBYIOT MPHUIATOYHBIM MPeAI0KEHUSIM

1. He ordered various tests to be made.

2. The visit is stated to be of great importance.
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3. No one expected him to solve the problem.

V. HepennmnTe cleayromue IMnpeajioKeHusi, Oonpeacaure B HHX BHIO0-
BPEMECHHbLIC q)OpMI)I H 34JI0T IJ1arojioB- CKas3yeMbIX U YKAKHUTEC UX I/IH(l)I/IHI/ITI/IB;
NUCbMEHHO IlepeBeuTe MpelIoKeHUs Ha pycckud s3bIk. B pasgene (0)
oﬁpaTnTe BHUMAaHHE HA MEPEBOA NMMACCUBHBIX KOHCprKHI/Iﬁ
a)
1. All present industry is becoming more capital intensive and less labor
intensive.
2. Economy does not usually rely entirely on planning.
3. They will obtain the desired information due to an additional series of tests.
0)
1. Dr. Green will have written a scientific paper by the end of the week.
2. TV watchers are being fed with all kinds of violence.
3. A new procedure was being developed in the court for many years

VI. Hepermmlne U NMHUCBMECHHO IIEpPEeBEANTE CICAYHOIIMNE MNMPEIIOKCHUSA Ha
pycckuii sa3bIk; momuepknute B Hux Participle |, Participle 11, Gerund m
YCTaAaHOBHUTE (l)yHKIII/Il/I KaKJ10ro U3 HUX, T.C. YKAKUTEC SIBJIAACTCA JIU OHO (OH)
onpeacjacHmuem, OﬁcTOHTeJIbCTBOM, YaCTbI0 CKa3yemMoro, etc.

1. These ideas, when adopted, earn them a financial reward.

2. Our reading English books in the original is always insisted upon.

3. They are offering a 20% discount for the duration of the trade fair

VII. IlpouuTaiiTe U YyCTHO NepeBeInTe HA PYCCKUi sI3bIK ¢ 1-r0 mo 6-ii aé3anbl
TekcTa. [lepenuiunTe U nucLMeHHO nepeBeaure 1, 2, 3, 4 u 6-it adG3anbl.
WHAT IS BUSINESS?

1. Business is a word that is commonly used in many different languages. But
exactly what does it mean? The concepts and activities of business have increased in
modern times. Traditionally, business simply meant exchange or trade for things
people wanted or needed.

2. Today it has a more technical definition. One definition of business is the
production, distribution, and sale of goods and services for a profit. To examine this
definition, we will look at its various parts. First, production’s the creation of services
or the changing of materials into products. One example is the conversion of iron ore
into metal car parts.

3. Next, these products need to be moved from the factory to the marketplace.
This is known as distribution. A car might be moved from a factory in Detroit to a car
dealership in Miami. Third is the sale of goods and services. Sale is the exchange of a
product or service for money.

4. A car is sold to someone in exchange for money. Goods are products that
people either need or want; for example, cars can be classified as goods. Services, on
the other hand, are activities that a person or group performs for another person or
organization. For example, an auto-mechanic performs a service when repairing a
car.
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5. A doctor also performs a service by taking care of people when they are
sick. So, business is a combination of all these activities: production, distribution, and
sale. Still, there's another important factor. This factor is the creation of profit or
economic surplus.

6. A major goal in the functioning of an American business company is making
a profit. Profit is the money that remains after all the expenses are paid. Creating an
economic surplus or profit is, therefore, a primary goal of business activity.

VIII. IlpouuTaiite 5-ii a63am TeKcTa M MMCbMEHHO OTBEThTE HA CJIETYOLINH
BOIpOC:
How do goods differ from services?

BAPUAHT 7
|. IlepenuiuuTe W NHCHLMEHHO TMepeBeAMTE CJeAyIONIHE TNPeII0KEeHUsT Ha
pycckuii s3bik; moguepknute B Hux Participle I, Participle Il, Gerund mu
YCTaAaHOBHUTE (l)yHKIII/II/I KaKJ10ro U3 HMUX, T.C. YKAKUTEC SIBJIAACTCHA JIU OHO (OH)
onpeacjacHuem, 06CTOHTCJII>CTBOM, JaCTbI0 CKa3yemMoro, etc.
1. Buying a share gives its holder part of ownership of a company.
2. She passed her entrance examinations with excellent marks.
3. Big Japanese companies are thinking again about pay systems.

Il. IlepenumuTe M NHUCHLMEHHO TMepeBeAUTE CJEAYIONINE TNPeAI0KEHUsS Ha
pyCCKHﬁ SI3BIK; NMOAYCPKHUTE B KaAKJI0M H3 HHUX MOIlaJILHLIﬁ rjiaarojJ HJIm €ero
3KBUBAJICHT.

1. You may use my computer.

2. The questionnaires are to be analysed.

3. There should be several decisions.

I1l. Ilepenumure M NUCbMEHHO IepeBeaWTe CcJeAyllUe TMpelIoKeHUs1 Ha
pycckuii si3bIK. O0paTuTe BHUMAHHE HA MEPEBOJ] COCIATATEILHOI0 HAKJIOHEHUS
H YCJIOBHBIX npezmmlcemlﬁ

1. If the customer had taken part in the competition, he might have won it.

2. Were she here, he could be pleased.

3. It is desirable that corporation activities be restricted by antitrust laws

IV. Ilepenumnre ¥ NHUCbMEHHO MepeBeAUTe CJEAYHIIHME MPeII0KEHUsI Ha
pycckuii si3bik. IloMHUTE, YTO O00bEeKTHBIH M CYObeKTHbIII MHPUHUTUBHbIE
OﬁOpOTbl COOTBETCTBYIOT IPUAATOYHBIM IPECIJI0KCHUAM

1. We cannot allow all these achievements to be thrown away.

2. The inflation rate proved to be higher than anticipated.

3. The two sides happen to have come to the agreement.

V. Ilepenumure cjeayoumue MpeaoKeHHs, OINpeaeJuTe B HHUX BHIO-
BpeMeHHbIe ()OPMBI M 3aJ10T IJ1aroJ0B- CKa3yeMbIX M YKa:KUTe UX MHQUHHUTHB;
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NUCbMEHHO TepeBeuTe MNpeNJIoKeHusT Ha pycckui s3pIk. B pasnene (0)
oﬁpaTuTe BHUMAaHHE HA MEPEBOA NMMACCUBHBIX KOHCprKHI/Iﬁ
a)
1. We make an attempt to interpret the results.
2. All present industry is becoming more capital intensive and less labor
intensive.
3. | know that she was teaching economics last year.
0)
1. The medical testimony will be introduced in a few minutes.
2. The verdict was pronounced in dead silence.
3. The rights of a child are protected by a system of legal regulations.

VI. Ilepenumnre M NHUCbMEHHO IepeBeAUTe CJeIYIOIIHE TPeII0KEeHUs Ha
pycckmii s13bik; moguepknutre B Hux Participle I, Participle Il, Gerund mu
YCTaAaHOBHUTE (l)yHKl[I/ll/I KaKJ10ro u3 HMX, T.€C. YKAKUTE SIBJASACTCHA JIA OHO (OH)
onpeacjacHmuem, OﬁcTOHTeJIBCTBOM, JaCTbI0 CKa3yemMoro, etc.

1. The selling price must relate to the production cost.

2. The information obtained is very valuable.

3. Having been repaired, the device began working much better.

VII. IlpouuTaiiTe U YyCTHO NepeBeanTe HA PYCCKUi sI3bIK ¢ 1-r0 mo 6-ii aé3anbl
TekcTa. [lepenumure u nucbMeHHo nepeBeaute 1, 2, 3, 4 u 6-ii ad3aupbl.

1. There are various ways of defining small and medium businesses, but
according to the US Small Business Administration (SBA), if a small business is
defined as one employing fewer than 500 persons, then there are roughly as many
people employed in small businesses in the United States as there are in large ones.

2. (If small business is defined more narrowly, as employing fewer than 100
employees, about 36 percent of all workers are employed in small business.)
Furthermore, small businesses (employing fewer than 500 employees) accounted for
60 percent of all new jobs created in the years between 1976 and 1988, according to
the SBA.

3. During the decade of the 1980s, there was a net growth of 7 million new
businesses in the United States, about half of which were self-employed businesses.
Self-employed businesses are famous for being able to respond almost instantly to
changes in demand.

4. There are some economic contributions of small business. They are: a small
business is often the starting point for developing a new product or service. One
person tries out an idea.

5. If it is successful, the business grows, or the product may be bought by a
larger firm. The small business can give an individual a chance to gain experience,
which the person may use later on a larger scale.

6. Small business is particularly well suited for meeting specialized local
needs. Artisans can provide individualized products for customers who have grown
weary of mass-produced goods. Small businesses provide a service where knowing
one’s customers is important.
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VI1ll. Ipouunraiite 5-if ad3an TeKCTa U MUCbMEHHO OTBEThTE HA CJeAYyIONIUIl
BOIIPOC:
What advantages of small business can you think of?

BAPHUAHT 8
l. l'[epelmumTe H TMHMCBMEHHO MEpeBEAUTE CaeAyrmue IMPEaIoKCHUSI Ha
pycckuii a3bik; moauepknute B HuX Participle I, Participle IlI, Gerund m
yCTaHOBUTE (PYHKIHUM KAXKIAOT0 M3 HHUX, T.e. YKAKUTE SIBJISETCHA JU OHO (OH)
omnpejaeeHueM, 00CTOATEILCTBOM, YACThI0 CKa3yeMoro, etc.
1. Having obtained the necessary results, we stopped our experimental work.
2. When questioned, | did not know what to answer.
3. Before conducting experiments he made numerous observations.

Il. TlepenumuTe M NHCHLMEHHO IepeBeAUTe CJEAYIOIINE MNPEAJI0KEHUS Ha
pyCCKl/Iﬁ A3BIK; MOAYECPKHUTE B Ka'KI0OM U3 HHUX MOI[aJILHLIﬁ rjaroJjJ mjim €ero
IKBHUBAJICHT.

1. We are allowed to use a new technique.

2. He has to work long hours

3. Can you realize all the difficulty of the problem?

I11. Ilepenumure W NMHUCHLMEHHO IepeBeAUTE CJeAYIOLIHEe TPeIT0KEHUsT Ha
pycckuii si3bik. O0paTuTe BHUMAHHE HA MEPEBOJI COCJIATATEILHOI0 HAKJIOHEHMSI
H YCJIOBHBIX npezmomemlﬁ

1. If we hadn’t taken a taxi, we would have missed the train.

2. The investor requires that the decision should be made by a skilled fund manager.
3. If all the contracts were strictly observed, there would be no need to break them.

V. Ilepenumure W NUCHbMEHHO IlepeBeaMTe CJeAyOIIUe TMpelIoKeHUs1 Ha
pycckuii si3bik. IloMHHTE, YTO O0BbEKTHBIH M CYOBEKTHbIM HWH(PUHUTHBHBbIC
000pOTHI COOTBETCTBYIOT NPUAATOYHBIM MPEAI0KEHUAM

1. He proved to be right.

2. They are likely to be familiar with this phenomenon.

3. The experiment is unlikely to be successful.

V. HepennmnTe cieayromue IMNpeayokKeHusi, omnpeaejaure B HHX BH/IO-
BPEMCHHDLIC (l)OprI H 3aJ10T" IV1aroJioB- CKa3y€MbIX M YKAKHUTE UX I/IH(l)I/IHI/ITI/IB;
NMCbMEHHO IepeBeAUTe TNPeNI0KeHUs1 Ha pycckuii s3pik. B pasnene (0)
oﬁpaTnTe BHUMAaHHC HA NMEPEBOA IMMACCUBHBIX KOHCprKIII/Iﬁ
a)

1. This method makes borrowing more expensive and means that fewer people

will apply for credit.

2. | am familiar with that problem. Many scientists are working on it.

3. It was our director who spoke about the losses of the company.
0)
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1. The candidates from different political parties were being discussed by the
electors.

2. St. Paul's Cathedral was built during Norman times and was destroyed by Great
London Fire

3. . The lecture on administrative law will be delivered next Tuesday.

VI. l'[epem/mmTe N NMHUCBMECHHO NEPEBEANTE CICAYIOIIHNE MNMPEII0OKCHUS Ha

pycckmii si3bik; moguepknutre B Hux Participle I, Participle Il, Gerund mu

yCTaHOBUTE (PYHKIHUU KAXKIAOT0 M3 HHUX, T.e. YKAKUTE SIBJISETCH JU OHO (OH)

omnpejaeeHueM, 00CTOATEILCTBOM, YACThI0 CKa3yeMoro, etc.

1. After having signed a number of documents, the owner transferred his real estate
to the educational centre.

2. Put simply, a business process is the set of activities performed to serve a
customer.

3. While looking through the paper published a month ago | found the results
confirming my conclusions made up earlier.

VII. IlpoyuraiiTe M YCTHO NepeBeANTe HA PYCCKUI A3BIK ¢ 1-10 Mo 6-if ad3aubl
Tekcra. [lepenummnrte u nucbMeHHo nepeseaute 1, 2, 3, 4 u 6-ii a63anbl.

1. Originally marketing was meant to help to avoid overproduction. Now
marketing is considered to be a system of all business activities of a company in
respect of coordinating supply and demand for the goods produced.

2. Before producing and selling the goods, one must do a lot of market
research. Useful information for this purpose can be obtained from embassies,
consulates and foreign trade representatives, from trade magazines or from
specialized consultant agencies, which will do a professional market research job for
a certain fee.

3. The information needed is whether there is any demand for your goods, what
Is the market potential, what sort of competition is to be met (that is what price of the
goods, including those produced locally, is considered to be competitive), what
domestic preferences, local trading customs and seasonal factors should be taken into
account.

4. Actually, marketing covers not only market research, out also planning the
assessment of goods, price policy, advertising and promotion of sales, controlling the
sales and post-sales servicing. So nowadays general marketing strategy includes such
essential elements as planning, market research, new product development, sales,
communications and advertising.

5. Planning. While speaking of marketing planning, one should think first of all
of the so-called controllable and uncontrollable factors. The controllable factors are
the following: product, price, place and promotion; the uncontrollable ones —
environmental factors. Both these types are very important when one starts analysing
the market situation.

6. Research. Market research is concerned first of all with product choice study
and the study of competitors' interests and their claims. The most popular methods of
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conducting marketing research are observation, survey, experiment and public
opinion polls through different channels

VI1II. IIpouuTaiite 5-i a63a1 TeKCTa M MUCbMEHHO OTBEThTE HA CJIeYOIIM
BOIIPOC:
What is the main purpose of marketing nowadays?

BAPHUAHT 9
|. IlepenuiuuTe W NHCHLMEHHO TMepeBeAMTE CieAyIONIHE TNPeII0KEeHUsT Ha
pycckmii si3bik; moguepknutre B Hux Participle I, Participle Il, Gerund mu
yCTaHOBUTE (PYHKIUM KAXKIAOT0 M3 HHUX, T.e. YKAKUTE SIBJSETCHA JIU OHO (OH)
omnpejeieHueM, 00CTOATEILCTBOM, YACThI0 CKa3yeMoro, etc.
1. Increasing concern has been expressed about the continued growth in world
population.
2. The new technology used now in less developed countries is taken from the
developed ones.
3. After having signed a number of documents, the owner transferred his real estate to
the educational centre.

Il. TlepenumuTe M NHUCHLMEHHO IepeBeAUTe CJEAYIOIINE MNPEAJI0KEHUS Ha
pyCCKI/Iﬁ SI3BIK; NMOAYCPKHUTE B KaAKJI0M H3 HHUX MOIla.JII)Hblﬁ rjiaarojJ HJIm €ero
3KBUBAJICHT.

1. We are to complete the work by next year.

2. It can’t be true.

3. Employees need to work as a team to deliver customer satisfaction.

I1l. [MepenumuTre M NUCHLMEHHO MepeBeAUTe CJeayION[Ue TpelIoKeHUus1 Ha
pycckuii si3bIK. O0paTuTe BHUMAHUE HA MEPEBOJ] COCJIATATEILHOI0 HAKJIOHEHUS
H YCJIOBHBIX Hpell.]IO)KeHI/Iﬁ

1. The arbiter insists that both sides should arrange the payment of the project.

2. If Dorothy were more polite, she would not behave like that.

3. I would settle it with Robert if he were not so stubborn.

IV. Ilepenumunre ¥ NHUCbMEHHO MepeBeAUTe CJeAyHIIME MPeII0KEHUsT Ha
pycckuii si3bik. IloMHUTEe, YTO O00bEeKTHBIH M CYOBEKTHbI WH(PUHUTHBHBbIE
OﬁOpOTbl COOTBETCTBYIOT IPUAATOYHBIM IPEIJI0KCHUAM

1. The message is certain not to have been sent.

2. Everyone is sure to welcome new initiatives.

3. The larger firm was sure to have a diversified market structure.

V. Ilepenumure cjeayomuye MpeaoKeHHs, OINpeaeJuTe B HHUX BHIO-
BpeMeHHbIe ()OPMBI M 3aJ10T IJ1aroJ0B- CKa3yeMbIX M YKa:KUTe UX MHQUHHUTHB;
NUCbMEHHO TepeBeuTe MpeNJIoKeHHsT Ha pycckui sa3bIk. B pasnene (0)
o0paTnTe BHUMAaHMe HA MepPeBO] NACCUBHBIX KOHCTPYKUM

a)
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1. We look forward to the meeting that will take place next week.
2. We are now looking for an optimal solution, since there is a choice.
3. . Economists collect data and on the basis of this data they create economic
models.

0)
1. All through world history people and countries have been trading with each
other.
2. The major taxes paid to the budget are: profit tax, value-added tax, securities
tax
3. New York is known by many different names and one of them is the Big
Apple.

VI. Ilepenumnre M NHUCbMEHHO IepeBeAUTe CJeIYIOIIHE TPeII0KEeHUs Ha

pycckmii s13bik; moguepknutre B Hux Participle I, Participle Il, Gerund mu

YCTaAaHOBHUTE (l)yHKIII/II/I KaKJ10ro u3 HMUX, T.C. YKAKUTEC SIBJIAACTCHA JIU OHO (OH)

onpeacjacHmuem, OﬁcTOHTeJIBCTBOM, JaCTbI0 CKa3yemMoro, etc.

1. Put simply, a business process is the set of activities performed to serve a
customer.

2. Loan capital is more appropriate to firms operating in stable markets.

3. The aim of the company is either issuing extra stocks or borrowing a loan from a
bank.

VII. IlpouuraiiTe U yCTHO NepeBeanTe HA PYCCKUi s13bIK ¢ 1-10 mo 6-ii ad3anbl
TekcTa. [lepenumure u nucbMeHHO nepeBeaute 1, 2, 3, 4 u 6-ii ad3aupbl.

1. Stock Exchange plays a very important part in a country’s economic growth
because they allow businesses to obtain, from the general investing public, capital to
start up and to grow. They also provide a place where the investors can buy or sell
shares.

2. If you are a shareholder (have a stake in a company) and you want to get
back the money you have put into a company, you must sell your shares at the Stock
Exchange. The Stock Exchange is a place where shares are bought and sold. Fixed-
Interest securities, bonds and ordinary shares or stocks are the main stock-in-trade of
the stock market. Government stocks or gilt-edged securities are also traded.

3. The Stock Exchange operates mainly through stockbrokers who handle
transactions for their clients. Each transaction is carried out in public and the
information is sent electronically to every brokerage office in the nation. The price of
shares is controlled by the amount of people willing to pay for them. Share prices are
sure to fluctuate as market conditions change.

4. If the company is making a profit, other people may want to buy shares in it,
so may be able to sell shares at a higher price than you paid for them. If you bought
100 shares at $1.00 each and you sold them later at $1.50 each, you would make $50
profit on the 100 shares, as well as keeping any dividend paid during the period when
you owned the shares.
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5. But if business is not going well, other people may not be willing to pay as
much as $1.00 a share. If they think the company may do well in the end, they might
pay 80 p. a share.

6. If the business is really failing no one will buy the shares at all you risk
losing all your money. The first Stock Exchange was established in 1773 in London.
It was the biggest in the world until 1914. Now it is the third to Tokyo and New
York.

VIII. IIpouuTaiite 5-ii a63am TeKcTa M MMCbMEHHO OTBEThTE HA CJIeTYIOIIM
BOIPOC:
What are the ways of earning a return on money?

BAPHUAHT 10
l. l'[epelmmnTe H IIMCbBMCHHO IIEpeBEeAUTE CHCAYIOIIUE IPCII0KCHUA HA
pycckuii s3bik; moguepknute B Hux Participle I, Participle Il, Gerund mu
YCTaAaHOBHUTE (l)yHKIII/II/I KaKJ10ro U3 HMUX, T.C. YKAKUTEC SIBJIAACTCHA JIU OHO (OH)
onpeacjacHuem, 06CTOHTCJII>CTBOM, JaCTbI0 CKa3yemMoro, etc.
1. The conflict between people’s limited budget and their unlimited demands results
in the problem of choice
2. With increasing numbers entering the working population, expanding industries
will have little trouble in recruiting labor.
3. Finding an adequate solution to this technological problem will require much time.

Il. IlepenumuTe M NUCHLMEHHO TNepeBeaNTe CJeAYIOIINE TMPEIT0KEHUs Ha
pyCCKI/Iﬁ SI3BIK; NMOAYCPKHUTE B KaKJI0M H3 HHUX MOIlaJIbelﬁ rjaaroJjJ muJm €ro
9KBUBAJICHT.

1. The method is not to be recommended

2. We may be able to deliver in two weeks.

3. He must have finished his scientific observation

I1l. Ilepenumure M NUCHLMEHHO IepeBeaWTe CJeAyIIIHe TMpPeII0KeHHs Ha
pycckmii si3bIK. O0paTuTe BHUMAHHUE HA MEPEBOJ COCJIATATEIbHOT0 HAKJIOHEHUS
H YCJIOBHBIX l'[pCl]JIO)KeHI/Iﬁ

1. If a Seller decides not to sell his goods, the Buyer has no right to oppose it.

2. If our partner increases the volume of contract, we shall have an 8 percent
discount.

3. It is improbable that his business be successful.

IV. Ilepenuminre ¥ NHUCbMEHHO MepeBeAUTe CJeAYHIIME MPeII0KEHUsT Ha
pycckuii si3bik. IloMHUTE, YTO O00bEKTHBIH M CY0OBEKTHbIII MHPUHUTUBHbIE
000pOTHI COOTBETCTBYIOT MPHUIATOYHBIM MPeAI0KEHUSIM

1. The visit is stated to be of great importance.

2. | know the song to have won the first prize at the Sochi Festival

3. Decreased size of population is expected to result in slower economic growth.
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V. llepenuiunTe cjieayromue nNpeaioKeHusi, onpeaeJuTe B HUX BUJTOBpPeMeHHbIe
(l)OprI H 3aJI0T 1J1aroJioB- CKa3yeMbIX M YKAKUTE UX I/IH(l)I/IHI/ITI/IB; IMNCBMCHHO
nepeBeauTE MpeNJI0KeHNs HA pyccknil A3bIK. B pa3jaesie (0) oOpaTture BHUMaHue
Ha nmMepeBoa MacCUBHLIX KOHCprKHI/Iﬁ
a)
1. In the United Kingdom the gross national product (GNP) is growing faster
than the population.
2. A free market economy is rare in the world.
3. It was this discovery that laid the foundation for a new science.
0)
1.  Whenever there has been some form of political organization, the political
authority has exercised some economic functions.
2. It is useful, however, to consider the way in which a true market system
would operate because it provides us with a simplified model.
3. | have been using this dictionary since | began to learn English.

VI. Ilepenumure ¥ NHCBMEHHO IepeBeAUTe CieAyIOIIMe NPeAJOKEHUS Ha

pyccknii si3bik; moguepknutre B Hux Participle I, Participle Il, Gerund mu

YCTaAaHOBHUTE (l)yHKIII/II/I KaKJ10ro U3 HUX, T.C. YKAKUTEC SIBJIAACTCA JIU OHO (OH)

onpeacjacHmuem, OﬁcTOHTeJIbCTBOM, JaCTbI0 CKa3yemMoro, etc.

1. Starting a new business a person has to analyze such factors as the total amount
of capital to be used, the amount of money to be borrowed from a bank, etc.

2. Taxes placed on goods and services are known as indirect taxes.

3. While explaining the results of the experiment the professor wrote many formulas
on the blackboard.

VII. IlpouuTaiiTe U YCTHO NepeBeInTe HA PYCCKUi sI3bIK ¢ 1-r0 mo 6-ii aé3anbl
Tekcra. [lepennmnTte u nucbMeHHO nepeeaute 1, 2, 3, 4 u 6-ii a63anbl.
MANAGERS AND PLANNING

1. Managers, in particular Marketing Managers, are responsible for planning,
organizing, directing and controlling within their area of influence. All these
controlling tasks are fundamental in assisting the manager to make decisions. The
formulation of marketing plans, and any strategy allied to them, is strongly linked to
managers’ ability to control the resources at their disposal.

2. Like most tasks in business, success depends on things getting done by
individuals within the organization. The management of human assets needs careful
handling, as motivation, training and selection are the key features of leadership.

3. We all have ideas of what a manager does; indeed, there are many theories
of management. Most managers learn how to manage the hard way through a process
of trial and error. This is not a satisfactory method, as organizations need a manager
to be effective immediately. Out of this need has arisen some concepts of a scientific
approach to managerial skills.

4. This professional approach, in theory at least, requires managers to use their
experience as a foundation and, from this, to build up an understanding of the basic
principles of management. Then they must transfer these fundamental skills to help
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them, and to help others, in making decisions. Of the basic principles, some are
appropriate to all management decisions, and others created to cope with specific
problems.

5. The basic principles of management, as we have noted already, are planning,
organization, direction and control. These are all relevant to formulating a marketing
plan and, indeed, to marketing management as a whole. Planning is an essential
feature of a manager’s responsibilities.

6. Marketing planning requires the manager to set a series of objectives from
which to formulate a marketing strategy. Some notion of a timescale has also to be
set which considers the implementation and achievements of these objectives. Just
how these objectives are decided depends very much on the nature of the business.
However, there are a number of basic steps:

1. Analysis of performance, both current and past, of all products.

2. A review of marketing opportunities and possible threats.

3. Relating these plans to the overall corporate objectives

VIII. IIpouuraiite 5-i a63am TeKCTa M NMUCHLMEHHO OTBETbTE HA CJEAYIOIIMI

BOIIpOC:
What are key features of leadership in marketing management?
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